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ABSTRACT 

The 58 career education abstracts included in the 
document represent the projects selected for the second three-year 
round of vocational examplary projects supported by the Office of 
Education under the Vocational Education Amendments of 1968. In a 
standardized format, the abstracts provide information about each 
individual project. Abstracts are arranged in alphabetical order by 
the States in which the projects are located; 45 different States are 
represented (Pennsylvania and Texas each sponsored three projects and 
Wisconsin two), as well as the District of Columbia, Puerto Rico, 
Virgin Islands, the Trust Territory of the Pacific Islands, Guam, and 
American Samoa. The abstract format includes project title, director, 
applicant organization, estimoted total Federal funds, duration, and 
site information. The program description information consists of: 
<1) administrative structure, (2) program design, (2) program 
components, and («») unique features. The program components section 
outlines: overall guidance and counseling emphasis (including 
self-awareness, attitudes toward work, and career decision making); 
elementary and junior high career awareness; junior high orientation 
and exploratory experiences; job preparation in grades 9-14; 
placement activities; and any other additional information. (EA) 
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INTRODUCTION 



Section 142(c) of Part D of the Vocational Education Amendments of 
1968 (Public Law 90-576) provides funding for the U.S. Commissioner 
of Education to use in awarding direct grants or contracts to local 
school districts and other appropriate organizations for the conduct 
of exemplary projects in vocational education. The Section 142(c) 
funding first became available in fiscal year 1970. This funding was 
used to initiate a three-year round of exemplary projects. These 
projects were distributed geographically across the country, with at 
least one project located in each State and Territory of the United 
States. The first three-year round of projects utilized the Section 
142(c) funding for fiscal year 1970, fiscal year 1971, and fiscal 
year 1972. Abstracts of all of the first round projects have been 
published in two previous booklets: 

Abstracts of Exemplary Projects in Vocational Education . 
Washington, D.C.: Division of Vocational and Technical 
Education, U. S. Office of Education; November 1971. 
(ED-060-189) 

Abstracts of Exemplary Projects in Vocational Education . 
Washington, D.C.: Division of Vocational and Technical 
Education, U. S. Office of Education; June 1973. 
(VT-100-564) 

The purpose of the present booklet is to provide information on the 
second three-year round of exemplary projects. These second round 
projects are utilizing the Section 142(c) funding for fiscal year 
1973, fiscal year 1974, and fiscal year 1975, This booklet provides 
overall background information on the Vocational Exemplary Projects, 
as well as an abstract of the activities being undertaken in each 
individual project ol the second three-year round. Persons wishing 
more detailed information about a particular project should corres- 
pond with the project director concerned, whose name and address are 
listed at the beginning of each abstract. 

The abstracts of the individual projects were developed by the Part D 
project officers in the ten Regional Offices of the U. S. Office of 
Education: Matthew Cardoza, Region I; John Stahl, Region II; 
James Warren, Region III; Ellen Lyles, Region IV; Elmer Schick, 
Region V; William Cummens, Region VI; Leslie Thompson, Region VII; 
John Lacey, Region VIII; G. M. Stephens, Region IX; and Harvey Thiel, 
Region X. Compilation and editing of the abstracts and preparation 
of the '"verall booklet was accomplished in the Washington office of 
the U. S. Office of Education by Nancy Rhett Joyce Cook, and 
Sidney High. 

Howard F. Hjelm, Director 

Division of Research and Demonstration 
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BACKGROUND 



The Vocational Exemplary Projects supported under Section 142(c) of 
Part D of r.he Vocational Education Amendments of 1968 have represented 
some of the earliest attempts to develop operational programs of 
career education. While a considerable amount of research on career 
development theory had taken place prior to 1970, few large scale 
efforts to apply the theories in operational settings had been under- 
taken until the Vocational Exemplary Projects came into being in the 
school year 1970-71. 

The need for moving career education from the theoretical stage into 
actual operating models was perceived by the nationwide Advisory 
Council on Vocational Education in 1967. In its final report, the 
Council included, as Legislative Recommendation No. 3, the recommend- 
ation that the U. S. Commissioner of Education be provided with funds 
and authoriLy to initiate and support broadly-conceived, research- 
based exemplary programs which were to include the principal features 
of what is now coming to be called a K through 14 "career education 
program." The recommendation, which appears on pages 197 and 198 of 
Vocational Education; The Bridge Between Man and His Work: General 
Report of the Advisory Council on Vocational Educjition (ED-028-267) , 
reads as follows: 

" It is recommended , That funds and permanent authority be provided 
for the Commissioner of Education to make grants or contracts to 
State boards and with approval of the State board to local educa- 
tional agencies and to other public or nonprofit private agencies, 
organizations, or institutions for planning, development, and 
operation of exemplary and innovative programs of occupational 
preparation. 

The effectiveness of a number of new methods, techniques, £,nd 
services has been verified in research and experimental studies. 
Indicators suggest their significant value in improving programs 
of occupational education. In order to ensure that all youth 
and adults expecially those with disadvantages have adequate 
and appropriate opportunities to prepare for satisfactory 
employment, vocational education programs must incorporate such 
new designs and services as they become available. 

These exemplary programs of occupational education should 
include the following provisions which are not offered widely 
in existing vocational education programs: 

Exploratory occupational education to provide practical 
and educational experiences essential to understanding 
the demands and complexities of our modern society and 
opportunities in the constantly changing world of work; 
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Programs designed to acquaint students with employment 
opportunities and to teach skill and knowledge required 
in one or more industries or families of occupations 
certified by the U. S. Department of Labor as offering 
expanding opportunities foi employment; 

Programs or projects to provide students with educational 
experience through part-time work which will assist in 
their maximum development and which will help link school 
and employment; 

Guidance and counseling to assure that all students' 
interests and capabilities are developed in relation to 
their career objectives and to ease the transition from 
school to work by assisting them in initial job placement; 

Improvement of curricula to stimulate broad-scale innovative 
changes to provide more realistic vocational education 
programs for youth and adults at all skill levels. 

This recommendation would provide resources for implementing the 
desirable results, methods, and new techniques resulting from 
research studies, demonstration, and experimental efforts. 

These new programs would enable educators, the public, and other 
concerned State and local officials to observe and evaluate, in 
a typical school setting within their own State, the practical 
application of improved program design and operation. Such new 
and innovative vocational education demonstration programs would 
serve to reduce the timelag in implementing the results of 
research. 

Pursuant to the Advisory Council's recommendation, the Congress of 
the United States enacted Part D of the Vocational Education Amend- 
ments of 1968 (Public Law 90-576). Part D, under Section 142(c), 
r-ro/Ldes funds for the U. S. Commissioner of Education to use in sti- 
mulating and supporting vocational exemplary projects which include 
such features as: 

(a) familiarizing elementary and secondary school students with 
the broad range of occupations for which special skills are 
required and the requisites for careers in such occupations; 

(b) providing students with educational experiences through work; 

(c) helping exiting students with initial job placement; 

(d) providing students with intensive occupational guidance and 
counseling during the last years of school; 

(e) broadening and improving vocational education curriculums. 
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In preparation for implementing Part D of Public Law 90-576, the 
U. S. Office of Education sponsored a "National Conference on 
Exemplary Programs and Projects** in Atlanta in March of 1969. A 
variety of important papers were presented during the conference • 
Over a period of time, the papers which seem to have emerged as the 
most significant are: 

"Unifying an Entire System of Education Around a Career 
Development Theme," by Edwin L. Herr 

"Elements of a Model for Promoting Career Development in 
Elementary and Junior High Schools," by Norman C. Gysbers 

"Occupational Guidance, Counseling, and Job Placement for 
Junior High and Secondary School Youth," by Gene Bottoms 
and Kenneth B. Matheny 

"Work-Experience Educational Programs for Secondary Youth," 
by George W. Burchill 

"Strategies for Implementing Exemplary Programs and Projects 
in order .to Make Maximum Change in The Educational Process," 
by Samuel A. Moore 

All of these papers are recommended as useful background references 
on the design of Vocational Exemplary Projects. They are available 
on microfiche in the ERIC System. They are included as number 
VT-008-896 in the VT-ERIC microfiche set which has been assigned the 
number ED-045-856 and which is available from the ERIC Document 
Reproduction Service. 

The outcomes of the 1969 "National Conference on Exemplary Programs 
and Projects" were consolidated and summarized in a booklet entitled: 
A Guide for the Development, Implementation, and Administration of 
Exemplary Programs and Projects in Vocational Education , by Gene 
Bottoms and Kenneth B. Matheny. The materials contained in pages 5 
through 26 of this booklet are especially helpful in regard to the 
nature and design of Vocational Exemplary Projects. The booklet 
may be obtained on microfiche from the ERIC System. It has been 
assigned the number ED-040-301 and is available from the ERIC 
Document Reproduction Service. 

In order to move ahead with the implementation of Section 142(c) of 
Part D of the Vocational Education Amendments of 1968, the Bureau of 
Adult, Vocational, and Technical Education of the U. S. Office of 
Education issued Policy Paper No, AVL-V-70-1 on October 2, 1969, 
This Policy Paper invited interested school districts and other 
organizations throughout the country to submit proposals for conducting 
research-based vocational exemplary projects which would combine, in 
one operational setting, all of the following aspects: 



1. Provision for broad occupational orientation at the 
elementary and secondary school levels so as to 
increase student awareness of the range of options 
open to them in the world of work. 

2. Provision for v^ork experience, cooperative education, 
and similar programs, making possible a wide variety 
of offerings in many occupational areas. 

3. Provision for students not previously enrolled in 
vocational programs to receive specific training 

in job-entry skills just prior to the time that they 
leave the school. (Some of these training programs 
might be very intensive and of short duration.) 

4. Provision for intensive occupational guidance and 
counseling during the last years of school and for 
initial placement of all students at the completion 
of their schooling. (Placement might be in a job or 
in postsecondary occupational training. Placement 
to be accomplished in cooperation with appropriate 
emplojnnent services, manpower agencies, etc.) 

5. Provision for the grantee or contractor to carry the 
program on with support from regular funding sources 
after the termination of the Federal assistance under 
Part D of Public Law 90-576. (Federal assistance 
under Part D cannot exceed three years.) 

In response to this invitation, more than 175 proposals were pre- 
parec' and submitted to the U. S. Office of Education. On the 
basis of a careful review and evaluation, the one best proposal 
from each State and Territory was selected for support and was 
funded for a three-year period at an average level of $130,000 per 
year. These proposals resulted in a nationwide network of Voca- 
tional Exemplary Projects, reaching into every State and Territory 
of the Nation. 

Abstracts of all of the projects supported during the first three-year 
round of activity under Section 142(c) of Part D have been published 
in two booklets: 

Abst racts of Exemplary Projects in Vocational Education . 
Washington, D. C. : Division of Vocational and Technical 
Education, U. S. Office of Education; November 1971. 
(ED- 060-189) 

Absj racts o f Exemplary Pr oj»?cts in Vo cational Ed ucat ion. 
Waslington, J, C: Division of Vocational and Technical 
Education, U. S. Office of EducatlcD; June 1973. 
(VT- JJO-564) 



Progress reports and final reports from the first-round projects 
have been processed routinely Into the ERIC collection. The RRIC 
accession numbers for many of these project reports can be found in 
Section III, pp. 26-28 and pp. 50-53, in the 1973 Bibliography on 
Career Education (ED-079-554) . 

As the first three-year round of Vocational Exemplary Projects drew 
to a close, the U. S. Office of Education took steps to initiate a 
second three-year round. On August 28, 1972, the Bureau of Adult, 
Vocational, and Technical Education of the U. S. Office of Education 
issued Policy Paper No. AVTE-V72-10. This Policy Paper invited 
interested school districts and other organizations throughout the 
country to submit proposals for conducting research-based exemplary 
projects which would combine, in one operational setting, all of the 
following components: 

1. Programs desig:;ed to increase the self-awareness of each 
student, to develop in each student favorable attitudes 
about the personal, social, and economic significance of 
work, and to assist each student in developing and 
practicing appropriate career decisionmaking skills. 

2. Programs at the elementary school level designed to 
increase: the career awareness of students in terms of 
the broad range of options opaa to them in the world 
of work. 

3. Programs at the junior high or middle school level 
designed to provide career oiientation and meaningful 
exploratory experiences for S/tudents. 

4. Programs at grade levels 10 through 14, designed to 
provide job preparation in a wide variety of occupational 
areas, with special emphasi;? on the utilization of v/ork 
experience and cooperative education opportunities for 
all students. 

5. Programs designed to insure the placement of all exiting 
students in either: (a) a job, (b) a postsecondary occu- 
pational program, or (c) a baccalaureate program. 

In response to this invitation, more than 200 proposals were prepared 
and submitted to the. U. S. Office of Education. On the basis of a 
careful review and evaluation, the best proposals v/ere selected for 
support. 

The selected proposals were funded and most of them were initiated in 
June of 1973. (In a few special cases, the projects were not 



initiated until the Spring of 1974.) Abstracts of all of the projects 
which were initiated are provided on the following pages. These pro- 
jects constitute the second three-year round of activity under Section 
142(c) of Part D of the Vocational Education Amendments of 1968. 

The second round projects are being monitored through the Regional 
Offices of the U, S. Office of Education. The monitoring is done by 
Part D project of.cicers who are stationed in each of the ten Regional 
Offices. Central coordination of the overall Part D program is 
maintained in the Washington office of the U. S. Office of Education 
by the Division of Research and Demonstration of the Bureau of Occu- 
pational and Adult Education. 
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ABSTRACTS OF INDIVIDUAL PROJECTS 



The abstractr which follow provide inf ornr^^tion about each individual 
project in a standardized format. The abstracts are arranged in 
alphabetical order by the States in which the projects are located, 
with the District of Columbia, Puerto Rico, the Virgin Islands, the 
Trust Territory of the Pacific Islands, Guam, an' American Samoa at 
the end. 
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STATE AND PROJECT NUMBER 



Alabama V361162 



TITLE OF PROJECT: 



A School-Comnunity 
Career Education Project 



PROJECT DIRECTOR: 



Mr. John W. Jackson 
Assistant Superintendent 
P. 0. Box 2469 
Opelika, Alabama 36801 



APPLICANT ORGANIZATION: 



Opelika City Schools 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$437,856 



DURATION: 



June 1973 through May 1976 



Site Information : The Opelika City Schools include two primary schools 
(grades 1 through 3), three intprmediate schools (grades 4 through 6), 
one junior high school (graders 7 through 8) and one comprehensive high 
school (grades 9 through 12). The system-wide enrollment is approximately 
4,270 of which approximately 40% are of minority group representation. 
Approximately 1400 students in the system qualify as economically deprived. 
This figure would rise to over 50% of the student population if Title I 
criteria for determining the educationally disadvantaged were used. Opelika 
City School System has changed in recent years from a conventional system 
of instructional programs and buildings to a system with exemplary programs 
utilizing the most up-to-date methods, materials and equipment. A new high 
school plant, designed to house a comprehensive hi^h school, was opened in 
1972. 

Description of the Program 

I. Administrative Structure 

The project will operate under the Assistant Superintendent for Curriculum 
and Instruction, who will serve as Project Director. The staff will also 
include a Project Coordinator and five full-tine instructional resource 
teachers. Two resource teachers will work with the primary and intermediate 
schools, one with the junior high school and two with the high school* 

II. Program Dertign 

By the third year of the program career awareness objectives will be worked 
into 75% of the topics covered by the instructional program. Within the sane 
time period exploratory experiences will be provided for which either 15% or 
more of the students interests and aptitudes indicate a need, or for which there 
is identified a critical community need. 

By the fifth year of the program, placement opportunities will be available for 
95% of all students desiring and needing actual occupational training and ex- 
periences. 
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III, Program Components 

Overall Guyance^and Counseling Emphasis, Jnclucllng Self-Awareness, Attitudes 
TmJar d~i/o r iT anT Career Decision Making^ The guidance program will be strucTurod 
and Implemented in grades one through twelve. Through a comprehensive student 
record system, students will be assisted in making personal, vocational and educa- 
tional decisions based on their aptitudes, abilities, interests, and on the needs 
of the community. Tentative plans call for students to acquire a personal guidance 
folder in the first grade which will be maintained throughout their school career. 

El^men_tary_ and ^lun^ior lUgh^_Career Awareness — A major emphasis of the program 
will be to change the curriculum so that students acquire career awareness ob- 
jectives through the regular instructional program. The changed curriculum will 
relate the program directly to the world of v;ork and citizenship so that the sig- 
nificance of work, and the wide applications of in-school activities to work are 
actually demonstrated. 

Junior High Orientation and Exploratory Experiences — All teachers will be involved 
in projecting career concepts as they apply to the subject areas being taught. Ex- 
ploratory oppor^.unities will be provided for which either fifteen percent or more 
of the students indicate a need, or for which there is a critical community need. 
Exploratory opportunities presently available cire: basic skills in the use of 
hand tools, woodworking, metalworking, limited use of power tools, electricity 
and electronics, small engines, foods, clothing, art and music. 

Jo_b_Pre£arat ion_ in Grades 9-''-'- — Needed areas of training and experiences will be 
identified by the project staff and the related agencies. From these needs, programs 
will be developed either in the high school or in one of the other communitv or- 
ganizations to provide ^he experiences. Occupational opportunities are presently 
available in the ^luster areas of building construction, auto mechanics, and bus- 
iness and office education. Other courses are available in electronics, refrig- 
eration and air conditioning, ornamental horticulture, child care, commercial sew- 
ing, vocational home economics, basic mechanics, health occupations, diversified 
occupations, and in trade and industrial education. 

PJ^cem^ent ActivitJ^os — Placement will be handled through a Community Contact and 
Placement O^ffice.The responsibility of this office will be to place everv exiting 
student in a job, a post-secondary educational program, or in a baccalaureate pio- 
gram. 

Other — A Faculty Career Education Committee, representing the three major com- 
ponents of the schools, will assist in identifying and validating career education 
objectives and identifying the logical place for the objecti/es and programs to be 
placed in the schools' curriculum. The committee '^nll also assist in interntcting 
the program to other teachers in the system and to the community. 

A Community Career Education Committee will be organized to assist in vaH(la^ing 
career education -objectives as to their relevance to the world of work and citizen- 
ship as well as to assist in identifying entry level skills needed, and the placement 
of students in on-job training experiences and full-Lime employrrent The 
committee will also assist in interpreting the program to the community. 
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IV • Unique Features 

Involvement of total faculty, grades 1 through 12 
Involvement of all students, grades 1 through 12 
Community Contact and Placement Office 
Faculty Career Education Committe-3 
Community Career Education Committee 
Post-secondary counseling and placement 

Re-orientation of total school curriculum to make career education 
the school program. 

Full-time instructional resource personnel — elementary, junior high, 
and senior high — working in career education. 
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STATE AND PROJECT NUMBER: 



Alaska V361022 



TITLE OF PROJECT 



Anchorage Borough Exemplary Career 
Education Project 



PROJECT DIRECTOR: 



E,E. (Gene) Davis 

Director of Career Education 

670 Fireweed Lane 

Anchorage Borough School District 

Anchorage, Alaska 99501 



APPLICANT ORGANIZATION: 



Anchorage Borough School District 



ESTIMATED TOTAL FEDERAL FUNDS 
SECTION 142(c) PART D: 



$312,139 



DURATION: 



June 15, 1973 through June 14, 1976 



Site Information : The Anchorage Borough School District includes 40 
elementary schools, 7 junior high schools, and 6 senior high schools. 
In addition, legal responsibility exists for fiscal matters involving 
Anchorage Community College, although the actual administration of the 
college is with the University of Alaska. The district serves a metro- 
politan area with a population of more than 140,000 residents. Although 
Anchorage may be seen as remote from *:he rest of the continental United 
States, it most certainly would not qualify as remote in a geographical 
sense. The Anchorage community in general has 4% black population, 6% 
native and 1 1/2% other minorities. From the less than 3,000 pupils at 
the end of World War II, the school district now exceeds 34,000 and 
within five years another 8,000-10,000 children are anticipated. The 
cost of livjrg in Anchorage is generally high, with specific costs varying 
considerably. Overall living costs are quoted as being 25% higher than 
in Seattle, Washington. The school district serves the city and borough 
of Anchorage which includes headquarters for many state and federal agencies, 
The University of Anchorage, Anchorage Community College, Alaska Methodist 
University, Elmendorf Air Force Base, Fort Richardson Army Base, The 
Alaskan Defense Command and major representatives of business, industry, 
and labor. 

Description of the Program 
I. Administrative Structure 

The project will operate under the Anchorage Borough School Board and the 
Superintendent of Schools. The Project Director of Career Education for 
the district reports directly to thp assistant Superintendent of Instruction, 
as do four other Directors in the Division of Education: Elementary, 
Secondary, Research and Development and Special Services. 
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The Project Direcht r and Director of Career Educatica for the district has 
been assigned res,), .isibility to insure the initiation, operation, and 
evaluation of Cc^reur education activities for the entire district. The 
project .vtself will also include: a Consultant in Career Awareness, a 
Career Counselor, a Vocational Coordinator, and a Coordinator of Cooperative 
Vocational Work Experience Programs. 

II. Program Design 

The objectives under which the project will develop center around the 
incorporatior. of exemplary career education concept:s, methods, and curri- 
culums into 8 pilot schools initially and subsequently into all schools 
in the district by the third year. The first yeat of the project will 
concentrate on inservice education for teachers, counselors, and adminis- 
trators in the pilot schools, and development of a plan for implementation 
during that and succeeding years. An in-house steering committee will 
be formed of administrators, teachers, students, and a representative from 
Anchorage Community College. 

III. Program Components 

Elementary Career Awareness — Inservice education, development of materials, 
and recruitment of a differentiated staff for career awareness activities 
in grades K-6 will be implemented in this component. 

Junior High Career Orientation and Exploration — A plan will be developed for 
establishing career exploration programs in each pilot junior high school 
building. Also a career education resource center will be established. 
The project will develop and Implement a system in all pilot schools 
whereby students will have a logical sequence of career education activities 
from grades 7-9. For each occupational cluster an exploratory curriculum 
with hands-on experiences, work experience, observation, and role playing 
experiences will be developed. 

C areer Prep aration, Grades 10-14 — The pilot schools will formulate or 
refine plans for the development of career education programs. Workshops 
will be conducted for interdisciplinary planning. The project wi] 1 implement 
10th grade classes which continue junior high exploratory opportunities. 
Work experience programs will be expanded for additional students. 
Teachers will receive inservice training in career education concepts. 
A plan for articulation of career programs will be developed for grades K-14, 
ard cooperative, arrangements with Anchorage Community College and a 
University will be established. 

IV. Unique Features 

Junior and senior high school supporting activities for disadvantaged 
students. 

Coordination with $5 million career center for senior high students. 
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STATE AND PROJECT NUMBKR: 



Arizona V361132 



TITLE OF PROJECT: 



Demonstrating the Planning, Implenon- 
tation, and Evalua*-.ion of Developmental 
Guidance, Counselinj^ and Placement Com- 
ponents in a Career Education System 



PROJECT DIRECTOR: 



Byron E. McKinnon 

Coordinator of Guidance Services 

Mesa Public Schools 

39 South Hibbert 

Mesa, Arizona 85202 



APPLICANT ORGANIZATION: 



Mesa Public Schools 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$372,730 



DURATION: 



June 1973 through June 1976 



S ito I nformation: One high school, two juni:>r high schools and three elementarv 
schools that represent the district's socio-economic and ethnic components will 
participate Ln the project. Old Mesa High School is being converted into a Career 
Preparation Training School, a central facility for the project's demonstration and 
dissemination activities. The above includes 6,000 students or 23% of the 26,000 
students in the district. In addition, the Indian Guidance Office of the Mesa Public 
Schools will provide total project service tor 800 Indian students. Student popula- 
tion data reflects 57% female, 43% male; 30Z white, 10% Mexican-American, 3% American 
Indian. Nearly 40% of the parents of the district's students have had some college 
education, another 50% have graduated from 'ligh school. Family income is under 
$9,000 per year for 28% of the student body and is $15,000 per year or more for 30% 
of the student body. A wide cross-section of occupations is renresented among Mesa 
famll ies . 

Descri ntion of the Progr am 

I. Administrative Structure 

The Project Director, as chief administrative officer for the continuing project 
with responsiblity for major project decisions, has direct access to the Superinten- 
• dent of Schools along with the Director of the Center for Career Develonment and 

the Directors of other Special Projects, thus insuring the benefits of project co- 
ordination in the district. The Project Director is periodically advised and re- 
viewed by the Counseling and Advisory Council which is composed of a cross-section 
of area representatives, the Head Counselors, and National Advisory Consultants 
Project staff also includes a career counseling aide, paraprof essionals , and five 
counseling and guidance consultants. 

I I . Program Design 

In each of its three one-year phases, the project will attempt to achieve specific 
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product and process objectives for both project staff and students, focusing 
on helping the student set and realise his/her selected career RoaLo. Each 
phase, stressing different grade levels, gives input and support to the fol- 
lowing phase. r.ach phase's program also continues at the proceding year's 
grade levels, so that in Phase [II students in all grades, K-12, are included. 
Demonstration schools with special resources and materials will be set un to 
implement career planning. School personnel will help assess potential, dis- 
cover needs, formulate goals and objectives, develop educational programs for 
students to achieve these goals, and coordinate placement activities in jobs 
or in further educational opportunities; all carried out with particular regard 
to minority, women, and low-income students. 

III. Program Components 

Overall Guidance and Counseling Emph a sis, Including Self-Awarenes s, Attitudes, 
Toward Work, and Career Decision-Making Skills - Process and product objectives 
for achieving this component are built into the program at each Phase with its 
corresponding grade levels. To facilitate selection and achievement of both 
short and long-term goals with functional educational exDoriences, students engage 
in instructional-counseling activities organized into career guidance units based 
on the needs statements of youth and adults. These units outline student objectives 
and goals, educational activities and resources keyed to meet these objectives 
and evaluation procedures for both student and staff assessment. Packages will be 
implemented by trained counselors. 

Elementary Career Awareness - In addition to the general developmental career 
guidance and counseling activities this demonstration project's student perfor- 
mance objectives include; 1) identification of important decisions and the times 
to make them; 2) collection and organization of information on abilities, interest, 
values, etc. which can affect school and vocational goals with the understanding 
that these characteristics may change; 3) recognition of occupational groupings. 

Junio r High or Middle School Career Orientation and Fxploratlon - Objectives at 
this level include: 1) the acquisition of decision-making skills and career problem 
solving skills; 2) the selection of first and second choice long-rangt» vocational 
goals and 3) the planning of related school study programs with reality tests and 
in-depth explorations. 

Job Preparation in Grades 10-14 - This component includes: 1) exploration of place- 
ment opportunities for post high school occupational and educational programs related 
to first and second choice career goals; 2) familiarization of economic, social, and 
technological factors and influences; and 3) utilization of community resources, 
business and industries and the Mesa Community College for educational and vocational 
guidance and placement programs for grades 10-14. 

Place ment Activiti es - Together with the above listed product and process objectives, 
a guidance and placement program will be developed through a network of local com- 
munity employment resources for grades 10-lA for both part-time and full-time work 
as well as for further educational opportunities • 
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Other - Program components will be cost-effective in order to successfully 
meet the changing career planning and developmental needs of youth and society. 
The USOE funded project Research for Better Schools will, with the Mesa Staff, 
field test two units which concern effective components of career guidance and 
counseling with 120 fifth-grade Mesa students. 

IV . Unique F eatures 

On-going evaluations of all project components. 

Input from. Mesa Community College for articulation of educational-vocational 
options and services. 

"Open project** attitude allowing on--site visitors. 

Interactive process among the three Phases, providing ieed-back and input to 
the following Phases. 
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STATE AND PROJECT NUMBER: 



Arkansas V361156 



TITLE OF PROJECT: 



An Exemplary Career Education 
Project: for Southeast Arkansas 



PROJECT DIRECTOR: 



Robert Kizer 

Director of Career Education 
Monticello School District No. 18 
P. 0. Box 517 

Monticello, Arkansas 71655 



iVPPLICANT ORGANIZATION: 



Monticello School District No. 18 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$375,583 



DUR^^TION: 



June 1973 through May 1976 



S ite Informatio n: This project will be conducted in seven contiguous rural school 
district, five in Drew County and one each in Ashley and Desha Counties, 
The 1972 school census report of students from six through seventeen years of age 
in the project area shows there are 3,971 school age students of which 58% are 
white and 42/^ are black. The school age population of the seven school districts 
range from 74% black and 25% white in Desha-Drew School District to 31% black and 
69% white in the Drew Central School District. Forty-one percent of the students 
in the seven school districts are eligible for free lunches. The area involved 
has an average property assessed valuation of only $4,495 per enumerate. The area 
has been classified as a socially-economically depressed area with a high drop- 
out rate. Monticello is the county seat of Drew County and the largest trade 
center, as v/ell as the hub of the trade area. The area is serviced by a municipal 
airport; has one inadequate medical and health center and bonds have been sold to 
build a new hospital; and is served by the University of Arkansas at Monticello, 
a four year institution with about two thousand students. The chief income of 
the area is derived from the Burlington Textial Mills, two lumber mills, two boat 
factories, rice, soybeans, cotLon, tomatoes, timber, livestock, two pulpwood yards, 
mercantile sales, and three ruial-oriented banks. 

Desc r iption of the Progra m 
I. Administrative Structure 



iho administrative organization for the operation of the project will begin with 
the Monticello School Board of the Monticello School District as the administrative 
agency. The Superintendent of the Monticello School District will be the overall 
administrator, working with an administrative council composed of the superinten- 
dents of the other six school districts involved. There will also be an advisory 
council composed of seven business, agricultural and industrial leaders in the 
project area. The project director will have the responsibility of the manage- 
ment of the program and will work with the personnel listed above and other 
faculty members to see that this proposal is carried out. He will work closely 
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with the Division of Vocational Education, State Department of Education, on 
plans and procedures to fully itaplement all conponents of the project. The 
project director will devote full time to the proper implementation and opera- 
tion of this project. The project staff will include: a secondary vocational 
counselor, a secondary cooperative education coordinator, a curricul\im coordinator, 
a World of Construction instructor, a World of Manufacturing instructor, a sec- 
retary, and clerk-typist. 

II, Program Design 

The career concepts involve planned career awareness beginning with the kinder- 
garten level and progressing through the seventh .'^^rade; career orientation for 
the eighth grade; exploratory courses in grades nine and ten; a building trades 
program; occupational home economics; and a general cooperative education program 
with one-half day work experiences for grades eleven and twelve; short intensive 
training for seniors without previous work experiences; and placement in the world 
of work for all exiting students. Guidance and counseling will receive strong 
emphasis at all levels. The project will emphasize providing a cooperatively planned 
transition to the area vocational and technical schools (Pines Vocational Technical 
School, Pine Bluff, and Southwest Technical School, Camden) plus counseling for 
those going into vocational and academic training in institutions of higher learn- 
ing. 

III, Program Components 

Providing Career Awareness and Orientation for all Students The career education 
curriculum coordinator will develop a sequential career awareness program for kin- 
dergarten through the seventh grade. The awareness program will be facilitated 
through the planned use of books, filmstrips, field trips, home inquiry, records, 
tapes, and similar techniques on their respective grade levels, coordinated and 
meshed into a modification of their present school program^ Eighth grade students 
will become oriented to all fifteen clusters established by HEW through use of 
the round robin method, wherein students will rotate between three instructors 
with each instructor being responsible for five different clusters. The World of 
Construction and the World of Manufacturing will be offered as exploratory courses 
at the ninth and tenth grade level. 

P^ro viding Skill Training for Secondary and Post-Secondary Students — By September 
1974^he Monticello School District will have built and have in operation an area 
vocational-technical high school. For th>se skill areas desired by students but 
not available at the area school, training will be offered through General Coopera- 
tive Training wherein students attend school for a half day and receive on-the-job 
training experiences the other half day. Short intensive training in various oc- 
cupations for seniors without work experience will be provided by the vocational 
education counselor. A plan will be devised to provide a cooperatively planned 
transition to the area post-secondary vocational and technical schools. 
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PXpyiding Counselor and Guidance for all Students — The vocational counselor 
will concentrate his efforts on counseling with the secondary teachers in the 
area and as a one-to-one counselor for individual st idents. He will provide 
the leadership and in-service training for the acadf.^aic teachers to the extent 
that the teachers will be able to help students realistically understand their 
capabilities and needs, find sources of information-, and become familiar with 
the job opportunities existing locally as well as ori the state, regional and 
national scene. A career media center will be established for use of all schools 
involved in the project. 

Providillg. P lacement Services for all Exiting Students — A plan will be developed 
under the direction of the project director that will include assistance in place- 
ment and follow-up for all exiting students through the cooperative efforts of 
the vocational counselor, vocational teachers, and the other secondary teachers 
working directly with local business and manufacturing agencies, employnent 
services, manpower agencies, and post-secondary schools. 

Creating a Favorable Atmosphere Between Education. Labor, and Industry in the 
Community — Use of role models, educational trips, on-the-job supervision, 
interviews and other activities used to fuse career education into the curriculum 
will spontaneously create a favorable atmosphere between education, labor and 
industry in the comnunity. 

IV. Unique Features 

Round robin eighth grade orientation 

Multi-county project 

Secondary area vocational technical high school 

Secondary - post-secondary - higher education articulation 
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STATE AND PROJECT NUMBER: 



Colorado V361037 



TITLE OF PROJECT: 



Exemplary Program: Career 
Oriented Education Project 



PROJECT DIRECTOR: 



Dr. Louise J. Keller 
University of Northern Colorado 
Greeley, Colorado 80639 



APPLICANT ORGANIZATION: 



University of Northern Colorado 
and Gre.'^.iey School District 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$390,832 



DURATION: 



July 1973 through August 197b 



Site Information : The University Laboratory School at the University of 
Northern Colorado in Greeley and the schools of District 6 will be involved 
in the Career Education Project. The Laboratory School represents a cross- 
section of the area school population. Of a total of 719 students, 61 are 
Spanish-i\merican, 5 are Oriental, and 1 is Black. There are 120 Special 
Education students. Thirty percent of the students are from families con- 
sidered as economically deprived. Twenty-five percent of iihe students are 
from families affiliated with the University of Northern Colorado. Major 
economic features in the Greeley area are agriculture, retail trade, and 
education. The total school population of District 6 is 10,370 students, 
of which 1,952 are Spanish-American, 37 are Oriental, 22 are Black, and 8 
arc American Indians; 1,699 students meet poverty guidelines for free lunches. 
District 6 will be increasingly involved as the project progresses, and will 
receive the main emphasis during the third year. 

Description of the Program 

I. Administration Structure 

The Project Director has the responsibility for implementation of the proposed 
prograTT^ and overall management of the project. The Director will be assisted 
by the Associate Directors representing the Laboratory School and Greeley 
District 6. The day-to-day operations, general supervision, and coordination 
of the project, as well as the responsibility for attaining the stated objectives 
are the major responsibilities of the Project Coordinator. The Project Coordi- 
nator is the chief administrator for the project and is responsible only to 
the Project Director. The entire project is guided by an Administrative 
(management) Council composed of the Director, two Associate Directors, Project 
Coordinator, and four Program Area Facilitators. The Chairman of the Advisory 
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Conmiittee is an ox-of i lcio momber of the conmii t: tee • The Program Area Facili- 
tators represent the major areas (i^:>mponents) of the project: Curriculum, 
Ikiidanee, Personnel Develo[Miient Deveiopmunt, and Management. The program 
area representatives are individuals w'no have been assigned full time or part 
time to tho. project to facilitate project implementation. These individuals 
are from Greeley District 6, tne Laboratory School, and the Univeri-ity of 
Northern Colorado. 

11 . Program Design 

The project will design a K-12 exemplary career-oriented learning sys^^tem 
which will be used: (i) for implementation of career education in the UNO 
Laboratory School and for future implementation in Greeley School District 6, 
and {2) for identif icot ion of strategies for impacting on teacher training. 
In addition, the project will expose future teachers to a learning environ- 
ment which is based upon concepts of career development and will expose 
future guidance counselors to a model career education counseling and place- 
ment program. The process for accomplishing the objectives will center 
around a system composed of four major components or goal areas which con- 
stitute the basic design framework: curriculum (content and learning ex- 
periences for students and staff); guidance (service and career information 
for supporting the teaching/learning processes); personnel development; and 
management of career education. 

The major contributions of the project will be the identification of the 
major components of a systems approach to career education and the demon- 
stration of transferability of the project from the University Laboratory 
School to District 6 schools; the establishment of the environment for the 
exposure of teachers and counselors in training to career-oriented education; 
and the articulation of program efforts between K-12 public schools and the 
Aims Conmmnity College located in the comjnunity. The Laboratory School, 
as :i demonstration center for the University, has impact on pre-service 
r -..iiiing of approximately 2,230 graduating education majors annually. The 
Kr.i'J, lating teacii'.^rs could greatly increase both dissemination and implemen- 
t.ilion of career education in many districts throughout the region. 

iii. Program Components 

The program components will center around existing administration structures 
of the schools. Focus and activities will be discussed relating to 1) ele- 
:;entary career awareness, 2) junior high or middle school orientation/ex- 
ploration, 3) job preparation, and 4) guidance, counseling and placement. 

0^/er a 11 Cuidance and Counseling Emphasis, Including Sel f -Awareness , Attitude s 
To ward Work and Career Decision-Making Skills — The guidance and counseling^ 
services will attempt to promote self-understanding; increase students* 
awareness of educational and career oppor emit ies ; to help students establish 
realistic goals; and to pro-'ide information to staff, parents, students and 
conmiunity. The counseling staff will provide guidance services to all learners; 
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identify "people roles" in the guidance system; work closely with teachers 
in the imple-nentat ion of career education in the classroom; establish a 
s'udent data base system; ar-.d act as a consultant and coordinator for the 
c issroom teachers for expanding his/her guidance role. The counseling 
component will coordinate a student follow-through and follow-up system 
which will provide information for curricular revisions and further student 
career decision making. The counseling component will be assessing the need 
for i)lacement activities in the schools. The component will assess student 
needs, community input ♦ busj^ness and industry input, government agencies 
and the availability ot <=Laff for implementation. This multi-media approach 
will provide for continuity and articulation. It will lend itself very 
easily to "infusion" rather than "add-on" methods and will provide teachers 
with all necessary resources, plans, and follow-up suggestions. In addition 
to this program, several teachers in the K-5 continuum will implement career- 
oriented education activities which will have been developed to introduce 
to and involve their students in the community and with the people within 
this comjiiunity. A core of teachers within Lhe K-5 continuum who will be 
in the process of developing an expertise in utilizing career-oriented 
activities will be used to assist in-service activities with elementary 
teachers in the Greel-y Public Schools. Initial in-service activities in 
District 6 are scheduled to begin on January 7, 1974. 

Elemen tary Career Awareness — The elementary program will be organized 
aFouiid K-2, 3-5 career awareness materials produced by Education Achievement 
Corporation entitled "The Valueing Approach to Career Education." 

Middle ^\^ioo. l Career Orientation and Exploration — The middle school program 
in Caret i-Oriented Education will be based upon two main instructional 
methods* 1) simulation, and 2) resource visitations and observations. Simu- 
lation w.Jl be emphasized at the middle school level as an important teaching/ 
learninr> i crategy. The social studies department will prepare to implement 
and extensive simulation unit involving careers in government, economics 
and press. More simulation materials will be sought by project staff. 
Middle school will also utilize a Health Careers Packet for all grade 8 
stiiHents. This packet involves a number of field trips aad resource visi- 
ta;.ijns in addition to evaluation and self-awareness units. The middle 
• 'aoi language arts teachers will also integrate career-oriented education 
acti' Lties into their daily curriculum through lessons they will specifically 
uesign. Some of these lessons will include resource visitations. In addi- 
tion to these activities, one of the Lab School counselors will conduct 
group guidance activities with the middle school teachers which will include 
the utilization of "Career Insights and Self-Awareness Game," by Houghton- 
Mifflin Company, 1973. Future plans for the middle school level include 
1) increasing the utilization of career simulations, and 2) arranging for 
a greater number of resource visitations and observation opportunities. 

Job Preparation in Grades 9-12 — At the present time two instructional 
methods will be emphasized: 1) utilization of career information resources 
in the classroom appropriate to subject matter content, and 2) utilization of 
community resources. Future activities at this level will include a major 
effort to provide systematic observation programs and coorperative experience. 
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STATE /VND PROJECT NUMBER: 



Connecticut V361170 



TITLE OF PROJECT: 



PROJECT DIRECTOR: 



APPLICANT ORGANIZATION; 



Penetrating School Strata Through 
Career Education 

Richard D. Nolan, Director 
Career Education 
Bristol School System 
Box 450 

Bristol, Connecticut 06010 
Bristol School System 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) : 

DURATION: 



$410,935 

July 1973 through June 1976 



Site Information : Bristol is primarily a middle-class industrial com- 
munity relying heavily upon component parts manufacturing. While the 
average pay scale for local business and industry is quite high, there 
is a noticeable reliance on defense sub-contracting; which may cause 
future economic problems. The 1970 census shows the racial minority 
to total less than two percent of the population. However, there 
exist large groups of freshly immigrated French-Canadians, Polish, 
Italians, Germans and Irish. Total school population for the Bristol 
System is 12,163; with an estimated 20% being classified as disad- 
vantaged. The city has operational 22 schools (including 7 parochial 
schools) . 

Description of the Program 
I. Administrative Structure: 

The project director will report directly to the Assistant Superinten- 
dent of Curriculum and Bristol Director of State-Federal Programs. 
Staff reporting to the project director will be: a Career Resource 
Center Director, Career Resource Aids, a K-6 Career Awareness 
Specialist, a 7-8 Career Orientation Specialist, and three 9-12 
Career Guidance Specialists. 

The director will maintain a cooperative relationship with other 
administrative staff of the Bristol School System plus a Community 
Advisory Council. 
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II, Program Design: 

The Career Education Proposal is designed to restructure the educa- 
tional program around the students' real-life developmental role. 
Academic knowledges and skills will be integrated with occupational 
training, to assure that each exiting student will be prepared for a 
further educational program or for entry into an occupation. 

In the initial year of the project, three elementary, two junior high, 
and both senior highs will be involved in the project, expanding by 
the third year to all the schools in the district and all of the 
nonprofit private schools in the area. 

III. Program Components: 

Overall Guidance and Counseling Emphasis and Placement — A Career 
Guidance Specialist will play an iirtportant role in the career decision- 
making process. He will coordinate placement efforts in the area of 
specialization, e.g. distributive education, and will serve as a 
liaison between the school and community. He will have the respon- 
sibility of researching community needs and recommending curriculum 
changes based on those data. Counselors will become involved in 
inservicc sessions that demonstrate group process techniques. 

A Career Resource Center is planned which will make available to all 
staff, K-12, materials, equipment, and information and studies pre- 
pared by the Career Resource Center Director, 

Elementary Career Awareness— Career awareness specialists will conduct 
a program in conjunction with teachers in three elementary schools 
and one private nonprofit school during the first year. A Career 
Awareness Curriculum Guide will be developed to iuLegrate career 
awareness into the present curriculum; concurrently with development 
of the guide will be instituted a series of inservice training 
activities. The Career Awareness Specialists will continue coordina- 
tion with the 7-8 grade facet of the total program. 

..unior High or Middle School Career Orientation and Exploration— The 
program at the 7-8 grade level will be involved with inservice 
training and workshops for teachers and administrators. At this level 
the projecu will be directed at particularly serving the needs of 
disadvantaged, learning handicapped, and emotionally disturbed 
children, althou^^h all children will be able to participate in the 
program. The students at this leval will explore occupational 
clusters and be exposed to increased information and opportunities 
through assembly programs, resource speakers, and field trips. 
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Career Preparation^ Grades 10-14 — In grade 9, where no previous 
cluster exploration will have been done, an academic and conununity- 
based career education model will be adopted. The concepts and 
skills presently being taught in grade 9 subject areas will be related 
to career exploration through the clusters. 

Job specialization and presentation of job opportunities will be 
emphasized in grades 10-12, Programs aimed at increasing skills 
necessary for entry-level work will be expanded, A State-funded 
Distributive Education Program will be added in coordination with the 
project, along wich other programs such as one for educable mentally 
retarded students and specialized courses in health and food services. 
To implement career concepts and models, teachers, counselors, and 
joimriunity contact persons will begin to work as teams. To facilitate 
career awareness and group interaction, inservice training seminars 
will be held. 

IV. Unique Features: 

Work with disadvantaged, learning handicapped, and emotionally 
disturbed children in the junior high component and work with educable 
mentally retarded students at the senior high level. 



ERIC 



26 

28 



STATE AND PROJECT NUMBER: 



Delaware VOOOIWI 



TITLE OF PROJECT: 



Career Education Instruction System 



PROJECT DIRECTOR: 



R. Mike Simmons 



Director of Instruction 
Newark School District 
83 E. Main Street 



Newark, Delaware 19711 



APPLICANT ORGANIZATION: 



Newark School District Board ot 
Education 



ESTIMTED TOTAI. FEDER.\L 
FUNDS- SECTION lA2(c) 



$321,570 



DURATION: 



January 197A to January 1977 



Site Inturniation: Newark, Delaware, is a sixty-seven square mile, rapidly 
growing suburban community in the lower Delaware Valley served by the 
New York-Washington line of the Pennsylvania Railroad and Trailway Bus 
Company. Philadelphia (50 miles). New York (120 miles), Atlantic City (90 miles), 
and Washington, D. C. (100 miles) are within easy reach by automobilp on 
Interstate Highway 95. Newark is a diversified community in the socio- 
economic levels, race, religious groups, professions, and occupations^ 
represented. There exists in Newark light and medium industry, a variety 
of commercial enterprises, and large corporate installations such as the 
DuPont Company. 

The total school district population is approximately 68,000, with a public 
school enrollment exceeding 16,000 in grades K-12. The intent of this three- 
year project is to serve all Newark School District elementary, middle, and 
secondary schools. Pilot schools including 3 Elementary Schools, Grades K-5 
(1,926 students and 84 professional staff members), 2 Middle Schools 
(1,880 students and 91 professional staff members), and 3 High Schools 
(5,2i6 students and 322 professional staff members) will be involved the 
first year. 

Description of the Program 
I. Administrative Structure 

The Project Director of the Newark School District is directly responsible 
to the Deputy Superintendent. Working directly with •"he Project Driector 
are two Project: Coordinators responsible for the coordination and adminis- 
tration of the project in the district. Project activities will be coordi- 
nated with the Director of instruction and the Instructional Services staff. 
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A Career Education Advisory Council composed of project staff, representa- 
tives from elementary, middle, and high school levels, representatives 
from the State Department of Public Instruction, parents, and representa- 
tives from business, industry, and labor serve to formulate project policy 
and direction, 

II. Program Design 

The purpose of the project is to provide an operational model for K-12 
career education. The project includes three basic phases: Awareness 
(K-5); Exploratory (6-8); and. Exploration and Specialization (9-12). 
Three ad hoc committees, whose composition is similar to that of the 
Advisory Council, function to determine the career program goals and 
objectives for each of the three phases. It is expected that curriculum 
development and implementation will result in a systematic delivery of the 
career concept on a K-12 basis; interdisciplinary cooperation in program 
development and implementation; integration of career concepts ii)to 
regular curriculum; and integration of youth activities into programs of 
instruction. The result should be more realistic and meaningful learning 
experiences related to careers for students. 

III. Program Components 

Overall Guidance ar d Counseling Emphasis; Including Self-Awareness, Attitudes 
Toward Work, and Career Decision-Making Skills ~ In the exploration and 
specialization phases of the project, guidance counselors will directly 
assist students in analyzing their needs, abilities, and interests; and 
will also assist in the college selection process until the student hac 
been accepted or makes an alternate career choice. Career guidance and 
placement counselors will be assigned to each high school to provide 
similar services to students not planning to attend post-secondary institutions. 

Awareness (K-5) — The development of an awareness to the "World of Work'* 
and pupil attitudes toward the personal and social significance of work will 
be the focus of the elementary program. Emphasis will be placed on the 
integration of career education objectives into the elementary school 
instructional programs. 

Exploration (,6-8j — A systematic investigation of career clusters is the goal 
of the middle g^chool program. The exploration phase is intended to formally 
expose students to as many career alternatives as possible, and provide 
them with the opportunity to explore a cluster of their choice according to 
their interests and desires. Assisting the student in identifying his/har 
needs, abilities, values, and interests, in addition to the provision of 
information on the many career alternatives available, should result in 
appropriate choices for indepth career exploration and specialization in the 
high school program. 
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Exploration and Specialization (9-14) — As their career goals become more 
definitive, students entering high school will proceed from an indepth 
exploration program to one of greater specialization. Cooperative 
curriculum development efforts between vocational and academic programs will 
be emphasized. Cooperative efforts will be organized among the various 
district, state, and federal programs to provide career-related services 
to students in college preparatory, vocational, work experience, and other 
specialized programs. Closer articulation and wider participation in 
planning curricula and activities between the secondary and post-secondary 
institutions will be established. While the principal focus at the com- 
munity college level will be technical education, they will also specialize 
in programs for those who leave before completing high school, those who 
change career goals before completing degree programs, those adults needing 
assistance to enter or re-enter employment, and those Wj.shing to upgrade 
skills for advancement and promotion. 

IV. Unique Features 

Integration of career programs into current educational programs instead 
of adding to curriculum at each level. 

Program varies from school to school, depending upon the organizational 
pattern and philosophy of each school, resulting in alternative career 
programs. 

The establishment of complementary services between this project and other 
district, state, and federally-funded career related programs. 

Career Guidance and Placement Counselor providing career guidance and 
placement for exiting students. 

Special state funding for occupational/vocational programs. 

Provision for advanced standing in state post-secondary institutions. 

Inclusion of a youth activity romponent integral to curriculum development. 

Nonprofit private school involvement in in.service and program development 
acti.vities . 
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STATE AND PROJECT NUMBER: 



Florida FA-007-VW 



TITLE OF PROJECT: 



A Conprehensive Progran of 

Vocational Education for 

Career Development: K-University 



PROJECT DIRECTOR: 



Dr. C. Virginia Bert 
Bureau of Research and Evaluation 
Division of Vocational Education 
Florida Department of Education 
Roon 258 Knott Building 
Tallahassee, Florida 32304 



APPLICANT ORGANIZATION: 



Division of Vocational Education 
Florida Department of Education 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142 (c): 



$546,516 



DURATION: 



July 1974 through June 1977 



Site Informatio n: The project site will be an educational service area composed o 
two contiguous school districts, a junior college, and a state university. Within 
each district a feeder network of elementary, middle, junior, and senior high 
schools will feed to area vocational technical schools, a junior college, or state 
university. A total of 16 institutions servin.^ more than 25,000 students will pro 
vide an articulated program of career education. 

Description of the Program 

I. Administrative Structure 

The project director at the state level will report directly to the Director, 
Division of Vucdtional Education, who reports to the Cornissioner of Education. 
She will serve as State liaison officer for the Local and Federal components of 
the project. The project manager at the local level will coordinate the develop- 
ment: K-University in a service area composed of two districts, one Junior college 
and one university. Ke will be appointed by the coordinating organization repre- 
senting the District Superintendent, Junior College President and University Pre- 
sident • 

II. Program Design 

The purpose of this proposal is to develop a highly articulated K-University 
comprehensive educational program focused on career opoor tunities and require- 
ments for job entrance and advancement. Career development experiences will 
serve as the vehicle for teaching basic academic skills to youth. Students in 
grades K-6 will become familiar with careers; in ^,rades 7-9, they will explore 
a wide variety of occupational programs; and in grades 10-12, they will acquire 
job entry skills and make plans for continued education or entry into the world 
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of work. Post-secondary and university programs will prepare students for 
skilled, highly technical, or professional occupations. 

The career education theme will serve as a comnon thread to unify the educational 
efforts at all levels. Criteria for the selection of activities to promote career 
development will be based upon the student's needs, abilities, insights, interests, 
and aspirations; environmental constraints; principles of the psychology of learn- 
ing; and human growth and development. Implementation of the program will improve 
vocational education ir. that more students will explore occupations, and more stu- 
dents will develop positive attitudes toward the contribution of work to society. 
There will be more vocational programs available resulting in an increase in the 
number of students making occupational choices earlier. New and innovative teach- 
ing techniques will be used. Increased guidance and counseling services will de- 
crease the number of students leaving school before graduation, and make possible 
an increase in the number of students placed in a job or enrolled in further edu- 
cational programs. 

III. Program Components 

Overall Guidance, Counseling, Cooperative Work Experience, Placement and Follow - 
up — Occupational guidance and counseling will be intergrated throughout the K- 
University model. Cooperative work experience will be available at all levels. 
Placement and follow-up services will be provided to all students leaving or comp- 
leting the career education program at the secondary and the post-secondary levels. 

Elementary and Middle School Career Awareness — Teachers at the elementary and 
middle school level will integrate an occupational awareness program into the 
existing curriculum to expand student familiarization and aspirations related to 
the personal and social significance of work. 

Junior High or Middle School Career Orientation and Exploration — Teachers at 
Lhe junior high school level and the exceptional child education center will 
implement a curriculum providing exploration and in-depth study of job families 
or clusters. Individual and group guidance and counseling will be integrated 
with the curriculum. 

Career Preparation, Grades 10-14 — Courses at the secondary level, designed to 
prepare students with entry-level job skills, will be introduced in the cuiriculum 
at the ninth grade level. Courses for the development of more advanced job skills 
including cooperative type programs and intensive skill training will be available 
in grades 10-12. Courses providing additional exploration in job clusters will be 
available for students. Courses at the post-secondary level at the area vocational 
technical cer ^rs and the junior college will provide preparation for highly skilled 
or technical occupations, or at the university will provide preparation for pro- 
fessions. 
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IV* Unique Features 

A model comprehensive vocational education proc^ram for articulated career develop- 
ment in grades K-University for Florida schools will be designed. The delivery 
system is to be developed for the purpose of assisting district schools, connunity/ 
junior colleges and universities in the provision of coordinated career education 
programs having open entry — open exit features to serve the career needs of students, 

A model system to provide career education for educable mentally retarded and adult 
migrant students will be developed by participating districts. 

Cooperative institutional and agency relationships will be designed to assist in 
the development of the articulated delivery system. Cooperative involvement froTP 
community, business and industry will be developed through representative advisory 
groups. 
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STATE AND PROJECT NUMBER: 



Georgia V361129 



TITLE OF PROJECT: 



Career Education for Rural Georgians 



PROJECT DIRECTOR: 



Gene Bottoms, Director 
Division of Program & Staff Development 
State Department of Education 
Atlanta, Georgia 30334 



APPLICANT ORGANIZATION: 



State Department of Education 
Atlanta, Georgia 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$489,939 



DURAITON: 



June 1973 through June 1976 



Site Information : The Crisp County School System has a total enrollnent of 
4,589 of which 55% is black and 45% is white. Of the total enrollment, 35% 
are disadvantaged and 52% receive free or reduced-oriced lunches. The Liberty 
County School System has a total enrollment of 3,570 of which 50% is white, 49% 
is black and 1% Spanish-surnamed . The disadvantaged make up 21% of the total 
enrollment and 58% receive free or reduced-priced lunches. The data from Crisp 
and Liberty County Schools are based on the latest available information and, 
therefore may differ from that presented in the body of the proposal. Crisn 
County is a farming and industrial county in southwest Georgia whose economy 
is based on manufacturing, agricultural production, and agri-business. Its 
principal industries are clothing manufacturing, metal fabrication, and mobile 
trailer factories. Liberty County, located in southwest Georgia, has its economy 
based largely on the pulpwood industry, although a large military complex, a 
small plastics industry and a small commitment to agricultural pursuits also 
exist. It does not have a large urban center as does Crisp County^ and Savannah 
has an effect on the economy. 

Description of the Program 

I. Administrative Structure 

The project will function under the auspicies of the State Board of Vocational 
Education. This Board has, in authorizing the proposal, named Dr. Gene Bottoms, 
Director of the Division of Program and Staff Development, to be the project 
director for this total • effort . Dr. Bottoms has assigned the management of this 
oroject to the Occupational Research Coordinating Unit. Paul Scott is the Director 
of the ORCU, and will have overall responsiblity for project management. Debera 
Sharpe of the ORCU staff will serve as field consultant to the two school systems 
(Crisp and Liberty Counties) serving as demonstration centers. 

The materials development phase that will operate during the first 12 to 18 months 
will be directed by Dr. Nevin Frantz of the University of Georgia. Each demon- 
stration system will also have a project coordinator who will be responsible to 



' ■ "35 



Georgia 



the system superintendent for the proper implementation of the project co-nponents, 
Ray BouchlUon will serve in this capacity for Liberty County and Harvey Kitchens 
will perform the same duties for Crisp County. 



II • Program Design 

This project is designed to operate three years. During the first year it will 
have three components - one component located at the University of Georgia, will 
develop curriculum materials for middle school exploration programs and the other 
two components will be rural demonstration centers located in south Georgia. The 
project has four specific terminal objectives: 

1. To develop and operate in two rural south Georgia school systems, 
career education demonstration centers for the purpose of diffusing 
the career education concept throughout the southern part of Georgia. 

2, To have in transportable form, four of the five mini-exploratory 
courses for the middle school component of the career education, 
concept 

3. To demonstrate significant contributions to student educational 
improvement. This vnll be evident in measurable student outcome. 

4, To demonstrate significant contributions to teacher improvement. 
This will be evidenced in attitudinal responses of teachers toward 
career education. 

III. Program Components 

Overall Guidance and C ounse ling Em p hasis, In clud i ng Self-Awareness, Attitudes 
Toward Work, and Career De c ision-Making Skills — The guidance phase or the 
program will be designed to help students personalize the meaning of their 
career experiences at each educational level and to assist them in key de- 
cision-making points. Guidance will be infused into the entire career educa- 
tion process at all levels both in principal and in content. The work setting, 
community, and classroom will be utilized to help students explore and clarify 
themselves. These experiences will be followed by feedback sessions (group or 
individual) which encourage the student to analyze what has been happening 
to him/her; to inquire into how he/she differs from others; and what he/she 
likes and dislikes, does best, and values. 

Elementary Career Awareness — Career and self-awareness will be implemented 
in grades K-6 using the unit approach. Each school system will install the 
concept in no less than 12 elementary classes. At this level, teachers will 
provide for career and self-awareness by fusing career-oriented niaterials and 
•oncopts into the regular elementary school curriculum. Development of new 
materials for this purpose will involve the adoption, review, and compilation 
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of existing materials and techniques fron State and National sources. 

Junior High or Middle vSchool Career Orientation and Exploration — The first 
middle school (Grades 7, 8, and 9) career awareness/exploratory experience 
will include program content organized around work roles in six major occupational 
interest groupings; namely, service, business, orp,anizational , expression of ideas, 
outdoors, and technology. Students will be systematically exposed to real or 
simulated work experiences in these areas, anJ will share observations with other 
students in small group guidance sessions designed to help the child personalize 
and claify what has been experienced and its meaning to him/her. The next level 
of experience will involve participating in mini-exploratory courses from nine 
to twelve weeks in length which feature hands-on activities, opportunities to 
identify "self" in terms of the world of work, and involve group instruction, 
individualized instruction, and independent study strategies. The materials 
will be flexible enough to permit each student freedom of choice among five 
mini-courses as well as sub-areas of those courses. In the ninth grade, students 
will be able to participate in year-long prevocational courses which cover a more 
narrow range of occupations than the mini-exploratory courses, but which are 
broader in range than a specific vocational program. 

Job Preparation in Grades 10-14 — The projects will use the cluster approach 
to job preparation and training. They will also use co-op programs as a part 
of this. Each school system will offer no less than six vocational clusters 
and one co-op program to insure that each participating youngster has the op- 
portunity to readily choose from among several options of job preparation training. 

Placement Activities — Crisp County will use a team approach to job placement 
involving the school counselors and the school co-op personnel. Liberty County 
has employed a full-time job placement coordinator who will work with all youngsters 
including junior high school dropouts who are seeking employment. By approaching 
job placement from two different directions, this project will have the opportunity 
to offer suggestions to other school systems in terms of the bes^ formal for job 
placement programs at the school Ir^vel. 

IV. Unique Features 

This total program contains several unique features. They are as follows: 

A. The utilization of a university and two school systems in the development 
of curriculum materials. 

B. The development of a curriculum-based guidance approach. 

C. The cooperative, vocational and academic education programs for the dis- 
advantaged. 

D. Program of education and career exploration. PECE program which provides hands- 
on exploration for middle school youngsters right in the public sector. 

E. The project will also feature the only food education and service training 
program (FEAST), in the eastern part of the United States. 




STATE AND PROJECT NUMBER 



Hawaii V361208 



TITLE OF PROJECT 



Career Information Center 



PROJECT DIRECTOR: 



Sharen F. Wago 

707-A Waiakamilo Road 

Honolulu, Hawaii 96817 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$442,573 



DURATION: 



June 1973 through May 1976 



Site Information: This project will be serving schools K-14 throughout the 
State of Hawaii. The project office is located in Kalihi-Palama, an econom- 
ically depressed area. The project will serve in excess of 150,000 students, 
about one-tenth of which are in vocational-technical education and twenty 
percent of which are disadvantaged. Student participation will involve a 
survey to assess the strengths, weaknesses and gaps in secondary and post- 
secondary counseling programs. The Project Director will work with the 
Department of Education Psychology (University of Hawaii), Research and 
Statistical Division (Department of Labor and Industrial Relations) and 
the State Employment Service. The Project Director will act as Liaison for 
government agencies, educational institutions, and private industry by dis- 
seminiating information and sponsoring workshops which will be of interests 
concern, and benefit to all. 

Description of the Program 
I* Administrative Structure 

The Career Information Center will be administered by the Office of the State 
Director for Vocational Education through a Project Director. Assisting the 
Project Director will be a full-time stenographer and 2-4 interns (graduate 
students majoring in guidance and counseling at the University of Hawaii). The 
Project Director is advised by both a steering committee and an advisory com- 
mittee. The Career Information Center will work with representatives of public 
and private agencies and educational institutions. 

II. Program Design 

The Career Information Center will help to identify and -^.eek solutions to 
problems in the counseling and guidance area. The Center will serve as the 
hub of a communications network which will help business, labor and educational 
Institutions work toward a common goal. Career information and other pertinent 
information will be gathered, compiled, synthesized, reproduced and disseminated 
to schools, educators, community agencies, businesses, libraries and parentc. 
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III. Program Components 

Overall Guidance and Counseling Emphasis Including Self-Awareness, Attitudes 
To ward Work and Career Decision-Making Skills — The Career Information Center 
will try to improve guidance and counseling in secondary and post-secondary 
institutions, thereby freeing counselors to perforisi tasks which only they 
are qualified to perform. Solutions to problems in guidance and counseling, 
career preparation and development will be sought, using student and teacher 
questionnaires. Workshops and in-service training will include self-awareness, 
attitudes toward work, and career decision-making skills. 

Elementary Career Awareness — Programs on the elementary level (K-6) will 
emphasize hands-on experiences, resource speakers, and field trips. 

Junior H ig h or Middle School Career Orientation and Exploration — On the 
middle school level (7-9) students will be introduced to the world of work. 
Teachers will project career concepts as they apply to the specific subject 
areas and resource speakers will be utilized. 

Job Preparation in Grades 10-14 — Career days with resource speakers will be 
emphasized. Cooperative training will be used to give students practical work 
experience. Post-secondary courses may be offered to secondary school students 
and courses may be waived on post-secondary levels for those students who pass 
an advanced placement test. Career resource centers in school libraries will 
have such information as resume-writing, preparation for job interview^ and 
how to fill in application forms. 

O ther — The Center will publish a monthly newsletter identifying relevant 
sources of career information. Distribution will be to state and private 
agencies, educational institutions, and other interested parties. The Center 
will cooperate with the State Department of Education in developing and im- 
plementing a conceptual model for a career development continuum which will 
provide a state framework and guideline for a comprehensive program and coun- 
seling service in vocational guidance and career development. 

IV Unique Features 

Use of interns from University of Hawaii guidance and counseling majors in 
actual problem-solving 

Involvement and cooperation of different state agencies 

Advisory committee and steering committee composed of a wide range of educa- 
tional, vocational and institutional expertise 



ERLC 



^ 37 39 



STATE AND PROJECT NUMBER: 



Idaho V361100 



TITLE OF PROJECT: 



Bingham County Developmental 
Career Education Emphasizing 
Career Awareness, Orientation, 
Exploration and preparation for 
the World of Work 



PROJECT DIRECTOR: 



Dr. Bert W. Nixon 
Rt. 2 Box 249-A 
Wilson Building 
Blackfoot, Idaho 83221 



APPLICANT ORGANIZATION: 



Snake River School District //52 



ESTIMATED TOTAL FEDERAL 
FUNDS: 



$331,487 



DURATION: 



June 1973 through June 1976 



Site Information : Bingham County located in Southeastern Idaho has 5 school 
districts within its confines, with a population of approximately 30,000 
people and 10,000 students. Blackfoot, the county seat, has a population of 
about 10,000 with the remaining 20,000 living in the rural areas comprising 
17 smaller communities. There are 27 schools within the county of which 26 
are public and one is a private school. 

The Bingham County economy centers around agriculture and processing or agri- 
cultural products. The average income is $2,483 comoared to $2,401 for the 
State of Idaho. The county has a snail minority population of 29^167, or which 
1,046 are Indian, 271 Mexican-American, and 250 of other ethnic backgrounds. 
The State Employment office lists 2,182 families in the county as disadvantaged. 

Description of the Program 

I. Administrative Structure 

The project will operate under tlie supervision of an Executive Board made up 
of the District Superintendents of the five school districts and one School 
Board of Trustees from each of the five school districts. The project is ad- 
mistered by the Project Director who works closely with the Executive Board 
and expecially the Superintendent of the school districts. The project staff 
will include a coordinator of career guidance and a model office teacher and 
a secretary. 

II. Program Design 

By the third year, 60% of the students in grades K-12 will be participating 

or have participated in career awareness, career orientation, career education, 

and career preparation activities. One hundred percent of existing students 
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will be placed in a job or further education* In addition, 10% more students 
in grades 11-12 will be participating in Vocational Education programs, 

IT. Program Components 

Overall Guidance and Counseling Emphasis — A Coordinator of Career Guidance 
will be employed to direct this component of the project* All junior and senior 
high counselors will participate in a four week workshop to retrain counselors 
in assisting students to develop wise decision-making skills, A mobile career 
resource van serves the five high schools participating in the project and its 
schedule will be coordinated by the Career Guidance Coordinator* 

Elementary Career Awareness — Units in career awareness development by elementary 
(K-6) teachers will be built and tested around the "cluster concept". These units 
will emphasize the world of work and self- awareness that the students will become 
aware of himself, his interest and the wide variety in the cluster areas. Career 
awareness though emphases in the elementary level will continue through the 
secondary grades. 

Junior High and High School Career Orientation and Exploration — Development and 
testing of career orientation and exploration units for 7th and 10th grades built 
around the "cluster concept", A counselor-developed Self-Awareness Guidance Unit 
wiir be used in the classroom. Development of Career Exploration Units built or 
adapted by the teacher will be tested and revised to provide the student with 
orientation and opportunities for exploration. 

Career Preparation — Consists of providing Vocational Education programs designed 
for Occupational Skill Training to prepare students for employability as they leave 
high school, and providing and exiting program for the placement of 100% of students 
in a job or further education in post-secondary occupational training or a bac- 
calaureate program. Also a Mobile Model Office Occupation van serves the five high 
schools providing up-to-date enrichment training experience in office practice, in 
simulated experiences, 

IV. Unique Features 

Multi-district approach to vocational education programs. 

Emphasis on development of positive self-concept to assisting student t'i) develop 
career-making skills. 

Use of Career Guidance Mobile Van 

Use of Mobile Officp Van 

Determine feasibility' of an area vocational facility to serve several high schools. 
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STATE AND PROJECT NUMBER: 



Illinois V361068 



TITLE OF PROJECT: 



Comprehensive Illinois Occupational 
Education Demonstration Center 



PROJECT DIRECTOR: 



Ronald D. McCage, Ed. D. 
Coordinator, Research and Development 
Division of Vocational and Technical 
Education 

1035 Outer Park Drive 
Springfield, Illinois ^^62706 



APPLICANT ORGANIZATION: 



Illinois Division of Vocational and 
Technical Education 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$517,176 



DURATION: 



July 1973 through June 1976 



Site Information : Two sites consisting of elementary, secondary, and 
community college components were selected via a Request for Proposal 
process as ^demonstration centers*' for the project. The project will 
allow the two sites to select tested research, developmental, and 
other special programs for implementation into their instructional 
program. 

The sites selected were the Cumberland Unit District //77 and Lakeland 
College and the Joliet Elementary School District //86, Joliet Township 
High School District //204 and Joliet Junior College District //525. 
Cumberland County is located in east central Illinois in a rural 
setting. The student population is drawn equally from the three rural 
communities of Greenups, Toledo, and Jewett, and the outlying areas of 
the district* One hundred percent of the students are bussed to 
school. While the area is largely rural farming, there are several 
small industries located in the county. The total population of the 
county is 9,772, with general unemployment at 5.8% and youth unemploy- 
ment at 38.5%. Median family income is $7,719. 'Lake Land College 
District is composed of parts or all of 11 counties in east central 
Illinois, including Cumberland County. The ethnic composition of the 
college district is .4 non-white, or 974 persons. 

Joliet, county seat of Will County, is located in the Desplaines River 
Valley in northeastern Illinois and is 39 miles southwest of Chicago. 
The Joliet area is a commercial, industrial, and trading center, with 
cosmopolitan characteristics as well as suburban and urban ones. It 
has excellent transportation facilities for rail, road, and airways. 
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which has facilitated its steady growth. Total population of the 
Joliet area is 82,400. There are about 350 manufacturers in the Joliet 
area; and industry in the region can be classified as heavy, including 
production of steel, wire, oil refining, roofing materials, ammunition, 
and metal items. Many new manufacturers have located in the area with 
petro-chemicals as the leading growth industry. Unemployment in Will 
County is Ii.4%; youth unemployment is 36.8%. Population of the region 
has been expanding annually at about 4%. Ethnic groups represented 
in school enrollments include about 26% black and 7% Spanish. Median 
family income in the area is about $11,300. 

The Joliet elementary school district contains 22 elementary attendance 
craters, K-5, and 4 junior high attendance centers. Total enrollment 
is 11,087, with 481 regular teachers and 12 guidance counselors. Joliet 
Township High School District has 6,455 students, in 3 schools and 1 
off -campus site. Joliet Junior College, created in 1902, serves * 
students from three local counties. It has been expanding recently 
in terms of construction and students. It offers a full range of 
academic and career education programs. Total enrollment is 6,222, 
with 117 full-time teachers and 264 counselors, in 1 main campus and 
20 satellites. 

Description of the Program 

I. Administrative Structure 

The State-level project director will assume total responsibility for 
the project, communicate directly with the State Director of the 
Illinois State Division of Vocational and Technical Education and 
assist in coordinating project activities with other State agencies. 
A program coordinator and evaluation coordinator will be utilized in 
identifying and implementing innovative programs and coordinating 
internal and external evaluation activities for the project. A 
Principal Investigator will be utilized full-time to coordinate acti- 
vities between sites and will work through an internal and external 
advisory council to assure coordination during the conduct of the study* 

At the local sites, in Cumberland a project director will be employed 
to implement the Demonstration Center. A Project Selection Committee, 
the Vocational Lay Advisory Committee, a Career Task Force, and project 
liaison staff for each component will assist the project director. In 
addition, consultants will be utilized as necessary. Joliet will 
organize an Administrative Steering Committee, and an advisory committee 
will also be appointed with teachers, students, and other personnel to 
assist in operations of the project. 

II. Program Design 

During the first two years of the project, students, teachers and admin- 
istrators in the two sites will be involved in incorporating many 
different kinds of solutions, innovations or contributions into their 
education systems. During the third year of the project, the two sites 
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will act as demonstration centers and offer on a State and national level 
opportunity to observe firsthand the results of funding special projects 
under contractual agreement and to provide potential users with a basis 
for assessing the adaptability, the feasibility, and the utility of a 
variety of Innovations related to vocational and/or career education. 
The demonstration center technique is a viable attempt to move Innova- 
tions closer to the potential user. 

Cumberland will supplement Its present programs of career awareness 
and exploration through Implementation of newly developed activities 
In those areas, will provide orientation to and training In occupations 
that will enable students to enter the world of work or continue their 
education, will evaluate the effectiveness of vocational education 
programs through systematic followup, and will demonstrate the signi- 
ficance and relevance of vocational education programs. A comprehensive 
occupational education demonstration center will be established to 
support and enrich the academic curriculum and make general education 
experiences more meaningful to the student. Cooperative work experience 
programs will be provided for potential dropouts; a comprehensive 
evaluation of the total vocational program will be developed; and a 
systematic followup sysLem will be established. Finally the project 
will enable students to make up academic deficiencies so that they 
can become admitted to occupational training. 

Jollet will plan, Implement, and demonstrate model career awareness, 
career exploration, guidance, placement and followup programs; a model 
occupational and technical education program; a model career articu- 
lation program; a model system for utilizing community resources; a 
model system for operating community classrooms in business. Industry, 
and service agencies and using their employees as teachers; and a 
model program to identify the career education needs of handicapped and 
gifted students, students from diverse ethnic and cultural groups, and 
students from a wide range of socioeconomic backgrounds. Its focus 
during the first year will be to develop a demonstration model pro- 
viding that several school districts (elementary, high, and junior 
college) can collectively plan and Implement a comprehensive occu- 
pational program to serve the total education needs of a community 
(K-adult). 

Both sites will carry out selected career education programs and 
activities developed under earlier research and development contracts 
in Illinois. Twenty- four possible career education programs to be 
implemented were offered tc districts Interested in participating; 
both Jollet and Cumberland had already implemented much of the 
previous work and will develop their current efforts and extend their 
programs into new areas under this project. 
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Illf Program Components 

Elementary Career Awareness, K-8 — In Cumberland, the project will fur- 
ther implement the OCCUPAC program developed by Dr. Maria Peterson at 
Eastern Illinois University. Dr. Peterson will provide consultant 
services to the project. A modified Vocational Information Program 
will be implemented, utilizing videoequipment to develop tape programs 
of local community career education resources and occupational infor- 
mation about the local vocational education program. The Career Ed- 
ucation Resource Laboratory at Eastern Illinois University will pro- 
vide career information for a ten-county area including Cumberland. 

Joliet will implement Project ABLE (Authentic Basic Life-Centered 
Education), a K-8 career awareness program developed by Dr. Walter 
Wernick of Northern Illinois University; Project Joliet, a locally 
developed career awareness program attempting to extend the classroom 
into the community and the community into the classroom. 

Secondary Career Preparation, Grades 10-14 — Cumberland High School 
will introduce the Work Experience and Career Exploration Project 
(WECEP) for 14-15 year-olds who are potential dropouts. The Eastern 
Illinois University Career Resource Laboratory will provide resources 
and support for introducing and adapting C.V.I.S. (Computerized 
Vocational Information System) to the secondary program in Cumberland. 
New developments will be made in the consumer education program. The 
Curriculum Clusters in Five Occupational Areas program will be imple- 
mented for grades 9-10, providing students with opportunity to explore 
indepth in early senior high grades # The Illinois Occupational 
Curriculum Project is being proposed for implementation. At Lakeland 
Junior College, there would be an emphases on organizing existing 
courses into an integrated program called "Develop A Preparedness." 
New materials for technical mathematics with auto-tutor diagnostic 
methods for students having difficulty in the area will be developed, 
and the Technical Physics program will be implemented. 

Joliet will implement WECEP for its potential dropouts in senior high 
school, the junior high having already implemented it, and CVIS for 
grades 6-14, including the junior college. The project will involve 
expanding SIVE (System for Individualizing Vocational Education) in 
grades 9-14 in each of the five occupational areas at the high school 
and junior college. Curriculum clusters in applied biological and 
agricultural occupations; business, marketing, and management occu- 
pations; health occupations; industrial-oriented occupations; and 
personal and public service occupations would be established for 
grades 9-10 by modifying existing equipment and facilities except for 
health occupations where new facilities would have to be designed. 
For grades 9-14 the Illinois Occupational Curriculum project, which 
was developed in Joliet Junior College, will be fully implemented in 
the high school district, and consists of management strategies 
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related to typical program planning and evaluation problems in occupa- 
tional education. A nucleonics course developed to prepare students 
as radiation technologists will be implemented at the high school 
level. Consumer and homemaking education will be expanded for 
demonstration purposes in the high school and junior college levels. 
Many of the career education programs developed in Illinois by grants 
from the State Department have already been adopted by Joliet. This 
project will serve to expand some, as mentioned above and to extend 
into new ones not yet undertaken. 

Placement and Followup — A research-developed program for followup 
of students will be implemented in Cumberland and is already in 
operation at Joliet. 

IV. Unique Features 

1. Explicit demonstration of prior research and development work 
funded by State research division. 

2. Implementation of numerous innovative career education 
programs, such as OCCUPAC, CVIS, ABLE, and management 
systems to assist administration. 

3. Dempnstration in urban/suburban site and rural site. 

4. Identification of career education needs of different ethnic, 
socioeconomic, and gifted and handicapped groups. 
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STATE AND PROJECT NUMBER: 



Indiana. V361182 



TITLE OF PROJECT: 



Career Development and Meanin^^ful 
Exploratory Exueriences to Middle 
School Students in Southern Indiana 
Utilizing Mobile Design Educational 
Units. 



PROJECT DIRECTOR: 



Don K, Gentry, Director 
Division of Vocational Education 
Room 1012, State Office Building 
Indianapolis, Indiana 46204 



APPLICANT ORGANIZATION: 



Indiana State Board of Vocational 
and Technical Education 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$598,807 



DURATION: 



June 1973 through May 1976 



Site Information : The project will serve a sixteen-county area in southwestern 
Indiana, including 38 school corporations. The socio-economic nature of the area 
covered by the project has several distinct characteristics. The counties covered 
represent the lowest average per capita income in the State of Indiana, Many of 
the young people are unaccountable on census data and school enrollments due to 
migration between Indiana and Kentucky. It has been analyzed that some individuals 
in this area are as culturally deprived as those in the urban ghettos. Many of 
the areas have been classified as economically deprived and qualify for Title I 
assistan^.e. 

The major features of the economy are based on ap^riculture and small industry. 
Many of the available jobs are classified as semi-skilled occupations. Manu- 
facturing relates to furniture, boat building, engine rebuilding and governmental 
operations in the area. Public services, recreations, business and distribution 
are representative of other occupations. There are also many individuals traveling 
to Evansville, New Albany, Jef fersonville, Louisville, Vincennes, and i^edford cities 
for employment. 

Enrollment in the 38 school corporations in southwestern Indiana totals 116,370 
students, representing 9% of Indiana's school enrollment. There are 110 schools 
that will participate in the first year, reachinc^ about 19,000 students. 

Description of the Program 

I, Administrative Structure 

The project will be administered under a Project Director who will be responsible 
to the State Director of Vocational Education and the State Board of Vocational 
and Technical Education. Project staff includes six career education specialists, 
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one materials development technician and three secretaries. Consultative services 
and lectures will be available. The staff v;ill be working with the thirty-eight 
school corporations involved in the sixteen county area. 

A Career Education Advisory Council will be created to help establish direction 
and ideas for the project. Individuals fron the connunity, bus-^iiess and indus- 
try will be involved in presentations, advisory coirinittees , functions and pro- 
viding resources to the operation of the project. The Southern Regional Service 
Center, Indiana State Department of Public Instruction^ will provide space to 
house the career education staff. The Center will serve as base of operations, 
offices for consultants, and a materials develoument center. Inclusion of the 
expertise of existing staff consultants of the Southern Office will contribute 
to the total operation of this project. 

II. Program Design 

The primary mission of the project is to initiate career education prograns 
(K-'12) in southern Indiana upon the completion of the three-year period. The 
level to which the project will enter the school systems during that first year 
would be through junior high programs. In the two succeeding years target 
groups would broaden to include elementary and secondary levels. In-service 
education would continue to be a part of the total project. However, it should 
be emphasized that the project will focus on implementing career development and 
meaningful exploratory experiences for the students in southern Indiana. 

Through the employment of individuals specialized in career development techniques, 
the project will provide assistance to the school coruoratlons. Two self-contained 
mobile units will be utilized, providing means of transportation, laboratory soace, 
and storage for hardware. The project base will be the Southern Regional Service 
Center, as mentioned above. An emphasis will be placed on joint efforts by schools 
to unify their career education activities and utilize all available resources. A 
three-phase approach will be used in program development: orientation and inservice 
education, demonstration — application in the classroom and technical assistance. 
A model of how career education will fit into rural settings will result from 
the project. 

III. Program Components 

Junior High or Middle S chool C areer Orientation and Exploration — The first year 
of the project will be aimed at the junior hip,h or middle school which apoears to 
be one of the most critical for career orientation and exploration. Two mobile 
units containing a variety of resources under the suoervision of Project Staff 
will circulate among the participating school corporations. 

Elementary Career Awarenss — During the tjecond year an additional direction 
would be assumed in the project tov;ards the elementary level. The third of the 
four potential mobile units would be equipped to aid in career development activ- 
ities at the lower grade levels. 
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Job Preparation in Grades 10-14 — In the third year of the project, the 4th 
mobile unit would be equipped as an extension of the area vocational program 
throughout southwestern Indiana. Its role will be to supolement what now exists 
in vocational education and that which will be developed by the Division of Voca- 
tional Education as a part of the continuing and developing program in that section 
of the State. The developing secondary vocational program will be happening con- 
currently with this three-year exemplary project with precision timing for the 
specialized training of the students. During this developmental period a variety 
of programs will be suggested. Interdisciplinary Cooperative Education programs, 
auxiliary programs such as candy stripers, future teachers or cadet teachers, 
programs designed to release students so that they might shadow someone on a job 
of their interest are examples of a few. It is also feasible to set up short 
term training programs within the mobile units themeselves to supplement offerings 
available in the area programs. This would be very appropriate because of the 
naLure of the snail rural communities being served and the versatility the unit 
would offer. 

Placement Activities — This project will address itself to the problems of place- 
ment which will be especially crucial in that area of the State. Placement special- 
ist in each community will be identified. One of the Center*s staff will serve 
as placement coordinator. The mobile unit will serve as a "placement service on 
wheels" and be available for use by students and program graduates. It will also 
serve as a contact point for potential employers and employees. At any given time 
job information and openings in surrounding areas would be made available through 
the project headquarters and the mobile unit. 

IV. Unique Features 

Initiation of a career orientation and exploration at junior high/middle school 

Expansion of program to include elementary and senior high school during second 
and third years 

Encompasses a sixteen county area with thirty-eight different school corporations 
involved 
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STATE AND PROJECT NUMBER: 



Iowa V361175 



TITLE OF PROJECT: 



Comprehensive Career Curriculum 



PROJECT DIRECTOR: 



Richard L. Gabriel 

1800 Grand Avenue 

Des Moines, Iowa 50307 



APPLICANT ORGANIZATION: 



Des Moines Independent Community 
School District 



ESTIMATED TOTAL FEDERAL FUNDS: 



$413,265 



DURATION: 



July 1, 1973 through June 30, 1976 



Site Information : Des Moines is Iowa's capital with a total school district 
population of approximately 209,209. The Des Moines Scliool District includes 
53 elementary schools, 14 junior high schools, and 6 senur high schools, of 
which one is Iowa's only vocational technical high school, for a total public 
school student population of 43,083. Included in this population are 1,226 
students that are enrolled in special public schools for physically, mentally, 
or emotionally handicapped students, students enrolled in specific programs, 
and students in Special Education programs. Located in the district are 13 
catholic parochial schools and 6 other church affiliated schools with 
grades K-8. A parochial high school is located in the West Des Moines School 
District. The Des Moines schools are typically urban in nature with some 
schools on the perimeter of the district taking on some characteristics of 
suburban schools. Approximately nine percent of the public school students 
are from ethnic minority families. The average family income as reported in 
the 1969 census for Des Moines was $10,239, with approximately 46% of the 
families in Des Moines below this figure. Aside from Des Moines being the 
headquarters of all state agencies the businesses are primarily insurance 
and printing with little heavy industry. The estimated number of disadvan- 
taged and handicapped being served by the comprehensive career curriculum 
project is 3,643 students. 

D escription of the Program 

I. Administrative Structure 

The project will operate under the supervision of the Superintendent, coordi- 
nated with the Career Education Division of the State Department of Public 
Instruction, the County Board of Education, and City of Des Moines. The 
project director will be responsible to the Directors of Elementary and 
Secondary Education and work with all supportive service directors and their 
appropriate staffs. The project staff will include a full time director and 
secretary plus other part time existing administrative staff as needed to 
carry out the objectives of the project. 
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II. Program Design 

By the end of the third year of the project all students in grades K-12 will 
be participating in career awareness, exploratory and preparation activities* 
In addition students in special programs and special education will become 
involved in Career Education activities. As part of the project those students 
desiring to pursue a career requiring additional education will be able to 
articulate into the Des Moines Area Community College with credit given for 
their high school curriculum. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-Awareness, Attitudes 
To ward Work, and Career Decision-Making Skills— A guidance study started in 
1970 revealed that the district might well make better use of guidance 
personnel through different organizational procedures. As a result of that 
study, the East Area Guidance Project was started in 1971. This program uses 
differentiation of staffing to provide vertical articulation of guidance 
services K-12. A goal of the school district is to extend this organization 
for career guidance throughout the district. The attendance areas selected 
for early implementation include those schools that serve the Community 
Development Agency's six prime service areas. A second activity in this 
component is the continuation and updating of the Career Interest Survey. 
This survey was implemented this year as a joint effort with the Des Moines 
School District, Explorer Division of the Mid Iowa Council on the Boy Scouts 
of America, and Polk County Board of Education. This survey is administered 
to 18,000 students in grades 7-12. The computerized results of this informa- 
tion is used to assist junior and senior high counselors to design career 
education activities, field trips, resource speakers, etc., assist che 
students with their future educational planning, and provide a planning base 
for new program development. A third activity is the development of multi- 
media centers for career education materials within each of the twenty 
secondary schools. The selection and use of instructional materials in 
these centers will be based upon the requirements of career education programs 
and guidance services needed by school pupils. 

Elementary Career Awareness— In 1971-72 a planning committee of elementary 
teachers and principals reviewed various materials and elected to revise 
and adapt the elementary materials ^rom Maryland. A pilot project in nine 
elementary schools was conducted during 1972-73 with emphasis on developing 
career awareness and self-awareness. In the summer of 1973 the teachers 
from the pilot schools developed a Planning Handbook to assist other 
elementary schools in implementing career education. 

Junior High or Middle School Career Orientation aad Exploration— During 
1972-73 the program thrust selected by a junior high school committee was 
to develop broad exploratory programs or unit of instructions for each of 
the fifteen occupational clusters as described by the U.S. Office of 
Education. Curriculum ideas were developed in the summer of 1973 in six 
of these clusters by teachers and business and industrial personnel. During 
the three year project all 14 junior highs will implement a minimum of four 
programs or units of instruction that meet the needs of their students. 
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Job Preparation in Grades 10-14— During 1973-74 planning for this component 
will take place but in general, the thrust of the program at senior high 
school level will be to develop in-depth exploration experiences of sub- 
clusters within the fifteen occupational clusters as described by the U.S. 
Office of Education. In the high schools exploration and skill development 
will, for the most part, be attained through laboratory and/or cooperative 
work experience. Additional skill training experiences will be possible 
for pupils through an option to attend Des Moines Technical High School 
beyond the tenth grade on a full or part-time basis. The Des Moines Tech- 
nical High School is a specialized attendance center which offers voca- 
tional education in twenty-six core areas. Full time attendance is optional 
to all pupils within the district and is available on a tuition basis to 
pupils from adjacent school districts. Project* goals for Tech High include 
the updating of existing programs through the activation and use of advisory 
councils for curriculum revision and equipment replacement. New programs 
will be developed to complement the present school offerings. 

The Des Moines Idependent Community School District presently provides two 
centers at which school drop-outs may pursue additional educational exper- 
iences and may graduate from high school. It is the district's goal to 
provide career education activities at these centers to better serve out- 
of-school youth. This will be accomplished through program development with 
respect to the fifteen occupational clusters as in the junior high and senior 
high schools. Work experience education programs will be emphasized. Addi- 
tional career education services will be provided through arrangements with 
Tech High School, the* Area Community College, and occupational training 
programs in the private sector. Career evaluation and assessment services 
will be available through the Career Evaluation Center at the Des Mnines 
Area Community College. 

The Des Moines Area Community College and the Des Moines Independent 
Community School District will cooperate to design vocational programs that 
provide learning continuity for pupils. As the high school programs are 
developed pupil needs for training beyond the twelfth grade will be 
identified. Area school staff will work with the high school staff to 
plan program articulation through the development of challenging exams. 

Placement Activities — In 1970 the Des Moines Independent Community School 
District started a '^career placement and followup program.** The program 
originally proposed to place Tech High pupils and graduates in full and 
part time entry level jobs. It is a goal of the district to extend those 
services to the total district and assure that every student who leaves 
the institution is placed in a job or in continuing education programs. In 
addition, the service would assist school pupils in finding summer employment 
and part time work. In order to coordinate these services for the entire 
district, it was necessary to develop a ^'career placement center." This 
center will provide the services listed above along with identifying and 
filling job opportunities that are available in the community. It is 
hoped that this center can be coordinated with the other agencies in the 
community involved in placement. The services of the center would be 



ERIC 



Iowa 



av'tlable to pupils while they are enrolled in the school, upon graduation, 
and for a period of time after graduation* The successful continued develop- 
ment of career education programs and career guidance activities will be 
contingent upon information derived from former recipients of the services. 
Another function of the career placement center ^;ill be to conduct a 
student followup survey each two years. 

Other—The Des Moines Independent Community School District operates special 
educational programs for the educational mentally retarded, trainable 
mentally retarded, and the physically handicapped. It is the intent of 
the project to plan and d^^ivelop a center for career training for handicapped 
pupils who do not fit into regular school programs. This center will 
provide occupational assessment and evaluation for handicapped pupils, 
sheltered workshop experiences, job training both within and outside the 
school district, job placement and followup. Career guidance activities 
will include the pupil, his parent, and potential employers. 

IV. Unique Features 

Expansion of the number of vocational youth organizations and the improve- 
ment of student participation in these organizations through the use of 
handbooks developed by project staff. 

Special arrangements with cooperating colleges and universities for 
inservice activities that will contribute toward graduate credit and 
lecertif ication requirements for teachers. 

A comprehensive public information and communications campaign. 
A career education center for the handicapped. 

Career education renters and activities for ot .t-of-school youth. 
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STATE AND PROJECT NUMBER: 



Kansas V361179 



TITLE OF PROJECT: 



A Consortium - Approach to 
Exemplary Career Education Program 
Development Involving Two Unified 
School Dis trices and '^wo Teacher 
Education Institutions 



PROJECT DIRECTOR: 



Wilbur A. Rawson, Supervisor 
Exemplary and Special Needs 
State Department of Education 
120 East lOth Street 
Topeka, Kansas 66612 



APPLICANT ORGANIZATION: 



State Board of Education 
120 East lOth Street 
Topeka, Kansas 66612 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142 (c) 



$390,501 



DURATION: 



June 1973 through May 1976 



Site Information : This project is operating in two school systems located in 
East Central and Southeast Kansas. Emporia and Pittsburg are cities of approxi- 
mately 20,000 population and each has a state teachers college; they are 100 
miles apart. Both cities are considered suburban in nature and serve a large 
rural trade area. The two colleges supply 30% of the elementary and secondary 
teachers for the state. 

Emporia Component . Emporia has six elementary schools, one middle school (6-9), 
one high school and one area vocational technical school. There is one parochial 
school in Emporia. The district has a student population of 4,300 including 
375 in the A.VTS and 200 in thea-- parochial school. Emporia has approximately 5% 
non-white population. Approximately 14% of the student population is considered 
disadvantaged and 20% of the vocational students are identified as disadvantaged. 
Considerable industrial development has taken place in the past few years. Ap- 
proximately 60% of graduating seniors enroll in a post-secondary program. 

Pittsburg Component . Pittsburg has six elementary schools, two junior high 
schools, one senior high school and one parochial school. There are 3,300 
students in the public schools and 350 in the parochial school. • The Pittsburg 
schools have a high percentage of culturally and/or economically disadvantaged 
youth. Their school dropout rate is above average for the state. Pittsburg 
is located in Southeast Kansas in an area considered as ecoiiomlcally depressed. 
The city has attained a stable population. Approximately 7% of the population 
is non-white and 16% of the population does not have a high school diploma. 
Approximately 20% of the population are considered disadvantaged. Pittsburg 
State Teachers College has a strong vocational department, produces vocational 
education teachers for the state, and has a high quality two-year program. 
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Description of Program * 

!• Administrative Structure 

This project operates under the joint supervision of the administrator for 
Exemplary programs and the director of EPDA for the Division of Vocational 
Education in the State Department of Education. 

There is a project director at each local site who is responsible for carrying 
out the determined activities of the program. At Emporia the project director 
is responsible to the director of Federal programs who in turn works directly 
under the superintendent. Elementary coordinators are included on the staff. 
The Pittsburg project is directed by the assistant superintendent, one sixth 
of whose salary is paid from project funds. A secondary and an elementary 
career education coordinator are full time employees of the project and report 
to the assistant superintendent. The project staff also includes guidance and 
placement personnel. In the Emporia project, the elementary coordinator is 
a certified elementary counselor. Each project has an active advisory council. 
One day each month has been established for the project directors and staff of 
both projects to meet together with the State Department Career Education task 
force to provide a coimnunication link between the State Department and the two 
project components . 

li. Program Design 

Through intensive in-service training of personnel, awareness, exploration, 
and preparation activities will be available to all students in the two school 
aysteras. In addition the teacher colleges in each of the two cities will 
develop career education teacher preparation programs and utilize as labora- 
tories the local school se^tings for preparing these future teachers. Each 
of the two school settings in this project have developed comprehensive 
sequential programs for the three years of operation. 

III. Program Components 

Overall Guidance and Counseling Emphasis > Including Self-Awareness, Attitudes 
Toward Work, and Career Decision-Making Skills — Many guidance materials, espe- 
cially focusing on self-development, are being utilized by teachers in both 
districts. The major emphasis at the elementary level in each project is the 
self-awareness and self-development. All counselors in both distr^-cts are in- 
volved in this project, especially through in-service involvement. 

Elementary Career Awareness — All elementary schools in the two cities will 
have teachers from K-7 grades involved. Through films, field trips, resource 
persons, and personal interviews students will learn of careers and the relation- 
ship of school to these careers. Career concepts will be interwoven into the 
units of study of all subjects. The elementary career guidance counselors will 
work with all elementary teachers in Implementing career education. 
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Junior High or Middle School Career Orientation and Exploration — Each 
school will provide exploratory experiences for several clusters of career 
areas at the junior high level. The LACP program will be implemented at 
each school as well as careers exploration programs for home economics, health, 
and business careers. Special career education activities will be initiated 
for handicapped students and students with special needs. 

Job Preparation in Grades 10-14 — Each program has a strong job skill preparation 
component. Emporia will increase utilization of the area vocational technical 
school for skill training programs for secondary students. Pittsburg will initiate 
a combination cooperative type vocational program and develop additional regular 
vocational programs to provide expanded educational opportunities for students. 

Placement Activities — Both schools will provide placement and job opportunity 
services for all students. The two schools each have employed a placement 
coordinator. The Pittsburg placement coordinator has a guidance background. 
The Emporia placement coordinator works with the high school work experience 
credit program (not a regular vocational program) and also in helping students 
find par^-time employment. Each school will have available from the State Em- 
ployment Service information on job opportunities. The Pittsburg component will 
provide special services for the disadvantaged/handicapped students in their 
community. 

IV. Unique Features 

The involvement of the teacher colleges to provide pre-service teacher 
training programs in career education. 

The provision for a special placement person for students. 

The coordination of the two schools career education activities with the. 
State Department of Education. 

Provisions for expanded uses for an area vocational technical school. 
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STATE AND PROJECT NUMBER: 



Kentucky V361189 



TITLE OF project: 



PROJECT DIRECTOR: 



APPLICANT ORGANIZATION: 



A Cooperative Career Education Project 
Involving the Fayette County Schools, 
Eastern Kentucky Univers.i^t^y, and the 
Central Kentucky Vocational Region 

John D, Jenkins 

Eastern Kentucky University 

Richmond, Kentucky 40475 

Eastern Kentucky University 



ESTIMATED TOTAL FEDERi\L 
FUNDS - SECTION 142(c) 

DURATION: 



$431,784 

July 1973 through June 1976 



Site Information : Project activities will take olace in Fayette Countv, Kentucky 
(Lexington area) and at Eastern Kentucky University, Richmond, Kentucky, The 
public school activities will take place in Fayette Countv and will sunoort pro- 
fession^^ducator development activities which will originate at Eastern Kentucky 
Univers^l^. There are 31 elementary schools, 10 junior high schools, 4 high schools, 
1 secondary vocational school, and 1 post-sscondary vocational-technical school in 
Fayette County. While the project strategy is designed to diffuse career education 
to all of the schools, 2 elementary schools, 1 junior high school, 1 high school, 
and the vocational schools will serve as pilot schools for the first two years, 
Lexington is the second largest city in Kentucky and has been known for the breeding 
of outstanding thoroughbred horses and as having the largest burlev tobacco market 
in the world. The population exceeds 174,000 and has experienced a 32% growth 
between 1960 and 1972. 

Description of th e Program 

I. Administrative Structure 

The project will be a cooperative effort involving Eastern Kentucky University, 
Fayette County Schools, and the Central Kentucky Vocational Region. Each institution 
while contributing to the achievement of the project goals, will maintain its auto- 
nomy. The project director is a member of the Eastern Kentucky faculty. Three 
additional project staff members, a secondary career curriculum specialist, a junior 
high school career curriculum specialist, and an elementary school career curriculum 
specialist, are members of the Fayette County Schools' staff and, beyond their 
achieved leadership status, they have been assigned supervisory leadership status. 

II. Program Design 

The project has two major thrusts. The first is to institutionalize career educa- 
tion in Lhe Fayette County Public Schools and the Central Kentucky Vocational Region* 
The second is the development of in-service and pre-service teacher education pro- 
grams to support career education. During the first two years, primary efforts will 
be directed at implementing career education activities in a pilot attendance area 
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(2 elementary schools, 1 junior hiph school, and 1 hipM school). Concern v;ill 
be given to developing a cadre of professionals that v;ill assist with the dif- 
fusion of career education to other schools in the school district, Parellelinp, 
the efforts in tha schools, teacher education nrograns will be developed. 

III. Program Components 

Components of major concern were identified to yield a develon^nent seauence of 
experiences for students and to provide systens for preoarint* professional edu- 
cators to function in schools that place emohasis on career related education. 
The components are: 

Overall Guidance and Counseling Emphasis Including Self-Awareness, Attitudes 
Toward Work, and Career Decision-Making Skills ~ Guidance and counseling related 
activities will be included in all aspects of the projects. Emnhasis will be placed 
on helping student gain sufficient knowledge of themselves and about their life 
opportunities to make meaningful decisions about their futures. This will be 
accomplished by providing experiences throughout the school program which will be 
planned to approximate the developmental and individual needs of the students. 
l^ile guidance and counseling personnel will actively participate, all school 
personnel will be concerned with providing guidance and counselinj^ emohasis. 

Elementary Career Awareness — Elementary schools have primary concern with the 
career awareness component, but it is recognized that awareness should be a concern 
to all educational levels. Both instructional and j^uidance inputs will be included 
in the elementary schools. 

Junior High or Middle School Career Orientation and Exploration — Junior hi^h 
schools will place major emphasis on providin.^ experiences that more nearly re- 
semble real working world situations than the vicarious experiences that are 
demonstrated in the elementary schools* awareness activities. This will be ac- 
complished through intensive observation and realistic simulation 'Of occupationally 
related situations. 

Career Preparation in Grades 10-14 — The primary focus of high school (grades 10-12) 
activities will be directed at career decision making and placement. All denart- 
ments in the high school will be involved in activities by relating their subject 
matter to clusters or sub-elements of clusters. A twelve-week phased elective 
program in grades 10-12 will provide the opportunity to meet multiole career 
aspirations of students. A major element of the high school will be the use of 
Ihe community **as a learning center.** Students will have the oooortunity to engage 
in several differnt kinds of experiences such as paid work experience, coooerative 
education programs, independent study activities, and connunity service programs. 
These programs will sarve as expanded exploratory exoeriences for some students 
and as initial job preparation for other students. In addition, vocational edu- 
cation opportunities currently available to students will be exoanded to closely 
meet student demands in both quantity and diversity. 
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A variety of post-secondary education options will be available to students* 
The three institutions cooperating with the project offer post-secondary 
programs. The Fayette county School administer the lar3est and most extensive 
adult education program in Kentucky, the Central Kentucky Vocational Region is 
responsible for the area post-secondary vocational-technical school, and Eastern 
Kentucky University offers a variety of two-year prop.rans as well as a wide 
range of collegiate programs. In addition, the project will work with other 
public and private institutions in the area. Concern will be given to such 
diversity of options, and increasing the number of applicants accented. 

Placement Activities — Placement activities V7ill be a major function of the 
guidance and counseling component and will include assisting students v/ith 
placement in part or full-time jobs before graduation, or placement in various 
post-secondary educational institutions. Placement procedures will be done in 
cooperation with local employment agencies, business and industry, and cooperative 
education teachers. Student follow-up and feedback will also be a concern of the 
guidance component . 

Other — A unique and significant component of the project is the establishment 
o£ both inservice and preservice teacher education systems that will yield pro- 
fessional educators qualified to function in career education situations. While 
Eastern Kentucky University will assume the responsibility for this activity it 
will be articulated so that local school districts and other institutions will 
be able to use the knowledge. 

IV. Unique Features 

Cooperative efforts among autonomous institutions 
Development of the total system of career education 
Use of the Community as a learning center 

The development of pre-service and in-service teacher education programs 
concurrently with other project accivities. 
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STATE AND PROJECT NUMBER: 



Louisiana V361047 



TITLE OF PROJECT: 



An Exemplary Program for 
Career Education 



PROJECT DIRECTOR: 



Gertrude Enloe, Director 

Research Coordinating Unit 

Louisiana State Department 

of Education 

Box 44064 

Capitol Station 

Baton Rouge, Louisiana 70804 



APPLICANT ORGANIZATION: 



Louisiana State Department of 

Education 

Box 44064 

Capitol Station 

Baton Rouge, Louisiana 70804 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142 (c) 



$456,306 



DURATION: 



June 1973 throu.<>h June 1976 



Site Information: One pilot site and three subsites were selected in Natchitoches 
Parish, a rural area with a population of about 35,000 with a black minority group 
comprising 30% of the population. The income of 38% of all families is below the 
established poverty level. The average per capita income of families in the parish 
is about $1,800. Unemployment in the parish has been consistently higher than it has 
beon in most other parishes in Louisiana and, also, higher than the national average 
for rural areas. The percent unemployed during the last two years has averaged 21%. 
The selected project site, representative of urban and rural areas, serves about 
3,000 students, or about one-third of the total parish student population. At each 
of these subsites there are either two or three sites which make up a pilot K-12 
complex. Also serving these sites are two trade schools, the Natchitoches Trade 
School and the Central Area Trade School, and one university. Northwestern State 
University. 

Description of the Program 
I. Administrative Structure 

The administration of this project will involve personnel from the Louisiana State 
Department of Education, Natchitoches Parish School System, Area Vocational-Technical 
Schools, Northwestern State University, and a State Task Force for Career Education* 
Under the supervision of the Director of the Bureau of Vocational Education for 
Louisiana State Departmep^t of Education, the Director of the Research Coordinating 
Unit, Louisiana State Department of Education, will be responsible for the ongoing 
administration and direction of the project. At the project site, the activities 
will be coordinated by a site coordinator who will work closely with the Natchitoches 
Parish School System, the Area Vocational-Technical schools, the Northwestern State 
University and the Community. 
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II. Program Design 

All students at the three subsites will be at least minimally involved in the 
program through direct student-counselor interaction or through indirect student- 
teacher interaction. About one-third of the total parish population is served 
by the pilot schools (i.e. about 3,000 students). About tvo-thirds of these 
students in the pilot schools will be extensively involved during the first year 
of the project (i.e., about 2,000 students). All students in the pilot schools 
plus students from other schools in the parish will be involved during the second 
year ot the project. During the third year all students in the parish will be 
extensively involved in the program and each school will have trained personnel 
to maintain and continually improve the program. 

III. Program Components 

Overall Guidance and Counseling Emphasis — To train students in "career achieve- 
ment skills*^ including interpersonal > problem solving, and program development 
activities, is one of the objectives of this project. Key Northwestern University 
personnel and key Natchitoches Parish School system personnel (40 elementary teachers 
and 11 administrators) will be trained to train others in these skills. The guidance 
and counseling component will be interwoven into the program for each grade level 
K-12, encompassing the development of attitudes toward work, self-awareness, and 
caree-r decision-making skills. Profiles will be developed on each student beginning 
in the 7th grade. This profile will give the counselor information necessary to 
aid che student (and parents) make critical decisions which must be made in junior 
and senior high school 

Eleirentary Career Awareness — The program will be designed to increase the career 
awareness of elementary school students in terms of the broad range of opportunties 
open to them in the world of work. In-service training will prepare teachers and 
principals in refocusing the elementary subjects around a career development theme. 
A complete fusion of Career Education into the educational system in Natchitoches 
Parish will begin in the elementary grades. 

Junior High Career Orientation and Exploration — Introduction to the World of Work 
will be developed in the expansion of existing Pre-Vocational programs at the three 
pilot junior high school in the project. Expansion of the program will enable the 
inclusion of 158 students at the urban pilot junior high, and twenty additional 
students at each or the two rural junior high school levels. These exploratory 
programs will be in the fields of construction, power mechanics and basic electri- 
city. Additional orientation and exploratory experiences will be offered in the 
specific services of house care, food management, and child care. 

Job Preparation in Grades 10-14 — This proj>ram for students in grades ten through 
twelve will be designed to provide job preparations in a wide variety of occupational 
areas with special emphasis on the utilization of work experiences. These work ex- 
periences will be made available to more students through expanded interest— based 
curriculum offerings in which real life work experiences are related to academic 
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programs. Emphasis will be placed on the expansion of entry-level skill 
training programs, Interest-Based Curriculums will be developed in the areas 
of contruction trades, basic electricity, house care, food management, and 
child care. This will be a cooperative effort utilizing English, math, and 
science teachers. The effectiveness and success of this project model will be 
reflected in curricula changes which will result in the infusion of career 
education concepts in all subject matter areas. Progression programs will be 
planned for each student in grades 10-12 to take advantage of the program offer- 
ings in the nearby technical schools and unversity. 

Students requesting college, trade school, or other will be assisted in making 
plans for entry into these institutions. 

Placement Activities — An in-service training program will be held for all 
guidance counselors in the parish. At this meeting plans will be made for the 
registration of all senior students. These students will be registered on an 
individual basis with a counselor's guidance. The registration cards will either 
be locally developed or adopted from existing placement programs. Some items 
of information to be included on the registration form are achievement levels 
in basic skills, attendance history, family resources, individual skills, in- 
terests, hobbies^ and work experiences, A space will be provided for counselor 
evaluation and comments. 

A list of all business concerns in Natchitoches Parish will be compiled from 
such sources as the Chamber of Commerce, tax records, and Natchitoches Committee 
for Industrial Development, These business will be mailed a letter informing 
them of the placement service and asking them to register any job openings 
with the placement officer. Follow-up visits will be made to as many businesses 
as possible. If a business submits a job opening, a review of student registra- 
tion forms will aid in the recommendation of one or more students for the job. 
When a students requests a job and no business opening is on hand, reasonable 
effort will be made to locate a job for him. 

Other — This exemplary project will be a model, designed for an urban and rural 
area, in the statewide career education program, 

IV. Unique Features 

Secondary/post-secondary /higher education articulation 
Community involvement 

An integral part of a statewide career education thrust 
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STATE AND PROJECT NU>fflER: 



Maine V361112 



TITLE OF PROJECT: 



REVAMP - Revitalize the Vocational 
and Academic Programs Through 
Career Education 



PROJECT DIRECTOR: 



George H. MacLeod 
Assistant Superintendent 
130 Westcott Road 
South Portland, Maine 04106 



APPLICANT ORGANIZATION: 



Board of Education 

South Portland, Maine 04106 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$339,019 



DURATION: 



July 1973 through June 1976 



Site Information : South Portland is a suburban community with a balance of 
industry and housing. It has no ethnic group concentration and an approximately 
95% white population. Seven of the thirteen elementary schools meet the 
Title I definition as to the disadvantaged classif icatioi;. A high school en- 
rollment of 1143 and two junior high schools enrolling 1418 combine with 2901 
elementary students for a total South Portland school population of 5462, of 
which 67%, or 3667, will participate in this project. In addition, at least 
:»0 out-of-school youths will receive services through the project. 

De scription of the Program 

I. Administrative Structure 

Thn Assistant Superintendent of Schools, Secondary, who rv?,)orts directly to 
the Superintendent, will serve as Director of this ProjeCvZ. He will devote 
twenty percent of his workload to this assignment. An Assistant Director, 
with no other duties, will carry out the objectives of tais Project and will 
have a project staff of: one Guidance Director, three Curriculum Coordinators, 
seven Counselors, and three Guidance Assistants. The assistant project 
director will coordinate all project activities. He will work wiLh the 
Director of Guidance, the elementary curriculum directors and the project 
elementary curriculum coordinator, the secondary- level department chairmen 
and the project secondary- level curriculum coordinator, and will head a 
vocational steering committee to coordinate the vocational activities cf 
secondary students. Continual efforts will be made to coordinate with 
Southern Maine Vocational-Technical Institute and the University of Maine 
at Portland-Gorham. An advisory committee will be established that includes 
an elementary teacher, a secondary teacher, representatives from the 
University and Vocational-Technical Institute, a high school student, a 
parent, representatives from a civic group, labor, and business and industry. 
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II • Program Design 

The overall project provides each participating student In grades K-14 
developmental activities beginning with self-awareness, awareness of the 
world of work in K-6, orientation and exploration grades 7-9, preparation 
and placement grades 10-12, with the opportunity in grades 13-14 to supple- 
ment or recycle through any of the necessary procedural steps. 

The project is designed with two major components: Guidance and Curriculum. 
The Guidance component is designed to provide expanded service in the areas 
of placement, Career Education Resource Center, use of community resources, 
and surveying and follow-up studies. The Curriculum component is designed 
so that math, social studies and English academic course offerings will 
be developed which will focus more on career development and will better 
compliment vocational courses. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self -Awareness, Attitudes 
Toward Work, and Career Declsion*Maklng Skills — Career education service 
centers will be established at each of the junior high schools and senior 
high schools. These will be developed and maintained by the guidance depart- 
ment and staffed by project guidance assistants. This will free counselors 
for more group and individual counseling. The high school center will also 
provide placement services. All guidance personnel will be trained as a 
differentiated staff, with the professional staff emphasizing counseling 
and guidance assistants receiving vocational Information. A fourth counselor 
will be added to Improve availability of guidance services. 

The Guidance Department will also coordinate efforts to better utilize 
community resources in assisting students to obtain pertinent career informa- 
tion as well as job training opportunities. 

Elementary Career Awarenes s — An experienced South Portland teacher will 
be given a leave of absence from his classroom and become the elementary 
curriculum coordinator. Emphasis will be placed on curriculum development; 
a sequential plan of developing units of studies in career awareness 
appropriate to the grade level will be completed by th^... elementary curriculum 
coordinator, teachers from the fonr project elemertary schools, and the 
elementary curriculum directors. Extensive insert ice training will be provided 
to elementary teachers. Program emphases will include self-awareness, 
awareness of the world of work, and development of: a work ethic. 

Junior High Career Orientation and Exploration — In grades 7 and 8 students 
will examine each of the 15 U. S. 0. E. clusters of occupations. A dif- 
ferentiated guidance staff will provide expanded career education services 
and supportive materials to teachers. Specific activities will Include field 
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trips and use of audiovisual materials in the junior high career education 
center. Each student will complete an analysis work sheet of his or her 
interests and abilities near the end of grade 8. Career exploration will 
be placed in grade 9 so that students will be better equipped to make 
preliminary career decisions prior to academic and pre-vocational course 
selections in grade 10. Exploration will focus on at least three occupa- 
tional taxonomies, with both observation and hands-on experience available 
in business and industry, school laboratories, area vocational centers, 
and school classes. A junior high teacher will be released to develop 
career education materials for infusion into the curriculum. Orientation 
and inservice trainings will be offered to all junior high teachers. 

Job Preparation in Grades 10-14 — Opportunities will be made for students 
to spend time, if needed, in career awareness, orientation, and exploration 
activities. Academic and vocational course offerings will be redesigned 
to better equip students for career preparation. Two new prevocational 
courses will be offered in cooperative work-study and distributive occupa- 
tions. The guidance department will provide comprehensive testing and will 
coordinate field trips, work experience, and occupational information materials 
to follow-up on student interests in a personalized fashion. 

Mini-courses may be developed to be taught in the cluster areas to supplement 
the practical experiences gained through work experience. 

All available high school guidance services will be offered to out-of-school 
youths . Services such as career orientation, career exploration (in small 
groups or individual basis), opportunities for internships, on-the-job 
training, and job placement will be offered in addition to opportunities to 
complete requirements for a high school diploma. 

Placement — A placement service will be established in the high school 
career education center to provide the students with placement opportunities 
in part-time, summer and full-time jobs. 

IV. Unique Features 

\ 

Differential Guidance Staffing 
Career Education Service Center 




STATE ^UND PROJECT NUMBER: 



Maryland V361019 



TITLE OF PROJECT: 



Career Education 



PROJECT DIRECTOR: 



Robert V. Jervis 
Coordinator of Career Education 
Area I Administrative Office 
First Avenue and A Street 
Glen Burnie, Maryland .21061 



APPLICANT ORGANIZATION: 



Anne Arundel County Board of 
Education 



ESTIMTED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$451,921 



DURATION: 



July 1973 through June 1976 



Site Informatio n: The Anne Arundel County School System is one of the twenty- 
four public school systems in Maryland, and it is one of the sixty largest 
school systems in the country. It borders on Baltimore City on the north 
wheie it reflects the economy and occupations of a large urban area. It 
extends into the largely rural area south of Annapolis. Thus, the county 
Includes rural, subi-.rban and urban communities. Centered within the rapidly 
growing Baltimore-Washington metropolitan area, Anne Arundel County has 
undergone tremendous chtinges created by a population explosion. The county* s 
77,000 students are served by 76 elementary schools, 19 secondary schools 
and five special schools. Approximately 2,000 students are also enrolled 
in the two-year, tax-supported community college. The county^s school system 
is divided into four administrative areas and the focus of the project for 
1973/74 will be in Area III, expanding into the remaining areas by 1976. 

D escription of the Program 

I, Administrative Structure 

The project will be administered by the Coordinator of Career Education 
reporting to the Director of Instructional Programs who coordinates the 
efforts of all program coordinators for the county. The Director of Cur- 
riculum, also, works closely with the program to insure integration of 
career education into existing curriculum. The project staff includes; 
nine resource teachers, one guidance counselor, one placement and follow-up 
specialist, and one instructional aide. Close cooperation with the Director 
of Vocational-Technical Programs and the Coordinator of Guidance and Coun- 
seling provide additional support for the program. The Maryland State 
Department Interdivisional Task Force on Career Education insures liaison 
with the Maryland State Department of Education and the State Director of 
Vocational Education. 
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II. Program Design 

The program is organized around a conceptual framework encompassing five 
majct areas: career, self, society, technology, and economics. It is a 
sequential interdisciplinary program based upon skills, attitudes, behaviors, 
ani experiences deemed necessary for vocational decision making. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self -Awareness. Attitudes 
Toward Work, and Career Decision-Making Skills — A guidance counselor will 
be added to the career education team to initiate activities involving both 
teachers and counselors functioning as a team. These activities, K-12, will 
incorporate career objectives emphasizing self awareness and decision making 
skills. 

Elementary Career Awareness — The elementary component of the Anne Arundel 
County Program focuses on career awareness and an understanding of self. 
Through instructional units students explore a wide range of careers as they 
relate to classroom learning. Hands-on experiences will be provided in the 
areas of technology, typing and home economics. 

Junior High or Middle School Career Orientation and Exploration — Instructional 
unit outlines assist the junior high school classroom teacher to fihow the relevancy 
of what is taught. Content is related to the career concept areas of career, 
self J economics, technology, and society. Counselors, teachers, and community 
representatives also help students explore career areas and educational possibi- 
lities so that a tentative career preference is possible at grade nine. Selected 
students will also participate in simulated exploratory work experience. 

Job Preparation in Grades 10-14 — At the senior high level, the program con- 
tinues" to emphasize career concept areas and their application to classroom 
instruction. Students select courses involving job entry skills or prepara- 
tion for higher education. Increasing opportunities for work experience will 
be provided for students in areas not traditionally included as a part of the 
vocational program. 

Place ment Activities — A placement and follow-up f^pecialist will be added 
to the Career Education Team to develop a model for placement and follow-up 
for all students. This person will, also, coordinate articulation efforts 
with the community college. 



Maryland 

IV 4 Unique Features 
Technology Program - Elementary Level 
Language Arts-Typing Program 5th Grade 
Instructional Units, K-12 

Simulated Work Experience - Junior High Level 
Career Education • Vocational Education Articulation 
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STATE AND PROJECT NUMBER : 



Michigan V361048 



TITLE OF PROJECT: 



Pontiac Adult-Learning System (PALS) 



PROJECT DIRECTOR: 



Robert Rochow 

1830 West Square Lake Road 

Pontiac, Mighigan 48053 



APPLICANT ORGINIZATION: 



School District of the City of Pontiac 
350 Wide Track Drive, East 
Pontiac, Michigan 48058 



ESTIMATED TOTAL FEDERAL 
FUNDS ~ SECTION 142 (c) 



$363,755 



DURATION: 



July 1973 through June 1976 



Site Infor:iiation: The City of Pontiac is an industrial city located in the 
northern section of Oakland County, 25 miles northwest of do^ratown Detroit. 
Three large General Motors plants are located within the city and offer em- 
ployment directly or indirectly, to a large majority of the population. 
These plants contribute about 50% of th local tax revenue. The working 
force is about half blue collar and half white collar. The City of Pontiac 
has a total population of 85,279, representing 25,8581 families. The School 
District of the City of Pontiac includes approximately 120,000 people as 
compared with 907,871 people in Oakland County and a state population of 
8.875,083. The 25% Negro population exceeds the Negro percentage of both 
the state and county level. The precentage of economically deprived persons 
also exceeds the state and county level. Pontiac School District has a 
student population of some 21,000 s*:udents, with 23 elementary schools, 
6 junior high and 2 senior high schools and 1 area vocational school. 

Description of the Program 

I. Administrative Structure 

The school district is presently organized without an Assitant Superintendent 
for Instruction. A Management Team composed of the major educational directors 
provides the leadership and coordination usually associated v;ith the assistant 
superintendent position. The Management Team is directly responsible to the 
Superintendent for all natters related to instruction. The Management Team 
consist of the following Directors: Elementary Education, Secondary Education, 
Vocational Education, Staff Personnel, Data Processing, Comprehensive Career 
Education, Pupil Personnel Services/Guidance, Community Action Programs, and 
School/Community Relations. 

The Management Team addresses itself as a grouP to concept development and goal 
setting. Once these have been developed, the Hanaj^ement Team then assigns the 
implementation of projects to one or more directors. Weekly feedback and infor- 
mation sharing meetings are held to keep all directors informed of progress and 
and problems. The director of this project works under the direction of the Direc 
tor of Career Education for Implementation, with direct involvement of the 
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Director of Vocational Education, Guidance, and Comnunitv Action Programs. 
This allows maximum program coordination, as tlie Director of CCE is respon- 
sible for developing and implementing the total career education program of 
the school district. 

II. Program Design 

The project will focus on the career education needs of high school students, 
since the Pontiac School District already has operating a functional career 
education program at the elementary and middle school levels. Emphasis will 
be made on providing work experience with local employers. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-Awareness, Attitu d e s 
Toward Work, and Career Decision-Making Skills — Support services will be 
developed to help guidance program develop and deliver systematic programs in 
Self Awareness, Attitudes, Career Awareness, Decision Making, Career Preparation 
and Placement. In-service Programs in Program Development, Problem Solving and 
Communications will be offered. The counselor's role will be changed by having 
counselors involved in career selection, personal skills, and placement. 

Elementary Career Awareness — Support services will be offered to on-going 
programs which have already been developed in the district. 

Jo b Preparation in Grades 10-14 — The city and the school district will make 
available to each high school student work experiences and career exploratory 
opportunities in each of the multitude of employee classifications now available, 
ranging from entry skill jobs through management. Students will select an area 
of interest and then be assigned on a one-to-one basis to spend 5 to 10 hours per 
week for one semester with an adult employee. The adult employee explains his/ 
her job in terms of tasks performed, skills needed, academic preparation needed, 
personal skills needed, importance of the position in relation to the organization 
sturcture, and career implications. The remainder of the semester is devoted to 
the student, and adult jointly working on the tasks involved in that job slot. 
Curricular offerings in the high school are nodified to relate to the assignment of 
each student* Following the initial pilot year of operation, in school district 
and city government job slots, the program will be expanded to include as many 
other employers in the Pontiac area as possible. This would include large industry 
(GM Truck and Coach> Pontiac Motors, and Fisher Body), light manufacuring firms, 
small business, and other governmental agencies (county ^ state and federal). 
Strong consideration will be given to the possibility of establishing a more flex- 
ible student day which allows the students to schedule basic classes at various 
times during the full day and/or early evening. This will be accomplished through 
a closer coordination of the school district sponsored continuing education effort 
(Adult Education) and current high school programs. 
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The program will enable high school students; to evaluate their attitudes and 
levels of aspiration relative to varied careers; to explore a selected career 
field; and to carry out specific assij^ned training activities within a p;iven 
career field with relevancy of instruction being assured by assigning each 
student to an adult employee in that field. 

Placement Activities — Students will have increased placement opoortunit ies as 
evidenced by numerical increase of placements made in academic or job training 
areas related to career fields tapped by the project. Project personnel will 
also include three Learning Development and Placement Specialists and a City 
Coorinator. The services of this personnel will enhance the placement function 
bo :h job and educational (post-high). 

IV • Unique Features 

1. One-to-one tutoring in a large number of job titles for skill training and/ ■ 
or career exploration, with students receiving two or three assignments ' 
during their junior and senior years. 

2. Customized academic instruction, work experience, and career selection in- 
formation. A **class" possible for each student. 

3. Students learn first hand the career implications and requirements of an 
employment area, thus expanding their horizons and goals. 

4. The program supports both occupational and educational placement, thereby 
enhancing post-high school placement for skilled and professional occupations. 

5. A program for all students, inlcuding the non-graduate who nay require a 
•'crash** training program. 

6. A possible ^'feeder'* program for cooperative work exoerience. 

7. The teacher^s role is changed — also responsible for follow ud and related 
instruction. 

8. The counselor's role is changed and expanded — also involved in career 
selection, personal skills development, and placement. 

9. The function of data processing in the educational process is changed, including 
placement study and analysis and a total student record package. 
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STATE AND PROJECT NUMBER; 



Minnesota F5001VW 



TITLE OF PROJECT: 



Specialized Career Education Staffing 
And A Career Oriented Curriculum 



PROJECT DIRECTOP: 



Harold T. Lehto 
Director of Career Education 
St. Paul Public Schools 
360 Colburne 

St. Paul, Minnesota 55102 



APPLICANT ORGANIZATION: 



St. Paul & Minneapolis Public School? 



ESTIMATED TOTAL FEDERAL FUNDS: 



$460,202 



DURATION: 



July 1974 through June 1977 



Site Information : This project will be conducted in the twin cities of 
St. Paul and Minneapolis. 

The Minneapolis component, together with St. Paul, is at the center of a 
seven-county metropolitan area with a total population of more than 
1,875,000 residents. The ethnic composition of Minneapolis is seven 
percent foreign-bom and eight percent minority. The initial focus 
of this exemplary project will be seven schools in the West Administrative 
Area. These seven have a student population of 4,200 and range from 
enrollments of 251 to 1108 and the minority enrollments average 15.9%. 

The St. Paul portion of the proposal will provide for some 40,000 public 
school students and will also make services available to 22,000 private 
and parochial school students. The St. Paul section deals with components 
which are district-wide in nature. Two new senior high school complexes 
will be constructed during the time period covered by this proposal and 
these facilities will be permeated with an over-riding career education 
theme. These facilities will serve three main target areas which have 
the largest concentrations of minority and/or disadvantaged students. As 
in any modern urban area, the students and their families reflect the entire 
gamut of occupations, incomes, quality of residence, and educational levels. 

Description of the Program 
I. Administrative Structure 

The St. Paul Director of Career Education will be project director for this 
exemplary program. The funding will make possible the addition of a media 
specialist, a elementary and secondary curriculum writer and a part-time 
community resource specialist. The Director reports to the Assistant 
Superintendent of Instruction. 

The Minneapolis component will include a career education director, career 
education specialist, two part-time aides and a clerical assistant. The 
director will report to the Deputy Superintendent of Instruction. 
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Directors in both cities are accountable to their respective lay boards 
of education and Career and Vocational Councils. These councils represent 
government, business, higher education. Chamber, students, PTA's, clergy, 
adult education, vocational education, trades and labor. 

Monthly career education department meetings will be held between Minneapolis 
and St. Paul for the purpose of coordination, evaluation, dissemination of 
materials, and articulation of the entire exemplary project. 

II. Program Design 

The primary purposes of this project will be to both initiate and expand 
career education opportunities for the students of the twin cities through: 

A - The establishment of a close working relationship with the career 

education staff of both cities for the mutual benefit of all students. 

1 - A system of regularly scheduled intra-city career education 

meetings to promote dialogue; 

2 - Metropolitan wide career exploration; 

3 - Mutual examination and expansion of existing programs as they 

now function in both cities; 

4 - Mobilization of community resources without regard to artificial 

city boundaries. 

B - The establishment of new, and continuation of existing, career education 
workshops to improve the instructional competence of our city educators 
in providing career exposure and awareness to our diverse student 
population. 

C - To provide, through additional specialized career education staffing, 
a more comprehensive and meaningful approach to career education 
curriculum to include community resources, media development, and 
career-oriented curriculum. 

D - To provide teachers with time during the professional day to rewrite 

instructional units and infuse them with career education concepts 

and to establish a folder concept for instructional units that can 
be utilized city-wide. 

E - To establish district-wide and individual building career education 
resource centers. 

III. Program Components 

Guidance and Counselir^^ himi^hasis — The guidance departments will, along with 
the principals, be spearhcdding career education at the building level. 
They will be establishing and expanding the building career resource centers, 
providing the leadership in curriculum revision in career education, 
surveying their students in the areas of career awareness and interest, 
and establishing closer working relationships with manpower agencies in 
the areas of placement and followup of exiting students. 
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Elementary Career Motivation — At the K-6 level a broad based approach to 
work, attitudes, and the community will be continued. The elementary 
career learning centers will be expanded and teachers K-6 will have the 
opportunity to spend a full week, during the school year, infusing career 
education into their instructional units with the assistance of the curri- 
culum specialist and the media and community resource specialists. 

Junior High Career Orientation— Grades 7-9 will be involved in a system-wide 
program of learning centers and vocational centers. They will have the 
opportunity to be directly involved in hands-on kinds of experiences in 
the various centers. Career-oriented curriculum writing will also be 
available to junior high instructors to make their units more relevant. 
The emphasis at this level will continue to be in the areas of career 
orientation and exploration. 

Job Preparation - Grades 10-14 — This component will follow closely the 
St. Paul Boarfd of Education philosophy that exiting students be prepared 
for the world of work and possess a marketable skill. Students will be 
working closely with vocational centers and spend a minimum of one tri- 
mester in attendance. The two new high schools will be established with 
vocational centers and career resource centers on-site. All students 
will complete interest and career awareness surveys during these years, 
and the results will be utilized in assisting 'students to utilize career 
decision-making skills. The project will also be moving toward advanced 
placement for students in the area technical vocational institute. 

Placement Activities — As mentioned, guidance departments will work 
closely with local manpower agencies to insure a smooth transition from 
the school setting into the world of work. Placement and followup of 
school exiters will be of primary importance. 

IV. Unique Features 

Inter-city cooperative proposal in career education. 

Monthly dialogue and meeting of career education departments of the two citi 

CcJiprehensive, articulated, K-14 career education curriculum writing. 

Specialized staffing with elementary and secondary career education 
curriculum writers, media specialist, and community resource specialist. 

Establishment of two new career-oriented senior high schools. 

Development of folder concept for city-wide distribution of career-oriented 
instructional units. 

Development of 16 mm. , locally-produced films in career education. 

Series of r.elevision productions for elementary and secondary students 
on educational television in the area of careers. 



STATE AND PROJECT NUMBER: 



Mississippi V361085 



TITLE OF PROJECT: 



An Urban Career Education 
Project in the Mississippi 
Delta 



PROJECT DIRECTOR: 



J. H. McMinn 
Coordinator of Research, 
Curricula, and Teacher Education 
Division of Vocational-Technical 
Education, Box 771 
Jackson, Mississippi 39205 



APPLICANT ORGANIZATION: 



Mississippi btate Board for 
Vocational Education 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$396,768 



DURATION: 



June 1973 through May 1976 



Site In for Tiation : Greenville is located on the Mississippi River in 
Washinpton" County which is in the Mississippi Delta. Within the city are 
many manuf ncturirig, processing, and transportation firms, one of which is 
the large5;t tugboat and barge building industry between Chicago and New 
Orleans. The area" surrounding the city is agriculturally oriented with 
cotton, soybeans, and rice being the chief products. The racial composition 
of the Greerville Separate School District is 52% Negro and 48% white. 
Approximately 37.5 percent of the families in the district are considered 
economically disadvantaged. This project will serve 9,954 students enrolled 
in 11 elementary schools, 3 junior high schools, and 2 high schools. 

Description of the Program 

I. Administrative Structure 

This project will be jointly administered by the Vocational Division of the 
State Department of Education and the Greenville Separate School District. 
The administra,tion for the implementation of this project will be enh.inced 
by the utilization of special career education advisory committees appointed 
for the projects. One committee will function at the state level and will 
aid in the planning and conducting of the project. The other committee will 
function at the local level and will assist in keeping the public informed, 
in stimulating interest and cooperation within the community, and In making 
community resources and talent available to the project. 
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II • Program Design 

The project is viewed as continuing services and instruction beginning in 
grade one and ending with satisfactory employment or entry into post secondary 
education. It will serve all students within the district. Project staff 
will provide services tc students and teachers through workshops, seminars, 
field trips , and counseling. 

III. Program Components 

O verall Guidance and Counseling Emphasis — Including Self-Awareness, Attitudes 
Toward Work, and Career Decision-Making Skills — Procedures will center 
around guidance activities which will aid in: (1) making students aware of 
how their interests and abilities fit them for the different occupations 
found in the world of work; (2) assisting students in identifying occupational 
preferences and exploring these; (3) developing an awareness of the meaning 
and significance of work and of occupational decision-making; (4) assisting 
students in developing an understanding of the relationship between educa- 
tional opportunities and career possibilities; and (5) assisting students 
in learning to organize and use individual decision-making skills. Guidance 
activities will not be confined to project personnel oaly, but will involve 
teachers, administrators, parents, and the community at large- 

Elementary Career Awareness — Sufficient occupational information and 
counseling to meet the needs of all children according to their interests 
and abilities will be integrated into the elementary curriculum with career 
related materials. Classroom teachers will furnish instruction by merely 
fusing career education activities with the on-going curriculum. Field 
trips, role playing, singing, games, etc., are used as methods and techniques. 
Math, language arts and social studies are used as vehicles for conveying 
the career education concept. 

Junior High or Middle School Career Orientation and Exploration — The 
junior high school teachers will utilize their specific subject areas as 
avenues for increasing students* exploration into the world of work. In 
addition, specially designed courses in occupational orientation will be 
added to the curriculum to provide comprehensive exploratory experiences 
into the world of work. 

Job Preparation in Grades 10-14 — Senior high school students will continue 
exploratory experiences with additional emphasis placed on occupational 
preparation activities. Students will receive assistance in planning for 
and attaining goals and preferences, either in the form of additional voca- 
tional offerings, cooperative education arrangements, or preparatory courses. 
The Delta Junior College which serves the county in which Greenville is 
located has one of the most extensive post-secondary vocational programs 
within the state. Eighteen occupational programs are operated at all times. 
It is the policy of the junior college to accept students at any level who 
can make progress In an occupational training program in which they enroll. 



76 " 



Mississippi 



In addition to these vocational course offerings, there are also fully 
approved two-year college courses leading to careers in the professions 
and other careers requiring college degrees. 

Placement Activities — Students completing the career-centered program 
or dropping out of school will have guidance services available to assist 
them as they leave school to find employment and/or continue their education. 
Coordinators and/or guidance counselors will establish relationships with 
the local Mississippi Employment Security Office as well as local businesses 
and industries in maintaining listings of employment opportunities. Student 
interest and training records will be kept to assist in job placement. Sys- 
tematic follow-up of students will be a standard procedure. 

IV. Unique Features 

This project is designed to implement the career-centered concept at all 
levels of the educational ladder. It places heavy emphasis upon reorientation 
of the traditional school concept about occupational education. 

The occupational orientation phase of the project will create a keener 
student awareness of the world of work to the extent that students should 
be well equipped to make wise curricular selections leading to career goals. 

Guidance and counseling procedures will be introduced at the elementary 
school level and will complement other guidance activities that are already 
traditional in the school system. . 
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STATE AinD project NUMBER: 



Missouri V361197 



TITLE OF PROJECT: 



A Project to Develop and Implement 
a Comprehensive Career Education 
Program K-14 in a Three-County 
Non-Urban Area in Missouri 



PROJECT DIRECTOR: 



Dr. Marvin R. Fielding 
Vice-President for Instruction 
State Fair Community College 
1900 Clarendon Road 
Sedalia, Missouri 65301 



APPLIC.VNT ORGANIZATION: 



State Fair Community College 



ESTIM^VTED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$478,477 



DUPJlTION: 



June 1973 to June 1976 



Site Information ; The project site is a three-county non-urban area in central 
Missouri, composed of the counties of Saline, Pettis, and Benton. The focal point 
of the project is the State Fair Community College in Sedalia. In the surrounding 
area, nine public school systems and one parochial school system are cooperating 
in the project activities. This complex of schools includes 6,300 students anci 300 
teachers in grades K-6, 6»000 students and 330 teachers in grades 7-12, and more than 
1,100 part time and full time students with 53 teachers in grades 13-14. 

Jescription of the Program 

I. Administrative Structure 

The project is under the direction of the Vice-President for Instruction of the State 
Fair Community College. Operational responsibilities are assigned to the Dean of Voc- 
ational-Technical Education of the community college. A project advisory committee 
consisting of cooperating school personnel, business and community leaders. State 
Department of Education representatives and representatives of youth and parent groups 
assists the project staff with overall implementation of the project. Smaller advisory 
groups consisting of selected specialists assist with the development of individual 
components of the project. The project staff includes a full-time Associate Director, 
as well as full-time specialists in career development, curriculum development, place- 
ment, and audio-visual media. 

II. Program Design 

The program design includes four components: (1) a program of career awareness and 
career development for grades K-6, (2) a program of career exploration and work ex- 
perience for grades 7-10, (3) a program of skill development in cluster occupations 
in grades 11-12 articulated with specific career opportunities at the post-secondary 
level 13-14, and (4) a planned program of job development and job placement for all 
individuals leaving the school system at any level. The materials and experiences 
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utilized in the first three components are being articulated horizontally (by content) 
and vertically (by grade level) to provide for the differences in each individual's 
stage of career development. Attention is being given to establishing a sequential 
relationship between the goals and activities at each grade level. The materials and 
activities relating to goals are being designed to provide opportunity for each in- 
dividual to; (1) develop a knowledge of self, (2) develop an understanding of the 
world of work, and (3) receive assistance in the process of career planning and ac- 
quiring skills. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-Awareness, Attitudes Toward 
Work, and Career Decision-Making Skills — The overall guidance and counseling em- 
phasis is interwoven throughout all ' components of the project. As the student pro- 
gresses through school, he is helped to gain in awareness of self, in awareness 
and understanding of the world of work, and in career planning and decision-making 
skills. 

E lementary Career Awareness — The project is identifying, collecting, and repackaging 
career awareness materials appropriate for use in elementary school programs in grades 
K-6. The project is also conducting workshops to orient elementary school personnel 
to career education and career development theories and practices and to provide mat- 
erials and professional assistance to the elementary teachers in integrating these 
materials into the curriculum. 

Junior High or Middle School Career Orientation and Exploration — The project is de- 
veloping career exploration guides for use by local teachers and is conducting work- 
shops to provide technical assistance to the teachers. A library of commercially 
available and locall> produced audio-visual career materials is being developed for 
loan to the local teachers. The project is helping to develop cooperative relation- 
ships with businesses and industries in order to arrange for community resource 
people to assist in classroom career exploration activities, for field trips to be 
undertaken, and for work experience or observation stations to be established for 
students. 

Job Preparation in Grades 10-14 — The project has undertaken to identify cluster 
curriculum programs, such as those already developed in Oregon, which can be adapted 
to the local situation in central Missouri. It is planned that six cluster curriculum 
guides will be developed and implemented at the 11th and 12th grade levels. The pro- 
ject also plans to identify specific post-secondary curriculum related to the selected 
clusters, to develop guidelines for articulation and advanced placement, and to suggest 
revisions in the post-secondary sequence where needed. 

Placement Activities — The project will establish a central placement office to assume 
job placement and follow-up responsibilities for students enrolled in those local 
schools which do not provide job placement services* The central placement office will 
also assist in placing students in post-secondary programs related to their field of 
study in high school or area of special interest. The central placement office will 
serve as a clearinghouse of job information for all the local schools cooperating in 
the project. Use will be made of the Missouri State Employment Servicers computerized 
state-wide bank of job orders. The project will provide job placement services to all 
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students seeking full time employment as they complete their programs of study. 
Working relationships will be established with area employers and personnel 
managers and an organized program of job development will be conducted. The 
project will implcMiient systematic foilow-up studies to determine placement 
and get a measurement of job achievement, adequacy of skill development, and 
worker mobility, and will provide the cooperating schools with this information 
concerning their graduater>. 
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STATE AND PROJECT NUMBER: 



Montana V361111 



TITLE OF PROJECT: 



An Exemplary Career Education 
Program in the Great Falls 
Public Schools (K-14) 



PROJECT DIRECTOR: 



Frances Jackson 
Great Falls Public Schools 
1100 Fourth Street South 
Gteat Falls, Montana 59401 



APPLICANT ORGANIZATION: 



Great Falls Public Schools 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$329,610 



DURATION: 



April 1973 through March 1976 



Site Informatio n: The Great Falls district includes 21 elementary schools, 
4 junior high schools, 2 high schools, one Special Education Center with 
classroom sites in regular buildings throughout the district, and the 
Vocational-Technical Education Center. Due to widespread desire for par- 
ticipation evidenced by staff, students, and community, the program will 
be implemented throughout the district, rather than limiting it to certain 
schools. American Indian students, the primary minority group, will be 
represented on the advisory council by an indiv.-*ual from the Indian Edu- 
cation Center. The seven private schools in the area will also be asked 
to participate. Of the school district's total student population of 
18,727, AmeLicau Indians comprise approximately 3.6%; Blacks approximately 
1%; Orientals less than l%;*and Spanish-Americans less than 1%. Of the 
same 18,727 total student population, approximately 7.8% would fall into 
a disadvantaged or low income category. 

Description ot the Program 

I. Administrative Structure 

This exemplary program will be under the Board of Trustees and the Super- 
intendent of the Great Falls Public Schools. The project will function with 
the guidance of an administrative steering committee including the Super- 
inter lent of Schools, the Assistant Superintendent, and the Director of 
Vocationc.l Education. All members of the above committee have had significant 
roles in the development of this proposal. The project will also utilize 
a representative Advisory Council which will include lay persons from the 
Great Falls community, the State Director of Vocational Education or his 
designee, two or more teacher educators, and student representatives. A 
K-6 Career Education Consultant, a 7-14 Career Education Consultant, a 
Work Fxperience Coordinator, and an Instructional Materials Specialist 
will be othei key personnel involved in the project. 
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II • Program Design 

One of the chief objectives of the project will be to establish Career 
Awareness Curricultm on the elementary and secondary levels that is 
designed to provide all students with a broad range of options in the 
world of careers. The project will attempt to stimulate development of 
each student's aspirations and to give each student the ability to make 
a wise career decision when he/she is ready. An effort will be made to 
identify and implement new and improved roles for teachers, curriculum 
staif, administrators, and counselors in career education. There will be 
initial and continual inservice training to prepare staff and promote 
infusion of career education. In addition, workshops will be held to 
develop materials and media which will involve educators, parents, 
business, industry, labor, and other agencies. Finally, there will be 
continual evaluation and followup in the project to insure that necessary 
changes are made as needed. The intent is to geneiate a combined effort 
of local people, staff from the universities, staff of the State Depart- 
ment of Education, and others, which will culminate in a demonstration 
program open for observation, emulation, or adaptation by school districts 
across the state of Montana. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-Awareness , 
Attitudes Toward Work, and Career Decision-Making Skills —Every student 
will be provided with intensive counseling to assist him in making career 
choices. There will be an effort to upgrade counselors and other school 
personnel in their responsibilities in occupational guidance. Career 
counseling as a vital aspect of career education will include a coopera- 
tive and coordinated effort of teachers, principals, vocational staff, 
and counselors. 

Elementary Career Awareness — At the K-6 level positive attitudes should 
be developed about the personal and social significance of work* An 
awareness of self, of innate and acquired abilities, capabilities, 
preferences, and potential is also important. The general awareness of 
the broad world of careers, which exists now or is likely ^o exist in the 
near future, should be developed and expanded for each chi.J. Performance 
on basic subjects will be improved by the infusion of career education 
elements into the curriculum. Conferences will be conducted with parents 
and community. Students will be introduced to career clusters, similarities 
or differences in tasks performed in a wide range of occupational choices, 
and the interdependence of workers in a technological and industrial 
society. The career education curriculum, materials and community 
resources will be developed within the structure of the existing district 
curriculum. Curriculum and instruction will include emphasis on family, 
citizen, economic and avocational roles* 
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Junior High or Middle School Career Orientation and Exploration — At the 
junior high level it will be arranged for each boy and girl to become 
involved in experiences (in the conventional school and in the business, 
industrial, and professional coinmunity) which will assist him or her to 
identify and evaluate respective interests, abilities, values, needs 
and preferences in career roles or selections. It will be possible for 
each student to have further and more detailed exploration of two or 
three selected career clusters leading to tentative selection of a 
particular cluster for in-depth exploration at the 9th grade level. 
This in-depth exploration and training for each boy and ?irl in one career 
cluster area will help to form a foundation for further progress, while 
always leaving open the option to change clusters if desired. 

Jcb Preparation in Grades 10-14 — By the eleventh and twelfth grades, 
specialized preparation for a selected career cluster or for a specific 
career job will be provided. Studies will continue to be related to 
career interests to increase student motivation and aspiration. Adaptation 
of and/or addition to existing laboratories and shops in the senior high 
schools will provide suitable physical facilities for accommodating each 
of the fifteen occupational clusters.. The cooperative education program 
will be expanded and intensified. 

At the postsecondary level, a wide variety of instruction in Adult and 
Basic Education is currently available, as well as the special areas of 
Business, Health and Computer Occupation. Expansion of the existing 
curriculum is anticipated when construction of new facilities is completed. 

Placement Activities — The Work Experience Coordinator will be responsible 
for the placement of secondary students in a job, a postsecondary program, 
or a baccalaureate program. He will work closely with the existing 
secondary school counseling staffs as well as the Cooperative Program 
Coordinators presently employed. 

Other —The Great Falls Public Schools have a number of developmental and 
ongoing programs which are designed to improve education, and whose 
operation will tend to enhance the proposed exemplary project. A District 
Media Center offers supporting services to all areas of the curriculum as 
well as all programs in the District. An Artist-in-Residence Program 
places a productive artist in a school environment to help students* 
teachers, and the community to strengthen understanding of the creative 
process. A comprehensive special education program is also offered. 
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STATE AND PROJECT NUMBER: 



Nebraska V361090 



TITLE OF PROJECT: 



Lincoln Career Education Project 



PROJECT DIRECTOR 



Carl Spencer 

Director of Special Projects 
Lincoln Public Schools 
720 South 22nd 
Lincoln, Nebraska 68510 



APPLICANT ORGANIZATION 



Lincoln Public Schools 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$359,486 



DURATION: 



June 1973 through June 1976 



S ite Information ; The Lincoln Public School District includes 30 elementary, 10 
junior high, and 4 senior high public schools, and 8 elementary, 1 junior high 
and 1 senior high parochial schools. Lincoln is a relatively small urban area 
in a state which is largely rural. Chief occupations are in the areas of educa- 
tion, government, and insurance, with relatively little manufacturing or industry. 
Average income and level of education is higher than the state as a whole. Dis- 
advantaged families make up about 10% of the school population and are fairly well 
dispersed over one-half of the elementary schools. Minority groups, almost entirely 
black, make up less than 2% of the school population. 

D escription of the Program 

I. Administrative Structure 

The project operates under the Associate Superintendent for Instruction of the 
Lincoln Public Schools. The progran has 5 administrative components: Planning/ 
Management/Evaluation , Support Systems, Curriculum and Staff Development, Guidance, 
and Placement. The Placement component is funded under State Part D funds. Central 
staff for the four federally -funded compenents Include the Director (half-time), 
Systems Specialist (two-thirds time), Staff Development Specialist, and a Systeir.s 
Implementer (who will work in the comiiunity to locate and develop placement oppor- 
tunities). Three Career Education Specialists who will develop the placement pro5?;ram 
and coordinate other aspects of the program are employed in the Placement component. 
They are housed in high school buildings and report to principals as well as to the 
Project Director. The project will function as an agent for bringing change into 
existing structures and agencies rather that to set up new positions and structures^ 

II. Program Design 

The overall goal of the project is to develop a master plan for implementing career 
education in the community. The overall strategy of the project is to use a change/ 
support method of bringing about change. Rather than providing a ready built oroeram 
to thor.e agencies who must be a part of career education, the staff will act as change/ 
support agents to help them develop new programs to bring about the changes. The 
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central staff of the project will work through existing school and community 
agencies to develop opportunities for direct experiences for students utili- 
zing community resources. They will also work with the Staff Development Office 
and the Student Services Office to plan and implement activities for training 
teachers, to make curriculum materials available, and to reorganize the counsel- 
ing and guidance services. Career Education Specialists will work in schools 
to establish and assist with a service for placing students in lon^ and short 
range, paid and unpaid learning/working experiences in the community and for 
placing exiting students in the next step of their career development. 

The first step of the project is to install career education in eight target 
schools. The project will gather data and test models in these schools with 
the goal of establishing career education in all schools by the end of the third 
year. 

Regular and systematic process evaluation and continued developmental effort 
will enable the program to become more sophisticated as the project unfolds. 

III. Program Components 

Overall Guidance and Counseling Emphasis, including Self-Awareness, Attitudes 
Toward Work, and Career Decision-Making Skills — Secondary programs in guidance 
will move toward the conce^pt of guidance as a function shared among teachers and 
counselors. Sharing will be accomplished by assigning 25 students to each teacher 
with specific outcomes and activities specified and by incorporating self-awareness » 
value clarification, and decision-making skill activities into the curriculum 
delivered by teachers. The development of a system for making both occupational 
and student information available to teachers and students is underway. The pro- 
ject sees it necessary that this information be delivered to students in an act- 
ivity base if possible. 

Elementary Career Awareness — Elementary teachers will develop and adapt instruc- 
tional materials combining skills, attitudes, and knowledges necessary for success 
in careers with the similar objectives for other educational purpose. In some 
areas curriculum will be organized around career education concepts rather than 
the traditional subject areas. 

Junior High Career Orientation and Exploration — Units will be adapted and de- 
veloped which provide for orientation to and exploration of occupational clusters 
through simulation, community experiences, and correlated guidance activities. 
Existing programs emphasizing decision-making and value clarification will be ex- 
panded. 

Job Preparation in Grades 10-14 — Vocational programs are presently available in 
various areas of business, industry, construction, agriculture, and health. These 
programs will be expanded, partially through addition of classes in the K-12 
schools, but more importantly through coordination with various technical, apprent- 
iceship, and other educational and training post-secondary programs already avail- 
able in the community. ''Cooperative- type^* programs are already working in several 
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areas. This concept will be expanded and teachers will more and more be assigned 
to plan and supervise educational programs for their students outside of the actual 
school buildings as these opportunities are developed. 

Teachers in project schools have agreed to incorporate at least one career orienta- 
tion or exploration experience in each grade and subject area. In each secondary 
school there will be a career resource center , possible a part of the regular ma- 
terials resource center, which will provide comprehensive occupational information. 
The project is developing a companion student information system through which 
students may interface occupational information with personal information to assist 
in career decision-making. 

Placement Activities — Nearly one out of five Lincoln high school students are 
now involved in work experiences outside of school. The Office of Career Develop- 
ment of the Lincoln Public Schools will be expanded so that the number of opportun- 
ities for students in the community may be expanded and so that a system may be 
developed which would make these experiences truly learning/working experiences 
rather than simply part-time jobs. The system will include local business and 
industry, state and local employment agencies, labor unions, counselors, teachers, 
and the central services provided by the Career Development Office. This network 
will also be utilized to place exiting students in appropriate employment. Follow- 
up studies conducted by the Career Development Office will enable a refinement of 
the system. It is assumed that at least 50% of the secondary students will be in- 
volved in some paid or unpaid, short or long range working experience at any one 
time, and it is a goal that all students have some work experience before leaving 
high school. 

IV. Unique Features 

1. Project combines a Placement Component funded under State Part D funds with 
Management, Systems Development, Staff and Curriculum Development , and Gui- 
dance Components funded under Federal Part D funds. 

2. Change/Support approach emphasizing the Program/Pianning/Budget techniques, 
including a comprehensive community needs survey. 

3. Installation strategy using a cadre of administrators, counselors, teachers 
central office staff, students, and community members from each school. 

4. A guidance system in which each teacher accepts responsibility for 25 students 
for a planned program as well as expanding guidance aspects of instruction. 

5. Comprehensive system for providing in-school students with learning/working 
experiences in the community, including comprehensive resource file, a co- 
ordinating unit, and models for delivery. 

6. All information System v;hich allows students to interface occupatlv^nal and 
personal information in a decision-making format. 




STATE AND PROJECT NUMBER: 



Nevada V361028 



TITLE OF PROJECT: 



Career Education Program 



PROJECT DIRECTOR: 



John T. Paul 

Associate Superintendent 

Division of Administration 

Clark County School District 

2832 E. Flamingo Road 

Las Vegas, Nevada 89121 



APPLICANT ORGANIZATION: 



Clark County School District 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$317,272 



DURATION: 



July 1973 through June 1976 



Site Information : The Clark County School District includes 77 elementary 
schools, 14 junior high schools, 13 senior high schools and 3 junior- 
senior high schools. The total County population is approximately 300,000; 
the total student population is approximately 75,000, 70% of which is located 
within the Las Vegas metropolitan area. All students will participate in 
the project. The tourist and resort industry represents the greatest source 
of employment and economic activity. Others are agriculture, mining, 
finance, insurance, contract construction, manufacturing trade, real estate 
and government.. Nearby educational opportunities include the University 
of Nevaaa, a community college, business and trade schools and private schools 
The ethnic composition of the County is approximately 83% Caucasian, 12% 
Negro, 4% Spanish-American and 1% other. The percentage of families below 
poverty level is 7%; over 10% of the school children are recipients of 
Aid to Dependent Families . 

Description of the Program 

I. Administrative Structure 

The Associate Superintendent, Administrative Division, will serve as project 
director under the jurisdiction of the School Board and Superintendent of 
Schools. His assistant, the Director of Administrative Services will be 
the immediate supervisor of the Project Manager. A Career Education 
Advisory Committee, a Steering Committee for Planning and an outside evalu- 
ator will work directly with the Project Manager. The elementary and secon- 
dary advisors and the task forces for curriculum development will operate 
under the auspices of the Curriculum Coordinator of the department of 
Curriculum Services. The Project Manager will be the liason for planning, 
development, and implementation activities* 

II* Program Design 

By the third year, a Dis trict--wide K-12 career education program will have 
been established* All activities are to be interrelated and will be accom- 
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plished by s^eps, culminating in a cohesive program and incorporating non- 
graded sequenr.ial behavioral objectives. Career Education represents a core 
around which the four learning environments, the home, the community, the 
work place and the school; are organized and made meaningful. Career Edu- 
cation will focus on the learner at all grade levels to provide awareness 
of self, aptitude and ability, a knowledge of various career fields and 
their ramifications, expert guidance in career and self-assessment and in 
the planning of appropriate educational programs, skill development for 
entry-level employment, and guidance and direction to students planning fur- 
ther education. Disadvantaged and handicapped students are offered vocation- 
al guidance and training. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-Awareness , 
Attitudes Toward Work, and Career Decision-Making Skills - Principals, 
teachers, and counselors in grades K-12 will be oriented to career education 
concepts and will then implement these concepts into the instructional 
program at each grade level. The development of career and self-awareness 
guidance and exploration, course offerings and hands-on experience will 
include both current and emerging occupations and will complement the 
career education clusters. Profile counseling, a graphic illustration of 
each student's grades, achievements, aptitudes and career aspirations 
will be implemented for career guidance in the secondary schools. 

Elementary Career Awareness - A task force of elementary school teachers 
will implement a K-6 Social Studies Curriculum Guide incorporating career 
education concepts, decision-making, organization and problem-solving 
skills. Thirteen occupational clusters (agri-business, business and office, 
marketing, health, public services, transportation, construction, communi- 
cation, manufacturing, trades, fine arts, tourism, homemaking and personal 
services) will be incorporated so that the students may learn about the 
aspects of a particular job, skills, training requirements, wages, etc. 
There will be a 6th grade Career Awareness Program which will utilize 15 
minute films depicting local and national occupations. Economic concepts 
will be stressed. Training and orientation methods and materials for 6th 
grade teachers include demonstrations, verbal interaction, lectures and 
visual stimuli, video tapes and. activity sheets for classroom use. 

Junior High or Middle School Career Orientation and . ' Sxploration Exp lo r a t o ry 
career education activities will become a portion of the junior high school 
curriculum to assist students in determining areas to be pursued in their 
high school curriculum. Guidance services beginning the t:econd year of the 
program will provide a continuity from the 6th grade Carer^r Awareness pro- 
gram to guidance in the first year of junior high school. 

Job Preparation in Grades 10-14 - Currently, there are Neighborhood Youth Corps 
counselors and 9 cooperative and distributive education coordinators who pro- 
vide work stations for students in grades 11 and 12. The program will be extended 
to 10th grade students and will place a significantly greater number of students 
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in work situations for the purpose of exploring career choices* Students 
in grades 13 and 14 can enroll for specific skill development incorporating 
work experience. Examples are cosmetology, practical nursing and auto mechanics. 
Post-secondary programs will be planned in accordance with the K-12 pro- 
gram and with a view towards student needs and labor market demands. 

Placement Activities - Through the Vocational Education Program and its 
Advisory Council, there exists a well established process of student 
placement. In addition, cooperative arrangement among business and in- 
stitutions of higher learning will be made for the further development 
of a job and education placement system. 

Other - Community involvement will be an on-going process to strengthen 
the program. Program evaluations will serve as a check on activities and 
aid in structuring or redirecting the planning activities. Occupational 
clusters based upon an analysis of Clark County *s meeds will be developed. 
A career education advisory committee of manpower agencies, representatives 
of business and industry, parents, university professors, community recreation 
officials and State Departments officials will be formed to assist the Project 
Director and Manager in planning and operation of the project. 

IV. Unique Features 

Profile Counseling 

Career Awareness Project for 6th grade students 

Occupational clusters developed and based upon an analysis of Clark 
County's needs 
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STATE AND PROJECT NUMBER: 



New Mexico V361139 



TITLE OF PROJECT; 



A Career Implementation Program for 
A Small Rural School: Penasco, 
New Mexico 



PROJECT DIRECTOR: 



Roger A. Labodda, Director 
Program Development Unit 
State Department of Education 
Santa Fe, New Mexico 87501 



APPLICANT ORGANIZATION: 



New Mexico State Department of 
Education, Vocational Division 
Santa Fe, New Mexico 87501 



ESTIMATED TOTAL FEDERAL 
FUNDS ~ SECTION 142(c): 



$345,042 



DURATION: 



July 1973 through July 1976 



Site Information ; The Penasco School District has a predominance of large 
families, high unemployment, low level of educational achievement and com- 
paratively low family purchasing power. It has a total population of 4,500 
with 99 percent being Spanish-surname. Ninety and nine-tenths percent are 
rural and 9.1 percent are farm. The median income is $5,308 with 35.8 per- 
cent of the working yorce having an income less than the poverty level. 
The unemployment rate of the area exceeds 12 percent. The community popu- 
lation over 25 has reached a median educational level of 10.4. The student 
population of the district is 900 with 100 percent Spanish-surname. There 
is a 41 percent attrition rate for secondary students. 

Description of the Program 

I. Administrative Structure 

The project is operated under the joint supervision of the district super- 
intendent and the State Director of Vocational Education, New Mexico. Addi- 
tionally, there is an advisory council for tie Penasco School District com- 
posed of 19 members including 7 professional educators, 2 students, and 10 
community leaders. The community leaders represent labor, business, industry 
agriculture and other similar groups. The professional educators include the 
superintendent, principals, guidance counselors, vocational teachers and a 
representative of the State Department of Education. 

The project has seven staff members: A teacher coordinator who works closely 
with evaluation baseline, faculty problems and direction, career awareness 
committee, faculty inservice meetings, curriculum research and support 
materials, and as advisor for specific courses (secondary career education, 
secondary decision making) and operator of the Career Education Media Center; 
a Placement Officer; a secretary; one professional for Placement Officer; 
and two paraprof essionals for the media center. 
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II. Prop.ram Design 

The project is in the process of revising the total curriculum (K-14) of 
a small rural, mountainous school district. 

Since Career Education is a process, the first year's goal is to "catch up" 
the students in grade levels 2-12 who have not had the benefit of the process. 
During the second year, the students would be at the career level which is 
compatible with their grade level. This is important for future career de- 
velopment in their school years and eliminates repetition. 

During the first six months, a series of inservice teacher workshops are 
conducted to reeducate and familiarise the Leachers with concept of 
career education. The second six months will include semi-monthly and monthly 
inservice involvement meetings by grade levels and/or by subject natter. There 
are also semimonthly and monthly Career Awareness Committee (elementary) and 
Career Exploration Committee (secondary) meetings. This is the beginning of 
the Implementation period. During the second year implementation will continue, 
the media center will be expanded, and an Associate of Arts Degree will be 
set up in the Forestry Cluster. Also, a 10 - 12 program will be developed to 
complement the AA Degree. 

III. Program Components 

Overall Guidance and Counseling Emphasis, including Self Awareness, Attitudes 
toward Work, and Career Decision Making Skills — Guidance counseling for the 
K-14 program is accomplished through orientation programs, intensive inservice 
workshops, and teacher-based advisory committees for the teachers. Through this 
approach every teacher becomes a career counselor in the areas of self-awareness, 
work attitudes, and decision-making skills. 

On the secondary level, the placement officer and the teacher/counselor work 
closely together to ascertain the student's interests (Kuder E) and abilities. 
Specifically, the placement officer analyzes the senior questionnaire on employ- 
ment goals along with the results of teacher*- administered instruments measuring 
student awareness of self and abilities. This analysis is followed by a personal 
interview with each student by the placement officer. In addition, the Penasco 
School System is involved in the federal project "Educational Talent Search". 
This project involves the student with the mechanics of an opportunities in 
the.world of work. 

Elementary Career Awareness — The elementary unit is divided into two parts: 
(1) Awareness of self and others (K-2) and (2) Awareness of work and responsi- 
bility (3-6). The means to accomplish the above are: fil^s, film strips, Taoscore 
curriculum guides, activity cards, various career education packa^c^s, involvement 
of the Career Awareness Committee, and a series of inservice v/orkshops. 
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The coordination of these materials is done by the Career Awareness Committee 
(elementary). They establish progressive ^^rade level objectivies in their monthlv/ 
semi-monthly meetings. A representative from efch level is a member. 

Junior High or Middle School Career Orientation and Exploration — The junior high 
and senior high are combined. However, the junior hiRh level can be broken out under 
the category of "Entry Nonprofessional Career". This is a prevocational emphasis 
through career exploration. The means to accomplish the above includes Part of the 
36 career education films from the Encyclopedia Britannica, the Kuder E inventory, 
SRW Work both Occupational Exploration and Career Exploratory, Scholastic's "Jobs in 
Your Future" workbooks, and the materials cataloged in the media center. 

The Career Exploration Committee acts as the advisory for this level insurinj^ an un- 
duplicated progression. Monthly and semi-monthly meetings are held. 

Job Preparation in Grades 10-14 — On the senior level the students begin the "Special- 
ized Career" process including vocational education, pre-technical , and college nrenara- 
tion. This career development is complemented by National Council of Careers* "The 
Fascinating World of Work", SRA's Occupational Exploration Kit, Singer's "Job Survival 
Kit", Kuder E inventory, and the Singer Vocational Exploration Evaluation system. For 
seniors, work observation trips will be conducted in the larger cities of Nev; Mexico. 
A work study program is operated in addition to the observation program. 

Placement Activities — The placement officer is responsible for the operation of the 
work study program. This includes all seniors and interested juniors. Each student 
submits a questionnaire on their career aspirations. On this form they list their job 
preferences for the work study program. The placement officer surveys connunity op- 
portunities and places the students in their first, second or third choices. During 
the spring, the Kuder E inventory and a personal interview with each senior becomes 
the basis for job placement. Through direct contact with the County and State Employ- 
ment Security Commissions and knowledge of job openings in the state, the placement 
officer can better direct the individual into employment more commensurate with the 
student's interests and abilities. 

Other — The University of New Mexico Branch College offers six college courses in the 
school district. Next year this number will expand to twelve. It is very probable 
that an Associate of Arts Degree will be offered in 1975 in the Conservation-Forestrv 
Cluster. At this time, a sub-project is being conducted in the Forestry Cluster. Under 
this plan, students should be able to prepare for careers as Forestry Aides and Forestry 
Technicians at the end of the 14th grade, or should have the necessary background to 
continue their college education in biology, chemistry, mathematics, forestry, range 
management, wild life management, engineering, and education. Even though the forestry 
cluster will include all students K - 12, specialization b?eins in the 10th grade. At 
this level there are courses offered which are prerequisites for the 13 - lA program. 
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STATE AND PROJECT NUMBER: 



North Carolina F4--003VW 



TITLE OF PROJECT: 



PROJECT DIRECTOR: 



APPLICANT ORGANIZATION: 

ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 

DURATION: 



Career Based Curriculum for Union 
County 

Dr. John Moore 
Union County Schools 
Box 499 

Monroe, North Carolina 28110 
Union County Schools 



$685,214 

July 1974 through June 1977 



Site Information : The Union County Schools serve a student population of 
10,750 in grades K through 12. Union County is situated in the Southern 
Piedmont region of North Carolina and borders South Carolina on its south 
side. Located in the geographic center of the county is the City of Monroe, 
population 12,000, which serves as the county seat. Monroe has a separate 
school district which which includes all of the city proper and some 
bordering territory in the county outside the city limits. The Union County 
district is made up of rural ar. \a and some small towns and may be 
characterized as a rural non-farm population. Union County is a part of 
the Charlotte SMSA. The county schools are now spending $12,091,000 in 
bond funds to build three new middle schools, one career center, and to 
renovate several elementary schools. Beginning with the 1975-76 school 
year, the school system will operate twelve K-5 elementary schools, four 
6-8 middle schools, four 9-12 high schools and one career center which 
will be a part of each high school. The district reflects a 22% minority 
student population. The per capita and family income levels are below the 
State average. The poverty level is below the State average. Unemployment 
is not a problem. The great majority of the. work force is employed in 
operative, clerical and kindred, and craftsmen occupations. 

Description of the Program 

I. Administrative Structure 

The project will operate under the supervision of the Superintendent of 
Union County Schools. The administration of the project will be under the 
direction of the project director who will also serve as director of the 
Career Center. The Project Director will report directly to the Superin- 
tendent of L'chools. The Superintendent and Project Director will work 
closely with the State Director of Occupational Education to insure that 
programs are coordinated with the State Plan for Occupational Education. 
The Project Director will work closely with the local County Director of 
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Occupational Education, the Elementary Director of Instruction and the 
Secondary Director of Instruction in order that all project activities may 
be closely coordinated with all facets of the instructional program. 
The project staff will include three curriculum writers — one each at the 
elementary, middle, and secondary levels. The writers will work closely 
with the principals and teachers in the project schools to develop and 
implement programs in the project schools. An emphasis on counseling 
will be provided by two elementary counselors and two secondary placement 
counselors as well as counselors at the middle school level. 

II. Program Design 

The major objective of the project is to implement a Career Education 
delivery system for the Union County Schools that can serve as a model 
for the State of North Carolina. Career Education will be introduced into 
ten schools in the county housing grades K-14 — four elementary schools, 
two middle schools, and four high schools. The four high schools will 
include a Career Center which will house certain programs for grades 
10-14. The project will involve students, project staff, and individual 
school instructional and guidance personnel in the Career Education 
process. Also, the program is designed to: (1) fuse career education 
into the on-going curriculum at all levels, (2) develop a close working 
relationship with the business and industrial community in order to 
utilize the community as a learning resource, (3) develop an appropriate 
Career Education program for the adult population in the community, and 
(4) develop an appropriate Career Education program for the disadvantaged 
student. 

III. Program Components 

Elementary Career Awareness — At the elementary level, a career and self- 
awareness program will be developed to expose the children to the many 
careers available in the world of work. Self-awareness activities that 
are designed to develop the student's self concepts are also planned. 
The curriculum will be re-designed into interdisciplinary, interlocking 
Instructional modules for the purpose of more closely relating academic 
instruction to the world of careers. A Counseling program will be added 
in the four project elementary schools. 

Junior High or Middle School Career Orientation and Exploration — At the 
middle school level, the present career exploratory program will be 
expanded in two middle schools. Hands-on experiences in the fifteen 
occupational clusters will be provided by a five member career explora- 
tory team. A strong guidance and counseling program will be developed. 
Instructional modules designed to relate the students academic and career 
exploratory experiences will also be developed and placed in use at the 
middle school level. 
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Career Preparation, Grades 1 0-14 — When the new Career Education Center 
is opened during the second year of ^he project, twelve (12) additional 
skill training programs will be Initiated which are not now being offered 
in the present secondary programs. Much curriculum work at the secondary 
level will be initiated by the project with the idea of fuj;;ing the academic 
and occupational programs. Emphasis will be placed on developing basic 
understandings of scientific principles which underlie the technology 
which will be used in the occupational programs. In addition to the 
occupational programs, the Career Center will house academic teachers in 
science, math, social studies, language arts and fine arts* This will 
permit team teaching to be done by pairing an academic teacher with an 
occupational teacher. 

The Career Center will be used for adult evening classes in occupational 
training designed to meet the needs of individuals and the skill needs 
of local industry. These classes will be conducted in cooperation with 
Central Piedmont Connnunlty College, 

Other — Special emphasis in the project will be placed on providing services 
for the handicapped and the disadvantaged. Special emphasis in the 
project will be directed toward attitudes on the part of students and 
parents toward the world of work. The project will place emphasis upon 
inservice education for teaching personnel at all levels. 

IV. Unique Features 

A fusion of academic and occupational programs with stress on knowledge 
of scientific principles involved in an occupation as well as technology 
and a job skill. 

Stress on the use of the community as a classroom. On-the-job exper- 
iences will be stressed especially at the 12th grade level. Exit and 
re-entry of students into the classroom will be permitted by the use of 
mini-courses and independent study* This will provide flexibility in 
the work of students in local business and industry. 

Cooperation with the community college in providing programs in the 
evenings for adults and dropouts* 

The making of the secondary schools as an "employment agency." This will 
be done by two counselors devoting full time to job placement in business 
and industry for graduates and dropouts* This will be done in full 
cooperation with local manpower agencies such as the employment security 
agency. 

Priority given to disadvantaged with placing them in reg'-'^'^t* programs at 
any time when the regular program will meet their needs* Also, providing 
special facilities for these people in the career education center. 
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Construction of a career development center in a central location. This 
center will be an extension of the program and campus of each high school. 
The placement of advanced academic courses and programs for the gifted 
and talented in the center is planned. Also, these academic teachers 
will team with the occupational teachers to develop a totally career-based 
curriculum. 

A close working relationship with the community through craft and advisory 
committees. Also, through the placement counselor and work-study programs' 
which will make use of local industry and business as classrooms. The 
commitment is to an "education-business-industry partnership" with edu- 
cation taking the leadership. 

A restructuring of the ninth grade program along the lines developed at 
Ohio State University to provide meaningful world of work experiences 
that can be classified as career introduction experiences. 

Extensive use of videotape will be made. In addition to field trips to 
local business and industry, videotaping equipment will be carried into 
local world of work. 

Followup studies will be conducted of all students leaving the schools. 
Special studies will be conducted to determine what percentage of 
leavers are using on-the-job skills learned while in school. 
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STATE AND PROJECT NUMBER: 



North Dakota V361113 



TITLE OF PROJECT: 



A Developmental Program, Pre- 
school Adult, In Career Education 
for North Dakota 



PROJECT DIRECTOR: 



Mr. Harry Weisenberger 

State Board for Vocational Education 

900 East Boulevard 

Bismarck, North Dakota 58501 



APPLICANT ORGANIZATION: 



North Dakota State Board 
for Vocational Education 



ESTIMATED TOTAL FEDERAL 
FUNDS SECTION 142(c) 



$327,204 



DURATION: 



July 1973 through June 1976 



Site Information : The Devil's Lake System was selected for the site of the 
program because it is the only school district- in this section of the state 
which provides elementary, secondary and post secondary education, and also 
offers both the academic and vocational instruction. The Lake Region Junior 
College has 660 students and 30 teachers. The student body is 13% American 
Indian, The Devil's Lake Senior High School has an enrollment of 478 students 
with 1% being American Indians. The junior high has 575 students with 10% 
being American Indian. The elementary system has 1,020 children with 7% 
being American Indian. The percentage of disadvantaged children, as identified 
by the State Plan for Devil's Lake School System is 19.4% as compared to a 
state average of 10.6%. The economy in the area is agriculture with 85% of 
the people engaged in agriculture or agri-related business. 

Description of the Program 
I. Administrative Structure 

The Project Director will be directly responsible to the Assistant State 
Directo; of Vocational Education in charge cf Planning and Exemplary 
Programs. The project director will supervise and coordinate all aspects 
of the project. All activities will be coordinated with the state directors 
of elementary and secondary education, with the State Director of Guidance 
Services and the State Supervisors of Vocational Guidance. An advisory group 
consisting of individuals representing youth, parents, community groups, 
labor, management, etc., will be utilized to assist in the development, im- 
plementation, and evaluation of the overall project. A close working 
relationship w-^11 be established between the project and the North Dakota 
Employment Security Bureau, Bureau of Indian Affairs, State Welfare Board, 
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Labor Department, Local Chamber of Comraerce, Department of Public Instruction, 
State Board of Higher Education, and other agencies having similar purposes. 
Continuing cooperative effort will be pursued with these agencies. 

II. Program Design 

The project objectives will be to assist students in increasing positive 
attitudes toward self and work; to increase career awareness and to provide 
career orientation and meaningful exploratory experiences; to provide job 
preparation in a wide range of occupational areas; and to insure placement 
of all exiting students in either a job, a post-secondary vocational-technical 
program, or a baccalaureate program. These objectives will be achieved 
through a series of related basic activities including inservice workshops 
for teachers and counselors; curriculum materials; establishing a close 
working relationship between the guidance department and the clcxssroom teacher; 
selection, development, and dissemination of occupational information; and 
continual evaluative planning and informational meetings involving educators, 
parents, business, industry, labor, and other agencies with similar purposes. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-Awareness, Attitudes 
Toward Work, and Career Decision-Making Skills — The project will involve 
guidance counselors in self-awareness activity at the elementary level. 
At the junior high, senior high, and post-secondary levels more attention 
will be given to career guidance and decision-making and counseling efforts 
will focus on developing social-interaction type occupational skills. Students 
will be assisted in recognizing the economic and social value of work in our 
society, in gaining understanding of the psychological meaning of work as 
it relates to human experience, and in understanding the intent, nature, and 
possible end results of alternative pathways compatible with their intents 
and abilities. Guidance services will be available in the form of tests, 
conferences, and informal discussions. 

Elementary Career Awareness — At the K-6 level emphasis will be placed on 
developing positive self-concepts, developing positive attitudes toward 
self and others, toward work and all workers, and providing a broad awareness 
of the world of work. These concepts will be integrated into Math, Social 
Studies, Science, Language Arts., Phys, Education, Music and Art in such a 
way that they become a part of the total education of the individual. In 
grades one through three attention will be given to* workers in the home and 
school. The range of occupations surrounding the community will be explored 
in increasing detail with attention being given to the variety of choices 
possible for people and the inter-relatedness of choices in the world of 
work. A multi-media approach will be used — literature, visual aids, ''hands-on*^ 
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activities, field trips, and outside speakers — from a wide variety of 
occupations. In grades 4-6 the same types of media will be continued, 
but life career gaming and work simulation techniques will be added. 

Junior High or Middle School Career Orientation and Exploration — Students 
will become acquainted with job opportunities in the community, job hunting, 
and job applications. They will explore the relationship between school 
subjects and related occupations. Establishment of time blocs, and explora- 
tory stations, and the development of mini-courses in the shops and labora- 
tories will provide students with the opportunity for "hands-on" exploratory 
experiences in a variety of occupational clusters. Students will become 
familiar with sources and uses of occupational material in the library and/or 
counselor's office. 

Job Preparation in Grades 10-14 — High school students will have the 
opportunity to sample occupations through summer exploratory activites. 
Students will be assisted in assessing their aptitudes, interests, and 
abilities as they relate to their present and future plans. In addition 
to continued exploration, students will be provided an opportunity to obtain 
preparation in job entry skills and/or preparation for advanced training. 
The Devil's Lake Senior High will work out a cooperative arrangement with 
the Lake Region .Junior College, a district owned college, to provide students 
with the opportunity to acquire skills in as wide a range of occupations as 
possible. This arrangement will provide exploratory activities in c variety 
of occupations for students from satellite districts. 

Placement Activities — A placement service will be provided in the senior 
high school and in the community college through the cooperative efforts of 
the existing counselors, employment service personnel and cooperative education 
coordinators. One of the project staff members will be directly responsible 
for coordinating the placement activities • Some of the specific placement 
procedures to be implemented will be to establish a single office as a 
clearinghouse for job information for the school system, coordinate job 
placement services and procedures with cooperative work-experience and work- 
study programs, develop a close working relationship with employers and 
personnel managers, make initial contact with students to have them register 
and complete necessary forms, assist students in completing personal resumes, 
arrange for job interviews of students with employers, and publicize placement 
service through local radio, television, and newspapers.* 

Other — The State School for the Deaf is located in the proposed project site 
and a cooperative effort will be initiated to share facilities and promote 
inter-related activities with the deaf students. A spin-off of this activity 
will be to hslp the deaf student in the transition from a protected pnviron- 
ment to the mainstream of society. 
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STATE AND PROJECT NUMBER: 



Ohio V361105 



TITLE OF PROJECT: 



Three Pilot Career Education Programs 
for Grades K-IO in Ohio 



PROJECT DIRECTOR: 



R. D. Balthaser, Acting Director 
Career Development Services 
Room 609 

Division of Vocational Education 
State Department of Education 
65 South Front Street 
Columbus, Ohio 43215 



APPLICANT ORGANIZATION: 



Department of Education, State of Ohi 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$914,705 



DURATION: 



June 1973 through June 1976 



Site Information : This State project will be conducted in three school districts 
sites: at Cincinnati in 11 buildings for 9,304 students; at Cleveland in 18 
buildings for 13,864 students; and at Springfield in 21 buildings for 9,978 stu- 
dents. These three pilot programs sites are a part of the consortium of 24 sites 
in the Ohio program serving, in FY 74, 148,374 students in 246 buildings. The 
characteristics of the three sites in these cities represent mixed ethnic groups 
in all cases with certain buildings containing many disavantaged families to some 
buildings with few. Parents' occupations range from unemployed welfare partici- 
pants to highly skilled and professional occupations. In each site district, one 
high school location supported by all feeder elementary and junior high schools 
comprises the component that is pilot in that city. Each district has an univer- 
sity located in its boundaries (two state, one private), and each district has 
additional community colleges or technical institutes in higher education within 
their boundaries. All three sites are classed as urban sites, although Spring- 
field is a less populous center than Cincinnati and Cleveland. All three 
districts ate administratively organized on the 6-3-3 grade level system. 

Description of the Program 
I. Administrative Structure 

The project is a part of the total consortium of Career Development Programs in 
Ohio. As such, the project is under the general direction and supervision of the 
State Department of Education, Vocational Education Division, Career Development 
Services. Each site included a project director reporting to Vocational Education 
Divisions in Cleveland and Cincinnati, and to the Curriculum Director in Spring- 
field. In addition, the three sites will have coordinators qualified in grade-^ 
level services for K-6, 7-8 and 9-10 totaling three in Cincinnati, 11 in Cleve- 
land and eight in Springfield. Similar organizational structures are found in 
the other 21 sites. 
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II. Program Design 

Within the Ohio Career Education Continuum, this project encompassing the three 
identified districts will continue in the three-year period to expand and improve 
the effectiveness of the K-10 Career Development materials and methodology as 
displayed in the state curriculum guides to "develop in suitdents a respect for 
work and a motivation to participate in the world of work (K-6)," to "provide 
students with observational and activity-centered experiences representative 
of the wide variety of career (7-8)," and to provide "experience centered ex- 
ploratory opportunities in occupational areas related to their interest (9-10)." 
Each of these three sites have facilities and programs available to their stu- 
dents in grades 11-12 above the state standard of 12 occupational programs as do 
the other 21 districts through their Joint Vocational Schools or within their 
own districts. As indicated in the site information, the three districts have 
eidequate post-secondary technical education programs available to high school 
graduates. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-Awarenss , Attitudes 
Toward Work, and Career Decision-Making Skil ls — Process and product ^)erformance 
objectives are displayed in published curriculum guides which are expanded to 
also include Economics, Individual and Environment, Education and Training, and 
Employability and Work Adjustment Skills developmental arenas of performance, 
labile the program design is curricular in operation by on-site staff, available 
at each site are Vocational Guidance Counselors who coordinate with the Career 
Development staff primarily in the placement component. 

Elementary Career Motivation — K-6 curriculum guides of State origin provide 
the base for each teacher to identify examples of performance Objectives that 
generate the' activities to attack the cognitive and affective domains of learn- 
ing at each grade level. The primary impact of this component is to develop in 
students a respect for all work^ and a motivation to participate in the world of 
work without getting specifically "job" oriented. 

Junior High or Middle School Career Orientation — Grades 7-8 are established in 
the child development cycle as the pre-adolescent era in which expansion of in- 
terests through choice making becomes important and recognized. A state curricular 
guide establishes the performance objectives that provide the method of removing 
the walls of the school to permit the students' orientation to the 15 economic 
clusters of buisness and industry. Students will be taken to businesses and 
Industrie^ to view this phenomenon of a capitalistic society at the same time 
learning to observe occupations on these sites through job analysis methods. 

Senior High Career Exploration — The 9-10 grade component is the "real" exploration 
area of student choice in actual jobs either in approved vocational shops or labor- 
atories or primarily in business and industry. After charting their own interest 
through the use of the Ohio Vocational Interest Survey and abilities in the General 
Aptitude Test Battery combined printout, no less than three on-site explorat3.ons 
of 1-3 days each are required by each student in the two years. 
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Job Preparation in Grades 11-12 — Ohio has greatly expanded opportunities 
in this level. At the three sites, Cincinnati will open a new vocational 
wing during 1974 and 1975; Cleveland has greatly expanded its offerings on 
this site including, for example, the Computer Operation, with a new technical 
school available for overflow only a few blocks away; and Springfield is part 
of a Joint Vocational School District with more than 35 different occupational 
programs available for 16 year old and older students. 

Placement Activities — As mentioned before, vocational guidance counselors are 
available at each site to supplement the Career Development program to assist 
students in final career choices. The Ohio system of vocational education 
places the responsibility of job placement on its vocational teachers; 
the balance of the students are served not only by the vocational counselor 
but also by regular counselors required by standards of 1-400 ratio, FY 73 
placement for Ohio vocational graduates was 75.9% in the field trained with 
only 6.0% unemployed ; 11.1% of vocationalgraduates have also gone on to higher 
education. 

Other — Based on the CVIS adoption in the Parma project, similar planning will 
be scheduled for implementation in Cincinnati in conjunction with a planned 
computer network, vocational terminals which are already planned on site of the 
project. Serviceable components of residual nature in a previous Commissioner 
Part C Project at Cleveland will be transported to the site of this Cleveland 
City Special Needs Coordinator who directed the original project. 

IV. Unique Features 

1. These three sub-projects are a part of the Ohio consortium of 24 districts 
offering similar methodology and curriculum integretion techniques. 

2. Through linked EPDA funds, in-service training is being provided both the 
directors and coordinators of all local projects during FY 74. 

3. Teacher in-service training is required in each project at the local level, 
supported by the three curriculum guides and three teacher training films 
provided through an EPDA grant. 

4. Linked funding has inserted $2,516,572 State money to the 24 projects of 

a similar nature, and also provided the first year of a complete state staff 
structure to assist these projects. 

5. Availability of complete job preparation programs at each of the three sites 
and the other 21 eliminates one of the greatest drawbacks to any career dev- 
elopment program. In addition > the Ohio Continuum will complete its model 
with a "Model Pre-Postsecondary Education Programs for Students in Grades 11 
and 12" which, hopefully, will replicate in the over-all program. 
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STATE AND PROJECT NUMBER: 



Oklahoma V361058 



TITLE OF PROJECT: 



PROJECT DIRECTOR: 



APPLICANT ORGANIZATION: 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



Academic and World of Work Gap- 
Bridging Through Career Education 

Dr. William D. Frazier, Director 
Research Coordinating Unit 
State Department of Vocational & 

Technical Education 
1515 West Sixth Avenue 
Stillwaterv Oklahoma 74074 

State Department of Vocational 
Technical Education 



$401,106 



DURATION: July 1973 through June 1976 

S ite Information : The Oklahoma City Public Schoul District includes 84 elementary 
schools, 11 middle schools, 9 high schools, 2 disadvantaged/handicapoed centers, 1 
area vocational-technical center, and 20 or more private schools serving elementary 
and/or secondary students. The district encompasses a large portion of the urban 
area of the Oklahoma City SMSA with a student population that is 90% urban, S% sub- 
urban, and 1% or less rural. The public school population of over 60,000 is composed 
of 84% white, 14% black 2% Indian, and less than 1% other races. The median education 
of adults is 12.4 years and 29% of persons in the 16-64 age range have had some voca- 
tional training. The city is typical of an inland southwestern capitol city with both 
heavy and light industry, many government agencies, and occupations supporting a di- 
verse city. Family income is also diverse with 40% of households with less than $6,000 
annual income, 29% with less than $4,000 and 6% receiving public assistance or public 
welfare. A private university, community junior college, and two-year technical in- 
stitute are located in the district with numerous other higher education institutions 
including two public universities located in the SMSA. 



Description of the Program : 
1. Administrative Structure 



The project will be administered for the State Department of Vocational and Technical 
Education by the RCU Director. A sub-contract to the Oklahoma City Public School 
District facilitates the operational program in the LEA. The Director of Vocational 
Technical and Continuing Education will be the local project director for the Oklahoma 
City Public School District. The Coordinator for Career Education will be responsible 
to the Vocational Director for local operations and will furnish liaison between the 
State Department and the LEA. The Director of Vocational-Technical and Continuing 
Education and the Director of Curriculum both answer to the Assistant Superintendent 
of Instructional Services thus assuring coordination of the career education activities 
through the school district. The project staff also includes two occupational informa- 
tion specialists and one school-industry liaison specialist who will work under the 
Coordinator for Career Education. 
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II. Program Design 

The program is designed to resu]t in the adoption of the career education 
philosophy by professional school staff to the extent that by the third 
year of the project an integrated vertical career education curriculum 
will be available to all students in grades K through 14 in the Oklahoma 
City Public School District. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including S e lf-Awareness ^ 
Attitudes Toward Work, and Career Decisionmaking Skills —The guidance 
program is established as an organized set of specialized services 
within and as an integral part of the school environment. Specific objec- 
tives for counselors and activities to achieve the objectives are set out 
to assure a program designed at all grade levels to promote the develop- 
ment of students and assist them toward the realization of maximum indivi- 
dual accomplishments commensurate with individual potentials. The carec-^r 
education philosophy Is the basis for the counseling services which comple- 
ment the classroom instruction so that all students may be skilled in 
decisionmaking processes which are necessary in their development into 
productive self-respecting individuals* 

Elementar^r Career Awareness — Twenty videotape programs covering the fifteen 
career clusters will be developed for presentation to the KOKH-TV viewing 
area. All 5th grade students will view the programs which will be optional 
to other grade levels. Field trips and speakers will further ihe devel- 
opment of career awareness throughout the elementary grades. A unique 
effort to provide additional occupational information and hands-on exper- 
iences will be the building and equipping of a 5' x 12* trailer which will 
be made available by the Occupational Information Specialists to all 
elementary schools. 

Junior High or Middle School Career Oiientation and Exploration — Ma j or 
efforts the first year will be in development of programs and curricula 
for the component. Exploration programs covering occupations in metal, 
wood, communication, electricity, plastics, and business will be developed 
and implemented at the 6th grade level. "World of Construction" programs 
in operation for 7th grade will be expanded to double the number of 
present programs. Similar programs in Home Economics occupations will be 
developed and initiated for 7th grade girls. In a like manner, "World 
of Manufacturing" programs will be expanded in the 8th grade and an 
"Introduction to Business" program will be developed and initiated for 
8th grade students. Exploration courses will be developed fnr 9th and 
10th grade levels in "industrial Power," "Hospitality and Personal Service," 
and "Hom«^ Construction." These programs will be initiated for 820 students 
in four high schools. 
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Job Preparation In Grades 10-14 — In addition to vocational programs 
presently in operation, two cluster programs and one cooperative program 
will be initiated to expand training options for high school students. 
The cluster programs will be in building construction and interior 
decorating. The cooperative program will be office training for students 
in areas of business administration, office management, and bookkeeping. 
Postsecondary opportunities are presently available at the area school 
and the adult institute, and by referral to the Oklahoma City Skills 
Center, the Technical Institute, and other higher education institutions. 

Placement Activities — An intensive inservice program for counselors will 
provide them with proficiencies needed to use placement records, design 
job surveys, interview employers, make job referrals, and use State and 
local placement services. An exemplary placement office will be estab- 
lished in at least one high school and one middle school. A referral 
system between Central Office attendance officers and courselors at each 
school will be developed to impinge on placement of dropouts either in a 
job or back into an educational program. 

Other — The major goal for the first year is to obtain commitment to the 
career education philosophy by staff of the Oklahoma City Public Schools. 
First-year objectives are primarily institutional objectives aimed at 
this goal. A mini-grant program will be initiated as an inducement to 
teachers and administrators to develop and/or initiate innovative career 
education activities. Approximately 25 mini-grants distributed across 
the entire school system will be awarded the first year. A Care^^r Edu- 
cation Research and Curriculum Materials Center will be established 
in the Central Office to serve all levels and schools in the system. 
The center will be a joint endeavor of the Director of Research and the 
Director of the Curriculum Center. 

IV. Unique Features 

Mobile unit of occupational materials for elementary schools. 
Grades 6-10 exploration curricula. 

All additional teaching staff budgeted from local/State/Part B funds. 
Mini-grants for teachers. 
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STATE AND PROJECT NUMBER: 



Oregon V361174 



TITLE OF PROJECT: 



Comprehensive Career Education 
Process 



PROJECT DIRECTOR: 



Donovan D. Kimball 
Assistant Superintendent 
Springfield Public Schools // 19 
525 Mill Street 
Springfield, Oregon 97477 



APPLICANT ORGANIZATION: 



Springfield Public Schools 
District //19 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$384,798 



DURATION: 



July 1, 1973 - June 30, 1976 



Site Information : Springfield Public Schools District #19 includes 
14 elementary schools, (grades 1-6) 5,;i60 students, 4 junior high 
s^.hoois (7-9) with 2,560 students, two senior high schools grades 10-12, 
2,2iO students. Springfield proper is primarily residental, urban and 
suburban with residental pockets springing up in most of the outer 
fringe area* There are three major shopping areas. The city population 
of 27,047, 57% of families have children under 18. Approximately 12% 
of the families are headed* by persons over 65 years of age. Median 
age is 25.5 years with the county median being 26.2 years. Average 
family income is $9,383 with the county average being $«,47i. 20% of 
the population receive social security and 8% receive welfare. 

Labor studies indicate that 9,819 persons are employed; 43% are women. 

Ten percent of the males are unemployed. The largest occupational group (46%) 

include craftsmen, transportation and related occupations and non-farm 

labors. Another 36% hold jobs in sales, clerical, and service positions. 

Springfield is across the river and freeway from Eugene (80,000) and 

the University uf Oregon and three miles from Lane Community College. 

The power structure of the community lies in several active groups. 

The senior group, by number and purpose, must be considered a power 

unit; downtown small business merchants and the large corporate 

industry comprises two othee units. Springfield is nearly total 

Caucasian in its racial characteristics, having less than 1% other races. 

Description of the Program 

1. Administrative Structure 

The District has a school board of five elected citizens who serve 
without pay for five years term. The chief adninistrator is the 
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Superintendent and is selected by the board to administer all functions 
for the duration. The Assistant Superintendent is responsible for all 
instructional prograrac and is the Project Director. A project coordi- 
nator who is responsible to the Project Director, will direct the project 
and be responsible for program operations. Two curriculum directors, 
coordinator of student services, and a coordinator of career education 
will assist the project coordinator in carrying out the objectives of 
the project. 

II. Program Design 

The overall objectives of this project include: 

- To continue the process of developing and implementing new and proven 
career education and career guidance concepts. 

- To provide a demonstration of the process used in developing and 
implementing concepts within career education and career guidance. 

- To provide a visible, transportable model of career education activities, 
materials, and processes to interested people. 

ill. Program Components 

Overall Guidance and Counseling Emphasis — The project is committed to 
developing a permanent interrelationship between guidance and career 
education. Workshops will be held for counselors to demonstrate various 
group guidance techniques. Teachers will be assisted in developing a guidance 
point-of-view and in providing guidance to students relevant to their 
tentative career choices. A guidance materials handbook has been developed 
and will be revised for more extensive use. The Coordinator of Student 
Services will form a District Guidance Team composed of I counselors, 
teachers, and administrators from each level, to plan and implement 
guidance procedures related to life roles. 

Element a ry Career Awareness — Focus at this level has been on a proce.<33- 
oriented approach To career education, emphasis on group guidance, focus 
on manipulative materials and experiences, and provision for experiences 
in decision-making and accepting responsibility. Some prior work had been 
done in two of the elementary schools through a grant with the State 
Department of Education; under this project, all elementary schools will 
participate in the project. A Steering Committee to plan activities will 
be formed of the 1^ building career awareness coordinators who will be 
appointed to provide assistance to the project from regular teaching staff. 
A Career Awareness Resource Center will be operated by a paraprofessional. 
All elementary staff will be provided inservice training in career awareness, 
group process skills, and career education materials. 
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Junior High Career Orientation and Exploration — Project funds will assist 
the LE*^ to further develop a career-oriented curriculum (four life roles), 
courses and activities to Improve a student *s self-understanding and 
self concept, opportunities to understand and Improve relationships with 
others, and opportunities to make choices which have ultimate consequences 
for meaningful life roles. Program modification will continue to emphasize 
the involvement of staff in such a way that they internalize guidance and 
career concepts. 

Job Preparation in Grades 10-14 — The staff will emphasize the concepts related 
and/or common to the occupational, citizen, family, and avocational life 
roles in the total curriculum. The guidance services will be shared by 
the total staff. The staff will utilize the district follow-up study of 
school leavers In program modification. Students will identify their 
Interests and abilities upon entering high school; each student identifies 
a career goal which is commensurate with his interests and abilities. The 
project will provide the maximum opportunities economically feasible that 
will enable students to develop attitudes, skill and knowledge for careers 
at the job entry level; the vocational-technical level; or the bacca- 
laureate level. 

Post-School Placemen t — The project placement component would assure that 
all graduates seeking full time employment would have all avenues of job 
research described to them. Group guidance sessions would offer graduates 
an insight into the inevitable interpersonal adjustments inherent upon 
starting a job. The project is designed to assist all school leavers 
in furthering their career goals. 

IV. Unique Features 

Lane Community College provides a complete college transfer program, 
vocational-technical training, and adult education and/or high school 
completion programs. The interaction between the community college and 
the School District is very good, improving the articulation of programs 
related to the personal interest of all students. 
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STATE AND PROJECT NUMBER: 



Pennsylvania V361012 



TITLE OF PROJECT: 



Language Experience Based Awareness 
+ Hands On Exploration + Competency 
Based Preparation = A School Based 
Total Career Education Model 



PROJECT DIRECTOR: 



Edward H. Lareau 
Associate Director for Research 
Admiral Peary Area Vocational- 
Technical School 
P. 0. Box 96 
Ebenburg, Pa. 15931 



APPLICANT ORGANIZATION: 



Admiral Peary Area Vocational 
Technical School 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$315,008 



DURATION: 



July 1973 through June 1976 



Site Information : The center of operations will be the new Admiral Peary 
Area Vocational-Technical School (AVTS) located in Ebensburg, Cambria County, 
Pennsylvania. In accord with the Area Vocational-Technical School Act of 
Pennsylvania, five school districts in central and north central Cambria 
County combined efforts to organize the Admiral Peary Area Vocational- 
Technical School to provide the best possible educational opportunities for 
students in grades 10-14. 

Because one of the five supporting school districts has two new school 
buildings, (an elementary and a secondary school) located on the same site 
as the new AVTS, that school district will be actively Involved in the 
project. The middle school for grades 6-8 is located within a half mile 
of the site and students can be easily transported to the vocational-technical 
school for their learning expeditions. 

The urban population of the county composes 59% and the rural population 41%. 
The median family income, according to the U. S. Census of Population, 1970, 
was $8,563. Approximately 1 of 3 families in the 5 sending school districts 
of the Admiral Peary AVTS are below the official OE poverty line and nearly 
all of thei^e disadvantaged families are in the rural areas. Johnstown is 
the primary industrial and commercial center of Cambria County and many 
commute to the steel mills of the Bethlehem Steel Corporation and U. S. 
Steel, the area's major employers. One of the sizable employers in the 
Admiral Peary attendance area is the Bethlehem Mines Corporation, located 
at Ebensburg, which functions as a supplier of the bituminous coal necessary 
in the manufacturing process of steel* The Borough of Ebensburg is the 
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county seat of Cambria County and the principal conunercial center/ in Admiral 
Peary's attendance area. The 15 townships and 16 boroughs included in the 
vocational-technical school's service area are primarily residential centers, 
with population clusters of less than 5,000 for the most part. 

Description of the Program 

I. Administrative Structure 

The full time project director is administratively responsible to the 
director of the vocational-technical school. Four full time coordinators 
on the project staff report directly to the project director and are res- 
ponsible for four areas respectively, as follows: Elementary Curriculum 
Coordination, Middle School Curriculum Coordination, Secondary Curriculum 
Coordination, and Career Guidance and Counseling Coordination. 

The project director and the director of the vocational-technical school 
will coordinate activities within the school districts through* the district 
superintendents and their respective administrative procedures. 

The entire administrative, guidance and research staffs, as well as the 
faculty of the AVTS are involved in the project. The entire administrative 
and guidance staffs and approximately 50% of the faculty of the cooperating 
school district are involved in the project. 

Standard operating procedures at any vocational-technical school in Penn- 
sylvania include the use of technical advisory committees or craft committees 
for each program area offered. The members of these advisory committees 
are involved in some line of work related to the program involved. Current 
advisory committee members for the AVTS are in such occupations as licensed 
nurses, medical doctors, company presidents, union representatives, business 
owners, government employees and master craftsmen; in general, a representative 
cross section of employers in the community and surrounding area. Additionally, 
the AVTS has a General Advisory Committee made up of community leaders; a 
Professional Advisory Committee composed of the school superintendents; a 
School Principals' Advisory Committee; and a School Counselors' Advisory 
Committee; all contributing to the operation of the AVTS. The above com- 
mittees are responsible to the administrative staff of the vocational- 
technical school. 

II. Program Design 

The overall thrust of the project is to utilize an area vocational-technical 
school (AVTS) as a learning expedition and resource center for '^reality 
bound" educational experiences in grades K-14. 
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Tlie emp\asis during the first and second years of the project will be on 
the use of existing curriculum materials as well as developing and modifying 
curriculum materials for the home school classrooms. The third year will 
be useci to create curriculum packets and also to put the finishing touches 
on a school based model wherein area vo-tech schools, along with the high 
school:?, can be used as a focal point for the career awareness, career 
exploration and career preparation of all students. 

III. Program Components 

Elementary Career Awareness — As part of the Career Awareness phase, students 
in the elementary grades will be exposed to and handle actual materials and 
equipment in the various occupational clusters of the AVTS. These activities 
will be coordinated with Language Experience Based learning themes in the 
home fichool classrooms. 

J unior High or Middle School Career Orientation and Exploration — As part 
of the Car eer Orientation phase, students in the middle school grades will 
receive "nands on" experience at the AVTS» Ninth grade students will serve 
two one-week periods of classroom apprenticeship at the AVTSt 

Job Preparation in Grades 10-14 — As part of the Career Preparation phase, 
students in grades 10-14 will pursue programs that integrate both home 
school and AVTS curriculum modules to provide a Competency Based Education 
based on Criterion Referenced Measures. Work study and cooperative education 
experiences will be an integral part of the preparation programs* 

Placement Activities — will be coordinated by a placement and industrial 
relations officer, for exiting students and will include placement in (a) 
immediate employment, (b) post-secondary occupational programs and (c) 
higher education programs. 

IV • Unique Features 

Utilization of an area vocational-technical school as a learning expedition 
centei for all grade levels 

Coordination of learning centers in the classroom with learning expeditions 

Involvement of ninth grade students in a one week apprenticeship at the AVTS 

Use of an area vocational-technical school as a resource center 

Development of a K-14 Career Guidance Continuum in conjunction with curriculum 
development 

Use of Technical Advisory Committees for the Career Clusters 
Involvement of state hospital school children in Career Education 
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STATE AND PROJECT NUMBER: 



Pennsylvania V361093 



TITLE OF PROJECT: 



BHQ Career Education 



PROJECT DIRECTOR: 



Jane H. Robertson 
Allegheny Intermediate Unit 
Two Allegheny Center, Suite 1300 
Pittsburgh, PA 15212 



APPLICANT ORGANIZATION: 



Allegheny Intermediate Unit 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$315,005 



DURATION: 



July 1973 through June 1976 



Site Information ; Allegheny County Intermediate Unit has chosen three 
districts— Baldwin-Whitehall, Highlands, and Quaker Valley to initiate an 
exemplary program in career education. 

The Baldwin-l^niitehall School District is composed of two boroughs and one 
township. The area is suburban in nature, with a total population of 
approximately 46,000. The district is served by 15 public schools and three 
private schools, with an overall student enrollment of 11,219. There are 
474 identified disadvantaged in the district with .5% black and .2% non- 
caucasions . 

The Highlands School District, includes the townships of Fawn and Harrison 
and the boroughs of Tarentum and Brackenridge. The area is suburban in 
character, but includes heavy industrialization along the Allegheny River. 
The total population is 32,647. The district is served by 13 public schools 
and 2 private schools, with an overall student enrollment of 6,523. Iden- 
tified disadvantaged are approximately 800 or 13.6% ~ ethnic distribution 
includes 143 total non-caucasians, 130 black, and 13 orientals. 

The Quaker Valley School District is composed of nine boroughs and two 
townships. The area is suburban in character, with a total population of 
15,632. The district is served by six public schools and two private schools, 
with an overall enrollment of 2,563. There are 157 families that are iden- 
tified disadvantaged; of these 21 are below poverty level. Ethnic composition 
is extremely mixed including 9% black enrollment or approximately 235 students. 

Description of the Program 
I. Administrative Structure 

The Project Director is on a full-time basis in the Intermediate Unit. In 
the three districts a part-time coordinator is assigned to the project. 
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Key teachers, fifteen (15) in each district will be extensively in-serviced 
the first portion of the project and they in turn will in-service, in 
district, their grade level teams. 

II. Program Design 

"BHQ Careers" is a program to bring about career orientation throughout 
K-14 in the above specified districts. These three districts are suburban 
communities to Pittsburgh, and were selected among other competing districts 
because of: (a) their special interest in such a program (b) their emerging 
capabilities in career education as demonstrated by active commitments of 
staff and facilities (c) and, their community representations of si?.e and 
socio-economic variables. 

A " Careers Resource Center" will be initiated as an arm of the library in 
each school district, wherein resources will be accumulated, identified 
in accordance with the Careers Cluster concept and made available to teachers, 
students and the community. These centers will be open 2 evenings each 
week with a counselor available to facilitate optimum community use. 

The first year curriculum development and adaptation will take place on 
five grade levels; 3, 6, 7, 10, and 12. The second year, the interim grades 
will become involved and also the post-graduate component will be developed 
for 13 and 14. The third year, all teachers and all students will be included 
and the ongoing piloting revision and in-service effort will continue. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-Awareness, Attitudes 
Toward Work and Career Decision-Making Skills — Beginning with the kinder- 
garten level, children will be encouraged and given the opportunity to con- 
sider how they fell about what they are doing or experiencing as a prelude 
to decision making in the future. Guidance components and values will be 
integrated into the curriculum. Now, counselors will act as resource people 
to classroom teachers to assist students to evaluate who they are, where 
they are going, and how to best get there. The evaluation design includes 
assessment of this accomplishment. 

School counselors and other guidance personnel will assist teachers in 
planning curriculum and aiding pupils who need and will benefit from ex- 
periences outside the normal educational environment. 

Elementary Career Awareness — In Grades K-6, the students will be encouraged 
to acquire positive attitudes about work and school relationships, as well 
as to develop self-appraisal techniques concerning talents and aspirations. 
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Junior High School or Middle School Career Orientation and Exploration — 
In Grades 7 and 8, career exploration and development of employablllty skills 
will be encouraged through the use of career cluster investigations. Young- 
sters will be encouraged to develop positive goals and to persistently 
evaluate their prerequisites. 

Job Preparation in Grades 9-14 — In Grades 9 and 10, students will continue 
their exploration of careers and will begin an in-depth evaluation of their 
own career potentials. Students may take advantage of one- or two-day 
work assignments in the community to be followed by student reports. This 
activity will continue to be available to youngsters through Grade 12. In 
Grades 11 through 14, students may enter job preparation programs or con- 
tinue their exploration activities. The program at this level will be 
characterized by job preparation opportunities, continued study of related 
job clusters or job descriptions, part-time employment, field visitations, 
and heavy counseling. In addition, provisions will be made for concentrated 
career courses in an evening school program for youngsters who have left 
school by graduating or dropping out. 

Placement Activities — Guidance counselors will assist with mini-workshops 
on career preparation, interview techniques, and application forms. Efforts 
will be made to provide placement for all students whether they are seeking 
job entry, technical schools, junior colleges, or four-year degree institutions. 
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STATE AND PROJECT NUMBER: 



Pennsylvania V361134 



TITLE OF PROJECT: 



A Comprehensive Career Education 
Model K-14 



PROJECT DIRECTOR: 



Mr. Stanley B. Cohen 
Director of Skills Centers 
School District of Philadelphia 
634 Schuylkill Avenue, 7th Floor 
Philadelphia, Pennsylvania 19146 



APPLCANT ORGANIZATION: 



School District of Phildelphia 
Parkway at Twenty-First Street 
Philadelphia, Pennsylvania 19103 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$315,000 



DURATION: 



July 1973 through June 1976 



Site Information : The Philadelphia School System is the largest school district 
in the state of Pennsylvania. The system is divided into eight separate districts 
having its own district office operating under the jurisdiction of the Superintendent 
of Schools. The system has a student enrcllnent of 289,039 and an operating budget 
for 1973 of $369,190,473. The racial m^ke up of our system is as follows: 61% 
Black, 4% Spanish Speaking and 35% all others. 

the Philadelphia Public Schools are organized as elementary schools, middle schools, 
junior high schools, high schools and vocational-technical high schools. The number 
of grades varies at all levels. Most elementary schools go through sixth grade, 
some to seventh and eighth. All junior high schools have grades seven through nine. 
Most high schools have grades 10 through 12, although some high schools begin with 
9th grade. 

D escription of the Program 
I. Administrative Structure 

The Director of Skills Centers will have overall responsibility for the operation 
of the Comprehensive Career Education Model K-14 program. The Advisory Council 
for Vocational Education of the City of Philadelphia which includes representatives 
of community, business, industry and labor will be utilized in all phases of the 
planning and operation of the program. The Council will report directly to the 
Executive Director of Career Education. In addition, a special advisory will be 
organized for this proposal. This committee will be composed of the Director of 
the Pennsylvania Research Coordinating Unit, Dr. Carroll Curtis, and the following 
members: Dr. Wade Wilson of Cheyney State College, Dr. Adele Schrag of Temple 
University, Mr. John Haas of Rohm and Haas, and Mrs. William Schobert, President 
of the Home and School Council. The committee, along with the Project Coordinator 
will report directly to the Director of Skills Centers. 
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Two consu?.tants will be involved in conducting staff development and will 
report to the Project Coordinator. The Career Guidance Specialist and teachers 
will be responsible for coordinating materials and providing instruction in 
the skill development areas and will report to the Project Coordinator. 

II. Program Design 

The five phases of development in the program are: (1) The increase of pupils' 
self-awareness by providing them insight into their skills, potentials and 
abilities which would relate to the world of work. (2) The promotion of career 
awareness, including awareness of the professions, among program participants. 
(3) The provision of opportunities for career exploration. (4) The provision 
of skill development in the business, metal and communication clusters, and (5) 
The provision of job placement and counseling services for students upon leav- 
ing school. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-Awareness, Attitudes 
T oward Work» and Career Decision-Making Skills — Guidance and counseling 
activities will be implemented at ail levels, inside and outside the classroom 
environment, to develop, within the child, a positive self-image, positive 
attitudes towards work, career awareness and decision-making skills. Increasing 
emphasis will be placed on the child's relationship with the world of work, and 
the skills necessary to be a participating entity in that world, as the child 
progresses throujh school. 

Elementary Career Awareness — Career awareness and self-awareness will be develooed 
at the K-6 levels through a variety of activities and approaches. The children 
will be exposed to careers through in-class activities, meetings with role models, 
small group discussions, *'hands-on" activities and integration of Career Education 
concepts into the regular teaching programs. Decision-making skills will be de- 
veloped through a teaching technique which daily makes the child a decisionmaker 
thus having to establish goals, seek alternatives, and choose a course of action. 

Junior High of Middle School Career Orientation and Exploration — Career awareness 
at levels 7-8 will be expanded to involve the children in exploratory activities in 
the skills laboratory housed in the public school. The "World of Contruction" and 
"World of Manufacturing" will be used to give the children in-depth experiences 
within these two clusters. The children will also be involved in weekly trips 
to the area vocational-technical school, where they will be paired, on a one to 
one basis, with vocational students who will take the leadership role for "hands- 
on activities." In conjunction with the above trips, the children will also meet 
with role models at on-site locations. Students in the 8th and 9th grades will re- 
ceive training and evaluation with the Singer Vocational Evaluation System. Ninth 
grade students will be afforded a complete trade explorative program at the area 
vocational-technical school. 
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Job Preparation in Grades 10-14 — Several alternatives will be used for the 
inclusion of cooperative education and work experience programs in the K-14 
Career Education Plan. A newly-instituted job guidance counselor funded 
under the Vocational Education Act of 1968 will be actively involved in the 
development of resources through which students obtain employment and he will 
serve as the major coordinator for all work programs within the school. In 
addition all counselors within the school have participated and will continue 
to participate in a staff development program to help them more effectively 
provide leadership in developing guidance programs for job-bound youth. These 
programs will focus on helping students develop decision-making skills and 
ways in which to use these skills in educational and vocational planning. 
Among the options are: (1) Work Experience Programs, (2) Cooperative Office 
Education, (3) Distributive Education and (4) Cooperative Technical Education, 

Placement Activities — Job placement with "cooperative" employers and intensive 
skill development for students leaving school before graduation will be accom- 
plished with counseling and the use of a job developer. 

Other — Field trips and visits to a variety of work locations will be expanded 
to grades K-8 during the second and third years of the program*. Given the im- 
mediate need for intensive career exploration activities and the need for appro- 
priate counseling and follow-up activities, it would seem reasonable to concentrate 
the resources of the first year on one target population for maximum impact and 
effectiveness. However, the experiences and knowledges gained on the part of 
the staff as well as students during the first year will facilitate the program^s 
expansion during the second and third years of operation to include all students 
in grades K-8. 

IV. Unique Features 

Introduction to vocations in the elementary grades will involve "hands-on" 
occupational exploration for students. 

Implementation of revised curriculum J'or career development activities. 

Individually prescribed, self-pacing Learning packages developed by a team in- 
cluding a vocational teacher and a basic learning skills teacher. 

Use of the cluster concept for curriculan developments 

The interrelationship between public and parochial school students in weekly 
activities at their home schools and, also, at the area vocational-technical 
high school. 




STATE AND PROJECT NUMBER: 



Rhode Island V361102 



TITLE OF PROJECT: 



Career Education - North Kingstown 
A Model for Open Education and 
Community Responsibility 



PROJECT DIRECTOR: 



Orrin Laferte, Director 
Career Education 
Box 356 

North Kingstown, Rhode Island 02852 



APPLICANT ORGANIZATION: 



North Kingstown School Department 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c): 



$333,759 



DURAT JON: 



July 1973 through June 1976 



Site Information : The town of North Kingstown is located on the western 
side of Narragansett Bay approximately 25 miles south of Providence, 
the State Capitol. North Kingstown is a rapidly growing suburban 
community whose major employer has been the large naval installations 
at Quonset Point and Davisville. Announced cutbacks at these install- 
ations are expected to seriously affect the economic base and popu- 
lation of the town for the next few years. 

North Kingstown has a population of 29,793, an increase of 57% over 
the 1960 census. There are 308 private business firms including 15 
manufacturing companies in the town. Of the 39 cities and towns in 
Rhode Island, North Kingstown ranks 33rd in median family income with 
a figure of $9,002. Of 5,932 families, 880 or 14.8% are below the 
Federal poverty criteria. About 19% of North Kingstown families earn 
in excess of $15,000 per year. 

Total school population of 6,696 shows all but 5.2% white, with the 
balance ot 350 composed as follows: 16 Indians (native Americans), 
165 Blacks, 78 Asians, and 91 Spanish-surnamed. 

The school department comprises nine elementary schools, two junior 
high schools and a senior high. All schools regardless of structure 
are moving towards the open individualized education format. Especially 
noteworthy is the open loft design at the high school, ore of very few 
open space high schools in the country. 

Description of the Program 

I. Administrative Structure 
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The project director will report through the curriculum director 
to the Superintendent of Schools. Tae director wi'^l establish an 
advisory council and employ a placement coordinator. The balance 
of the staff will be presently-employed school system personnel. 
Use will also be made of para-professionals and consultants. There 
will also be a Project Advisory Committee whose function will be to 
assist with the implementation and acceptance of the project within 
the community. The project staff encompasses all school personnel 
with only three — the project director, placement coordinator and 
secretary as direct staff. 

II. Program Design: 

The project is based on the concepts that people need to develop the 
ability to make wise decT^ions about their future and that learning 
is most effective when a person's current interests are incorporated 
into his learning activities. The K-12 design therefore incorporates 
a highly individualized format wherein students can make decisions 
about their learniag activities based oh what they see as their 
current interests. The elementary design is of the open education type 
with career-oriented interest centers forming the organizational 
pattern for individually-paced skill development and career awareness 
activities. The secondary design is based on an individualized 
career-oriented contracting system which is implemented by inter- 
disciplinary teaching teams. During the first year, pilot programs 
will operate in one elementary, one junior high, and the senior 
high school. By the end of the third project year, however, all 
students in grades K-12 will be involved in this highly individualized 
format • 

III. Program Components: 

Each of the seven goals set for the project contains a program objective 
and a learner objective. The goals are as follows: 

1. Increase the self-awareness of each student. 

2. Assist each student in developing favorable attitudes about 
the personal, social and economic significance of work. 

3. Assist each student in developing and practicing appropriate 
career decisionmaking skills. 

4. Assist in the development of the career awareness of each 
student in grades K-5. 

5. Assist in the development of career orientation and meaning- 
ful exploratory experiences by each student in grades 6-9. 
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6. Assist each student In grades 10-14 in preparing for a job 
in a wide variety of occupational areas, with special 
emphasis on the utilization of work experience and coop- 
erative education. 

7. Insure placement of each exiting student in either: 

(a) a job; (b) a postsecondary occupational program; or 
(c) a baccalaureate program. 

IV. Unique Features: 

1. Non-graded team approach. 

2. Interdisciplinary contracting system at the junior and 
senior high schools • 

3. Open loft structure at the high school. 
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STATE AND PROJECT NUMBER: 



South Carolina V361011 



TITLE OF t'KOJECT: 



An Exemplary Career Education 
Effort in School District II 
of Richland County 



PROJECT DIRECTOR: 



H. Dale Holden 

Director of Career Education 
School District II of Richland County 
6831 Brookfield Road 
Columbia, South Carolina 29206 



APPLICANT ORGANIZATION: 



School District II of Richland County 



ESTIMATED TOTAL FEDERAL 
FUJ;dS - SECTION 142 (c) 



$415,657 



DURATION: 



June 1973 through June 1976 



Site Informatio n: School District II of Richland County serves a student 
population of over 10,000 with six elementary schools, a middle school, 
a junior high school, a combinatio-n middle and junior high school, and a 
senior high school. Seventy-one percent of the students reside in suburban 
areas of Columbia and the remainder in primarily rural areas. The minority 
student population is approximately sixteen percent. Although the family 
income of approximately sixty percent of the student body is above average 
for the metropolitan Columbia area, twenty percent of the students come 
from homes classified as severely disadvantaged. The school district covers 
an outlying rural area as well as the northeastern suburbs of Columbia, 
a location that affords numerous community resources including the headquarters 
of all state agencies, the major state university, numerous private and 
public post-secondary education institutions, and representatives of major 
factions of the state economy. 

Description of the Program 

I. Administrative Structure 

The exemplary Career Education effort in District II began operation in 
July 1973, under the joint supervision of the District Superintendent and 
the State Department of Education. To maintain close coordination of this 
effort with all other district programs, the project director serves as 
the District Director of Career Education. The remaining project staff 
includes: an associate director, who with the director oversees the general 
project administration and provides assistance to elementary and middle 
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school teachers; a junior high school coordinator and a senior high school 
coordinator, both of whom assist teachers in planning and implementation; 
a placement coordinator who is responsible for the placement and follow-up 
activities; a placement secretary; and two staff assistants who assist 
teachers with arranging resources such as field trips, speaker?., and materials. 

II. Program Design 

The first year all students through the ninth grade are involved in 
Career Education through efforts that refocus the existing curriculum. 
During the same time, a high school task forcc- will develop and pilot various 
approaches which will be in full use by all high school teachers by the 
second year of the project. In addition, special activities will be 
developed and implemented at all levels to meet specific student needs. 
These may include special guidance efforts, urdque curriculum additions, 
intensive training programs, and work experience activities. 

III. Program Components 

The overall goal of this effort is to infuse major Career Education concepts 
into the total curriculum. Rather than focus upon a product, this exemplary 
program will identify processes that lead to the desired goal of an expanded 
curriculum that includes Career Education empbaaes. As a first step the 
district administration and the project staff developed a vrorking definition 
of Career Education that includes the broad concepts to be infused, including 
Self-Awareness, Attitudes Toward Uork, and Career Decision-Making Skills. 

Overall Guidance and Counseling Emphasis —Within the district's working 
definition of Career Education are six major areas of emphasis., which 
reflect both district thinking and national trends. Three of these areas — 
self-awareness and understanding, attitudes and appreciations, and decision- 
making involve guidance-oriented concepts and approaches, while the other 
three areas of emphasis — career awareness and preparation, economic under- 
standing, and educational awareness are of a more cognitive nature. The 
depth at which students become involved in these six areas will be a function 
of their needs and their readiness, through an approach which moves away 
from the standard focus of awareness, exploration, and preparation. 

Elementary School Career Awareness — In grades K through 5 teachers will define 
subconcepts, appropriate for their students and plan methods of infusing 
these into their curriculum. By building upon existing subject matter 
concepts, the Career Education effort will become a continuous, integrated 
process. Tehcniques designed to involve the students in related classroom 
activities and community situations will be encouraged. Summer workshops 
for all teachers at this level will be offered as well as on-going staff 
assistance throughout the year, enabling all elementary (teachers to be 
involved in this effort by September 1973. 
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Junior High School Career Orientation and Exploration — For grades 6 
through 9, the areas of emphasis are the same as 1» the basic approach of In- 
fuii.lon into the existing currlculums of all teachers. In addition, Career 
Inforraai'.ton Centers will be utilized to provide a variety of occupational 
informatlGn to all students. The guidance counselors will assicit both 
teachers and students in the aspects of Career Education most directly 
related to Guidance. Teachers at these levels will be offered both suitimar 
inservice and continuous staff assistance. 

Job Preparation in Grades 10 through 14 — A similar but somewhat extended 
process will be used in grades 10 through 12. In September 1973, a 
task force of high school teachers, representing the basic subjects, will 
begin to work with the project staff to identify ways of infusing the same 
basic concepts into their classes. Special euphasis will be placed on 
exploring the community and on meeting the individual students interests and 
needs* A Career Information Center will also be established at the high 
school. By mid-year, teachers will be ready to pilot various approaches, and 
by September 1974, all high school teachers will be involved in Career 
Education. In addition, many existing high school programs will be expanded 
to supplement the Career Education effort. Including various guidance efforts 
and exploratory vocational activitiea open to all students. An Alternate High 
School will offer all students the option of attending classes in the evening 
as well as during the day. Another emphasis at the high school level is 
preparation for continuing education. A Post-Secondary Advisory Committee 
will work with district staff cO facilitate the continuation of college- 
level credit courses for high school students, cooperative training programs 
at the technical schools, and other related coordinated efforts. 

Placement Activities — A student placement office will be established in 
September .1973, to assist students in finding part-time employment and job 
exploration sites, as well as to assist in placing high school and college 
graduates in permanent positions of their choice. Other opportunities for 
individual students to explore various work roles will be provided by a 
Community Service Corps. In addition, a computerized five-year follow-up 
program will be established to facilitate the school's assessment of its 
overall effectiveness. 

Other Activities — Each school in the district will have a basic professional 
Career Education library, and a central resour':e center will be established 
to supply teachers with special materials upon request. In addition to the 
Career Information Centers at the junior and senior high schools, each 
school's library will provide related materials for teachers and students. 

IV. Unique Features 

A planning process that enable all teachers in a district with 10,000 students 
to involve all students in a basic Career Education program within one year 

An on-going assessment and developmental effort that identifies student needs 
and pilots programs to meet those needs 

An approach to community involvement that includes basic awareness, group and 
Individual experiences , student volunteer services, job exploration and employment 

A computerized student follow-up system 
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STATE AND PROJECT NUMBER: 



South Dakota V361015 



TITLE OF PROJECT: 



Statewide Implementation of K 
through 14 Project of Career 
Education, Occupational Counseling 
& Bridging the Gap Between School 
and Work 



PROJECT DIRECTOR: 



Mr. Clayton Carlson 

Division of Vocational Education 

222 W. Pleasant Drive 

Pierre, South Dakota 57501 



APPLICANT ORGANIZATION: 



South Dakota State Board of 
Vocational Education, Division of 
Vocational Education 



ESTIMATED TOTAL FEDERAL 
FUNDS -.SECTION 142(c) 



$329,289 



DURATION: 



July 1973 through June 1976 



Site Information : Although located physically in Watertown, South Dakota, 
the project will have a statewide orientation, serving the 200 public and 
private schools of South Dakota over a three-year period. Pockets of higl. 
unemployment exist in the state, particularly on the Indian reservations, 
and under-employment results from the many people who work at part-time jobs 
because full-time employment is not available to them. Others work at jobs 
where their skills are under-utilized. The state's per-capita income has 
historically lagged that of most of the states. In 1970 it was 85.5 percent 
of the Plains States average and 80.7 percent of the national average. Data 
from the 1970 census shows that 18.7 percent of all persons in South Dakota 
have incomes below the poverty level. 

The first year the project staff will concentrate on five geographic areas 
and approximately fifty schools; the second year, in eight geographic areas 
and the remaining schools. The project will finally include a secondary school 
population of approximately 85,645 students, of which 3..305 are minority 
students. The majority of these minority students are American Indian Students 
(3,134). There are approximately 11,623 American Indian Students in the ele- 
mentary and middle school components. All these students will participate in 
the program. 

Description of the Program 
I. Administrative Structure 

The Project Director will provide leadership and supervision for the project 
staff and will work with the Division of Vocational Education through the 
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regular administrative channels. An advisory committee will be utilized to 
provide the Project Director with feedback regarding the local school operation 
of the project. The advisory committee for the statewide project will include 
the Assistant Director of Vocational Education and selected staff members. 
Teachers and administrators from schools having participated in the original 
Exemplary Program will also be represented. In addition, the committee will 
be composed of representatives from the Business Community, Private Schools, 
Labor, Student Bodies, and Parent Groups. Specific ad hoc advisory groups 
will be developed and utilized where they will be advantageous to the success 
of the project. Other Key project personnel will include au Elementary 
Occupational Education Curriculum Specialist, a Secondary Occupational Edu- 
cation Curriculum Specialist, an Occupational Counseling Sepcialist, and an 
Information Dissemination Specialist. On the local lev^l, a contact person 
will be selected in each of the schools. This consultant will function as 
the person responsible for the program at the local level. 

II. Program Design 

Two major objectives are to be accomplished on a statewide basis. The 
first is to assist all public and private schools in implementing Career 
Development programs in their individual schools. The second is to provide 
every student an opportunity to develop self awareness, a favorable attitude 
toward work, and to assist each student in developing and practicing appro- 
priate career decision-making skills. These objectives will be accomplished 
through the development of a statewide program of in-service education for 
the teaching staff, counselors, and administrators in the schools of South 
Dakota. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-Awareness, Attitudes 
Toward Work, and Career Decision-Making Skills — The Occupational Counseling 
Specialist will work closely with the present counseling personnel and staff 
in the field of occupational counseling. This program will help counselors, 
who are presently academically oriented and tend to think only in academic 
terms, to see the overall benefits to be derived from meeting the total needs 
of young people. This effort will be carried out on a statewide basis through 
a series of in-service workshops for counselors. 

Elementary Career Awareness — The emphasis of career awareness and career 
exploration programs at the elementary level is on individual development, 
rather than on career selection. Occupational information will be integrated 
Into the K-6 curriculum through field trips, math, reading, art;, dramatics, 
literary and musical curriculum concepts and materials relating to career 
development; through a revised testing program; and through a study of the 
career life models of a variety of people. Interest surveys in the sixth 
grade will help students become aware of their growth as individuals. 
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Junior High or Middle Schoo l Car eer Orientation and Exploration — In the 
junior high school all students will have an opportunity to explore many 
kinds of careers through exposure to career clusters and to examine the 
education or training needed to enter them. At this level, the emphasis 
becomes much more of a direct correlation between specific disciplines and 
the world of work. Despite the more specialized approach, each student's 
course of study is still designed to allow him thorough exposure to all of 
the career clusters. ♦ 

Job Preparation in Grades 10-14 — Senior high school students can explore 
one or more of twelve career clusters in depth, and focus on specific decision- 
making. As students begin to develop self-established career goals, guidance 
and counseling services are provided to help each individual make an edu- 
cational plan toward the tentative goals he has set. On-the-job observation 
programs will be provided. Special programs designed to bring community 
resources and interested groups of students together will be developed. A 
program of released time for secondary students wishing to arrange appoint- 
ments for on-the-job observation and exploration will be Incorporated. 
Scheduling methods be provided to facilitate scheduling secondary 

students to be released early during the day to assume part-time employment. 

Through Informational tools being developed by the project, general regis- 
tration college students will be assisted in making decisions on major 
fields of study. An interest inventory, a job analysis worksheet, and an 
educational planning worksheet will be utilized. A career advising and 
placement guide, with sections on career planning information, job oppor- 
tunity ratings, areas of employment, and suggested course options will be 
developed for this purpose. 

Placement Activities - A systems appro^ich to placement will be implemented 

and the students will be guided into contacts with professional workers, 

laymen, and parents. The model will include such activities as preparing 

students for meetings with employers, involving students in the operation 

of a Job Placement Service, and establishing an Advisory Council representing 

business, industry, labor, cononunity agencies, teachers, administrators, 

students, and parents. Cooperation with employers, community agencies, 

teachers, and counselors will be emphasized* The placement program will 

be publicized, as will its findings on local job opportunities. There will 

be a follow-up of students that leave high school, by graduation or by dropping 

out, to determine program effectiveness. 

The project will also aid in the promotion of a followup of vocation&l- 
technical school graduates in the state, detailing the kinds ^and locations 
of employment and salaries* This would be done in conjunction with a labor 
market survey made available to high school and vocational-techrlical school 
counselors, giving such information as the number of graduates, number of jobs 
reported, number of graduates placed, and average starting salaries. The 
project would provide funds and technical assistance for this study. The 
project will also cooperate in placement activities for vocational-technical 
graduates to be conducted under a proposed grant to an educational institution 
or agency in the state for this purpose. 
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STATE AND PROJECT NUMBER: 



Tennessee V361184 



TITLE OF PROJECT: 



Tennessee Exemplary Project in 
Career Education 



PROJECT DIRECTOR: 



Dr. H. Brown Griffin 
Director of Career Education 
Greeneville City Schools 
P. 0. Box 30 

Greeneville, Tennessee 37743 



APPLICANT ORGANIZATION: 



Greeneville City Schools 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$456,319 



• DURATION: 



July 1973 through June 1976 



Site Information ; A total of fourteen schools will be involved in the Tennessee 
Exemplary Projects in Career Education. These schools include eleven elementary 
schools, one junior high school, and two senior high schools. By the second 
year of the project, 100% of the students in the Greeneville City Schools and 
28.53% of the students in the Greene County Schools will be involved in the pro- 
gram. Approximately 25% of the students come from homes classified as disadvant- 
aged. Greeneville has a population of 13,722 which is about one-third of the 
population of Greene County. The ethnic composition of the city is 8% black and 
92% white as compared to 12% black and 88% white for the country. The area in- 
cludes a vocational-technical school, a major state university, nrivate and public 
post-secondary education institutions, and major representatives of business and 
industry. 

Description of the Program 
I. Administrative Structure 

The project will operate under '^he joint supervision of the Superintendents of 
the Greeneville City School System and the Greene County School System and the 
State Director of Vocational Education, Tennessee Department of Education. An 
Executive Committee has been established to serve in an advisory capacity for the 
project. Implementation committees, including central office personnel, admin- 
istrators, parents, and students have been established. The Project Director 
will be responsible for overall activities and will report to the Greeneville 
City Superintendent assigned to insure the coordination of the career education 
activities within the project districts. The project staff will also include 
^ Secondary Project, Coordinator, an Elementary Project Coordinator, and a 
Placement Coordinator. 
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II. Program Design 

By the second year of the project, 100% of the students in grades K-12 in the 
Greeneville City Schools and 28.53% of the students in grades K-12 in the Greene 
County Schools will be participating in career awareness, exploratory, and prepara- 
tion activities. An operational post-secondary component will insure the articula- 
tion of the secondary career preparation program into job placement, vocational- 
technical training, two-year post-secondary institutions, and four- year colleges 
or universities. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-^iwareness , Attitudes 
Toward Work, and Career Decision-Making Skills — Product and process objectives 
for achieving this component are built into the program for each grade level 
K-12. As the student progresses through school, increased emohasis will be placed 
on career choice and its personal consequences for the individual. 

Elementary Career Awareness - Teachers in grades K-6 will de^^elop comprehensive 
career education instructional units embracing subject matter concents. Each 
unit will be divided into several mini-units which will allow the tencher to 
focus on particular aspects of the career development process such as self, 
hands-on experiences, community contacts through resource persons, and field trips. 
"Experience Carts" equipped with tools and materials will be available to each 
nroject elementary school. Specific types of supporting guidance activities will 
be designed to meet the needs of students. 

Hiddle School or Junior High Career Orientation and Exploration — An "Introduction 
to the World of Work" class will be scheduled into the regular curriculum with all 
ninth grade students enrolled. All teachers will be involved in project inR career 
concepts as they apply to the subject area being taught. Special career education 
learning experiences will be designed for all students which will involve the inte- 
gration of subject matter areas. The following electives will orovide career 
exploratory activities: Home Economics, Shop, Music, Art, Typing, Health, Science, 
and Social Studies. During the exploration phase students will be encouraged to 
begin taking a closer look at their interests and abilities as these relate to 
their future career goals. Career education units will emphasize involvement act- 
ivities, community resources, and field trips. The guidance staff will be avail- 
aule to assist individual students as well as help plan the instructional program. 
A career information center will be established in each guidance suite and/or 
library and will contain the latest career and job information in «a variety of 
formats ranging from filmstrips, pamphlets, and books to microfiche cards. 

Job Preparation in Grades 10-14 — At the high school level students will begin 
preparing for their chosen career. By the time of graduation, each student should 
be prepared to continue his education in keeping with his career goals or to obcain 
employment in a field in which he has an interest and ability. The heart of Lhe 
program at the high school level will be a relevant instructional program. Career 
development concepts and activities will be implemented in all areas of the high 
school cuiriculum. The utilization of community resources, involvement activities, 
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and field trips will be linked closely to subject matter concepts. Instructional 
experiences, developed jointly by the teacher and student, will involve work ex- 
perience, practical activities, and academic activities. Each high school will 
employ an "off-role" teacher which will permit the regular staff members to serve 
as contract coordinators and develop instructional work experiences for the stu- ♦ 
dents. Intensive training and placement will be provided for high school seniors 
and/or dropouts who have not made a career decision. A career information center 
will be organized in the guidance offices and/or libraries of each high school. 

A very important element of the secondary and post-secondary phase of the project 
will be the intensive training program. In this program any student leaving school 
before graduation, after graduation, and/or after beginning work who has not made 
a suitable career decision may enroll in the intensive training program and receive 
the training necessary to enter suitable employment, update his skills for his 
present job, or to enter different work more suitable to his skills, aptitudes, 
and interests. The intensive training progam will be available through the Greene- 
ville-Greene County Area Vocational School after regular school hours. Another 
important part of the post-secondary phase of the project is placement. Every 
student will be provided with counseling and other services necessary for place- 
ment in Vocational School, Community College, Area Post-Secondary Technical School, 
College or University, or on the job. A concentrated effort will be made for at 
least a two-year follow-up of all students leaving our schools and direct assist- 
ance will be provided during this time. Placement assistance will be provided for 
a longer period of time, if needed. Local Vocational-Technical Schools, Community 
Colleges, four-year Colleges and University, local industries and business will be 
utilized in these programs. 

Placement Activities — It is recognized 'that intensive guidance services must be 
provided in preparation for placement in a job or in a prop,ram of further education. 
In order to facilitate the placement process, a placement team will be organized as 
a part of the career education program. Under the direction of the Project Place- 
ment Coordinator, the placement team composed of high school counselors, the voca- 
tional school counselor, aad teachers will asume the responsiblity for coordination 
with the Employment Securities Commission, local business and industry, vocational 
teachers, and others. Students will be placed for work experiences, for part-time 
work when needed to stay ia school, for full-time work upon leaving school, and for 
further training in post-secondary technical institutions or institutions of higher 
education. 

Other ~ Ninth grade students will enroll in "Introduction to the World of Work 228" 
which will make students aware of careers, orient students to career opportunities, 
and allow students to explore career opportunities and rosponslblities. Senior 
high school students will enroll in "Career Preparation 660" through which they vlll 
have access to experiences in careers through the Community Experience Resource of 
industries, hospitals, city and county government agencies, residences for the aged, 
schools as teacher aides, welfare programs, recreational agencies and through 
business and professional persons. 
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STATE AND PROJECT NUMBER: 



Texas V361070 



TITLE OF PROJECT: 



Coordinated Effort for 
Career Education 



PROJECT DIRECTOR: 



Sidney K. Peveto 
6101 Highway 691 
Grayson County College 
Denison, Texas 75020 



APPLICANT ORGANIZATION: 



Grayson County College 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$322,068 



DURiVTION: 



July 1973 through June 1976 



Site Information : Grayson County, Texas is located sixty miles north of Dallas, 
on the Oklahoma border, in North Central Texas. Participating in the CECE project 
are the county college, 12 high schools, 6 junior high or middle schools, 28 
public elementary schools, a parochial elementary school, and the County Super- 
intendent of Schools Office, Approximately 20,000 students attend the partici- 
pating schools. The county is representative of standard metropolitan area 
surrounded by rural and semi-rural areas. At present, minority groups, mostly 
blacks, constitute 8.6% of the total county population. More than half of the 
students of the county reside in the cities of Sherman and Denison. Blacks, 
Indians and Mexican-Americans compose 11.4% of the student population. About 
14% of the students come from families in the county who receive annual incomes of 
less than $3,000. Grayson County has an economically active population, with 
41.6% participating in the labor force. The labor force is composed of 58.8% 
males and 41.2% females. Over 30% of the Grayson County workforce is employed 
in manufacturing. 

Description of the Program 

I. Administrative Structure 

Yhe project will operate under the direction of a Steering Committee composed 
of the Superintendents from each of the twelve school districts. A Career 
Advisory Council selected from citizens of the community will advise the 
Steering Committee and project staff. The project director and project staff 
are employed by Grayson County College and are responsible to the President, 
who is guided by the Steering Committee. The project staff includes: an 
assistant tc the director, seven career awareness consultant-coordinators, two 
occupational investigation teachers, four career exploration teachers, three 
counselors, a director of computer-assisted guidance, a coordinator of place- 
ment and follow-up and four secretaries. 
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II. Program Design 

By the third year of the project all students in K-12 will be participating 
in career awareness, investigation, and group guidance activities, in addition 
an operational post-secondary component will insure the articulation of the 
secondary career preparation programs into 2-year post-secondary insitutions. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-Awareness, Attitudes 
Toward Work, and Career Decision-Making Skills ~ Process and product objectives 
for achieving this component are built into the program for each grade level 
K-14. As the youngster progresses through school, emphasis will increasingly 
be placed on career choice and its personal consequences for the decision nako.r. 

Elementary Career Awareness — Consultant-coordinators of CECE will work with 
teachers in grades K-7 to adapt and to develop educational materials for the 
existing curriculum to provide students with an introduction to the world of 
work. Career concepts will be introduced into the curriculum, including: 
self-awareness, technology, society, and economics. Community contact will 
be provided through field-trips and resource speakers. 

Junior High or Middle School Career Orientation and Exploration — A semester 
course in career education will be required for all eighth grade students in 
which they will be given the opportunity to observe and study in a systematic 
manner the fifteen occupational clusters identified by the U. S. Office of 
Education. These investigations will build upon the awareness of the wo*: Id 
of work that is begun and sequentially developed in the kindergarten and ele- 
mentary grades. Activities outside the organized classroom to investigate 
career areas will include field trips, school projects, clubs and part-time 
employment. Self concept, self-awareness and career choice will be an integral 
part of the investigation component. Four pilot schools will offer a yearns 
course in which students will be given an in-depth study and experiences in 
four occupational clusters: Business and Office, Communications and Media, 
Fine Arts and Humanities and Health. There will be one CECE teacher provided 
for each cluster. Students completing any of these clusters will be equipped 
with a marketable skill that will enable him to enter into the labor force 
should the need or desire arise for him to do so. 

Job Preparation in Grades 10-14 — Three CECE counselors in cooperation with 
the other school counselors will administer and interpret the General Aptitude 
Test Battery to all 9th and 10th graders of the county. 

Small group guidance sessions will be held for a majority of the lltli and 12th 
grade students providing occupational information, self-awareness, and employ- 
ment techniques. The CECE coordinator of computer-assisted guidance will direct 
the use of the Computerized Vocational System utilizing computer terminals with 
printers at the county college and three high schools. Students will receive 
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Information concerning occupations, trade and technical schools, apprentice- 
ship programs, local jobs, four-year colleges, the county college and the 
military. Speakers from the tours of local industries will be an integral 
part of the job preparation phase. 

Placement Activities — The CECE Placement and Follow-up Coordinator will 
assist high school and junior college students Un a county-wide basis in 
finding full or part-time emplojrment and in running a follow-up study on all 
students for five years after they graduate or terminate their education. 
The coordinator which will be located on the college campus will work closely 
with the Texas Employment Commission, local business and industry, and school 
counselors, and direct our annual Career Interview Day for high school seniors. 

IV. Unique Features 

The project will be administered by Grayson County College on a county-wide 
basis. The CECE project has published An Analysis of Fifteen Occupational 
Clusters Identified by :he U.S. Office of Education , a nation-wide, author- 
itative delineation of what job families and occupations fall under each 
cluster. 



ERIC 



132 130 



ST.iE AND PROJECT NUMBER 



Texas V361108 



TITLE OF PROJECT: 



A Career Education Counselino: 
Project 



PROJECT DIRECTOR: 



C. Thomas Cron, Ed.D. 

Career Education Project Coordinator 

Corpus Christi Independent School 

District 

P. 0. Drawer 110 

Corpus Christi> Texas 78403 



APPLICANT ORGANIZATION: 



Corpus Christi Independent 
School District 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$322,068 



DURATION: 



June 1973 through June 1976 



Site Information : Corpus Christi Indppendent School District includes, for grades 
K-12, 42 elementary schools, 12 junior high schools, 5 high schools and 1 sec- 
ondary-level alternative school. The district's 45,000 enrollment reflects a 
58,91% minority student population, incuding 53.33% Mexican-American and 5.58% 
Negro-American, by 1972 figures. Corpus Christi is an urban area with a poo- 
ulation of 204*,515. Approximately 146,000 residents of Corpus Christi are 
within Corpus Christi School District boundaries. The median family income 
for the school district is $7,806. Of families residing within the district, 
26% have incomes under $5,000; 35% have incomes above $5,000 but less than 
$10,000; 35% have incomes above $10,000 but less than $25,000; ana 4% have in- 
comes above $25,000. The incorporated limits of Corpus Christi include a number 
of private schools, as well as parts of four additional independent school dis- 
tricts, all of which were in existence in suburban communities before extension 
of city boundaries and which have maintained their separate structure. While 
the Corpus Christi Independent School District includes the heart of the city, 
there is no **inner city" area as such, although there are poverty areas. Corpus 
Christi is a major port city; the seat of county government, business and trade; 
and includes a city-supported junior college, a state-suoported upper-level 
university and a variety of well-established cultural institutions. 

Decription of the Program 

I. Administrative Structure 

The project will operate under the leadership of the superintendent of schools 
and be supervised by the Assistant Superintendent for Instruction. The Project 
Director will work under the direction of the Director of Developmental Services 
and will report to the Assistant Director of Career Education to insure the co- 
ordination of the career education activities into other district programs. The 
project staff will include: an elementary school guidance counselor, three gui- 
dance specialists, a project secretary, and five secretaries assigned to the high 
school career guidance and placement centers. 
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II. Program Design 

The first year of the project will be spent in planning and implementation 
in a selected number of schools. Continuous staff development will introduce 
teachers and counselors to the concepts of Career Education and the instructional 
materials that will be used, with emphasis on techniques and processes. During 
the second year the Career Program will be expanded to other elementary and 
junior high schools in the district. At that point its direction will depend on 
the results of an evaluation of the project components. 

By the third year of the project all students in grades K-12 will be given op- 
portunities for increasing their self-awareness and in developing and practicing 
appropriate career decision-making skills. Students will be given information 
about jobs and help in developing attitudes about the personal, psychological, 
social, and economic significance of work. In addition, an out-of-school youth 
component will provide counseling services and job preparatory training courses. 
The project will utilize a community advisory committee to provide suggestions 
and reactions. 

III. Program Components 

Over all Guidance and Counseling Emphasis, Including Self-Avareness Attitudes 
Toward Work, and Career Decision-Making Skills — The project centers on 
orienting the counseling staff to serve as catalysts for implementing a career- 
oriented curriculum. The scope and sequence of the program provides that stu- 
dents develop competencies necessary for living and making a living and aooropri- 
ate attitudes toward work and the worker. 

Elementary Career Awareness — In grades K-6, stress will be placed on developing 
the child's career awareness with respect to the variety of career choices avail- 
able. Career awareness will be related through the small group process. The 
upper elementary program will feature extensive use of resource oeoole from tlie 
community using a game approach as well as the utilization of materials desijxned 
to improve the students' decision making skills. 

Junior High or Middle School Career Orientation and Exploration — The career 
education junior high component will provide input and continuity to the program 
which was begun in the elementary school component. In order to accomolish this, 
it will br necessary to redirect the junior high school curriculum to place a 
greater emphasis on career orientation and meaningful exploratory experiences for 
all students. A career resource center will be established at the junior high 
school level to house the materials and resources needed to implement the project. 
Career investigation and exploration will be carried on by the student through the 
use of the resource materials in the resource center and through classroom activi- 
ties directed by the counselors and classroom teachers. A course at the eighth 
grade level in career exploration and personal awareness will be developed. 
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Job Preparation In Grades 10-14 — Provision for a variety of experiences 
will enable high school students to make a career choice and/or orenare 
for career advancement. Through extensive exploration of selected oc- 
cupations, students will become aware of a larger number of occupations 
competencies and/qr academic backgrounds necessary to their chosen career. 

A career guidance and placement center under the direction of a career 
guidance specialist will be provided and equipped with a wide variety 
of selected media to assist students and teachers in developing the 
objectives of the program. Through the career guidance and placement 
centers located in the high schools, and with the assistance of the 
Texas Employment Commission and other local agencies, out-of-school youth 
under 21 will be provided the opportunity to enter job preparatory training 
courses during the evening hours in existing facilities. 

An informal liaison with the local Junior College District will provide 
for the articulation of programs for out-of-school youth and for additional 
studies leading either directly to a career or further education. 

Placement Activities — Included in the high school structure will be a 
job placement feature for both in-school and exiting students. This will 
—give additional preparation and training for in-school students, and ensure 
exiting students will be able to move into (a) a job, (b) a post-secondary 
vocational or technical program, or (c) a baccalaureate program. 

Other — Parallel to project activities will be a work-study prof?;ram for 
school dropouts operated on a twelve-month basis with funds provided by 
the Texas Education Agency. This separately funded program will provide 
coordinated on-the-job training with related studies beinR held in the 
evening hours under the direction of a vocationally qualified and certified 
instructor-coordinator. 

IV. Unique Features 

Integration of counseling and instruction 
"It*s Great-To-Be" program at elementary level 

Initial program will reach the largest number of students who have academic, 
socio-economic, or other handicaps 

Community advisory committee 

Application of teaching-learning strategies from the area of group dynamics 
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STATE AND PROJECT NUMBER 



Texas V361177 



TITLE OF PROJECT: 



Project RACE: Researched 
Activities for Career 
Education 



PROJECT DIRECTOR: 



C. Jack Finley 
Weatherford High School 
1007 Souch Main Street 
Weatherford, Texas 76086 



APPLICANT ORGANIZATION: 



Weatherford Independent 
School District 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$322,065 



DURATION: 



July 1973 - June 1976 



Site Information: Weatherford Independent School District includes four 
elementary schools, one middle school, and one high school. The city of 
Weatherford has a population of approximately 11,750 and the entire county 
of Parker, a population of about 33,888. Weatherford Junior College is 
part of the local educational facilities. The district is basically of 
rural nature. Approximately 5,969 students are involved in grades K-14. 
The majority of the student population is Anglo-American with about 9% 
minority student population. These include American Indian, Negro, 
Oriental, and Mexican American. The majority of the families are classed 
in the upper-lower and lower-middle class according to th^^*. socio-economic 
levels. The Dallas-Fort Worth Metroplex is located to the east and Mineral 
Wells to the west, all connected by 1-20 and US 80 and 180. A large number 
of those employed work in these areas. The Fort Worth-Dallad area includes 
several major universities, private and public post secondary educational in- 
stitutions and major representatives of the business, industry, and labor 
portion of the state economy. A new International Airport is being con- 
structed between Fort Worth and Dallas. It is reasonable to conclude this 
as being an excellent location in relation to metropolitan area transporta- 
tion and communication. 

Description of the Program 

I. Administrative Structure 

The project will operate under the monitoring of the Director of Occupational 
Research and Development of the Texas Education Agency > and under the super- 
vision of the Superintendent of Schools, Weatherford Independent School District. 
The project director and his staff will work with the elementary and secondary 
principals to insure the coordination of the career education activitieo in the 
entire district program and will be directly responsible to the Superintendent 
of Schools. The project staff is structured as follows: Project Director, 
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Elementary Career Awareness Coordinator, Elementary Counselor, two Career 
Investigation Teachers grade 8, Exploratory and Employability Skills Teacher 
grades 9-12, High School Counselor, and Placement and Follow-up Officer. 

II Program Design 

The project will establish a pyramiding career education program, K-14, to 
meet the student's needs in the awareness, investigation, exploration, and 
employability skills phases, and in preparation for their future. A compre- 
hensive guidance and counseling program coordinated with the placement and 
follow-up activities will insure the involvement of the total student and 
continual curriculum revision and evaluation. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-Awareness, Attitudes 
Toward Work, and Career Decision-Making Skills — To intensify the effort 
already underway in the guidance and counseling program, an elementary 
counselor and an additional high school counselor will be added to the ex- 
isting staff. Their combined objectives will be to provide comprehensive 
guidance and counseling for all students, K-12, in bridging gaps between 
school and earning a living. 

Elementary Career Awareness — Career Awareness Coordinators will research 
literature related uo existing curriculum to identify promising materials 
for teache '3 to aid them in increasing the career awareness of K-7 pupils. 
These conc.ipts will fit into the teacher *s instructional units to promote 
self-awareness; favorable attitudes about personal, social and economical 
significance of work; and appropriate career decision-making skills. Com- 
munity involvement is encouraged through field trips. and resource speakers. 

Junior High or Middle School Career Orientation and Exploration — Middle 
School Orientation will be carried on through 8th grade Investigation units 
to be taught by two teachers in a regular classroom situation. These units 
consist of self-appraisal; identification and exploration of the fifteen 
career fields with job classifications in each field; and job hunting skills. 
These efforts are to be achieved through use of multi-audiovisual materials, 
resource speakers, field trips, and other student activities. Self evaluation 
is being developed by use of an interest inventory and an aptitude test bat- 
tery. Social Security numbers are obtained for each student and completion 
of a four year plan is achieved with the combined efforts of the student, 
his parents, the counselor and teachers. A 9th grade exploratory program 
will be extension of the career awareness and investigation stages of develop- 
ment of the total person through hands-on experiences in the World-of-Work, 

Job Preparation in Grades 10-14 The overlaping 9th and lOth grade experience?: 
in exploratory and employability skills fo^ job preparation will broaden aspira- 
tions and opportunities of youtn. It will also achieve cooperation betwr^en 
public education and manpower agencies in placement of students to prepare them 
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for advanced job improvement skills. Four phases will be implemented at 
the Job Preparation level: (I) Orientation — group activity with the coun- 
selor or other designated staff including all students in the 9th and 10th 
grades. The activity will consist of use of visuals, discussions and ex- 
planation of personal data forms. (II) Exploration — activities to elicit 
information about one's self or environment by observing shop or labora- 
tories in action through the use of field trips. (Ill) Applied Experiences — 
activities will consist of student progress reports of exploratory experiences, 
and invite students to hold periodic conferences with the counselor or other 
designated staff to assess his progress. (IV) Evaluation and Follow-up — 
activities will consist of post tests to determine the ability of students to 
relate this new knowledge to a realistic self appraisal. A mini-course will 
be developed for 12th grade students to show how one may seek the job of his 
choice, how to c^niduct an interview, and a new employee's responsibility to 
the employer the first few days on the job. 

Placement Activities — A.3 ar extension to the guidance and counseling com- 
ponent, a placement and follow-up service will be established in the high 
school. This office will work in cooperation with the guidance counselors, 
the cooperative education coordinators, the vocational teachers, and the 
Texas Employment Commission. Surveys will be made to determine student needs 
and employer needs. Based on its work with existing students aAd on follow- 
up information, the service will provide the school district with recommenda- 
tons for revisions and improvements needed in the existing educational program. 
It is visualized that the Placement and Follow-up Officer will be a valuable 
position in the community in the future, as he will continue to follow-up on 
placements which have been made through his office. The Placement and Follow- 
up continue to assist in placing applicants for at least five years after exiting 
school . 

Other — The curriculum of the middle school includes shop and homemaking in 
addition to the classroom teacher units supported by the State Minimum Founda- 
tion, which strongly influences the career education program in the high school. 
An elementary counselor will be working in cooperation with the Plan A counselor 
as well as the overall guidance program. 

IV Unique Features 

In connection with Special Education and Plan A, guidance activities are available 
to assist the disadvantaged. 
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STATE AND PROJECT NUMBER: 



Utah V361200 



TITLE OF PROJECT: 



PROJECT DIRECTOR: 



APPLICANT ORGANIZATION: 

ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 

DURATION: 



A Continuum Model for 
Career Development Edu- 
cation K-14 

Mr. Donald Wright 
Davis County Board of Education 
45 East State Street 
Farmington, Utah 84005 

Davis County Board of Education 



,$348,340 

July 1973 through June 1976 



Site Information; Davis High School at Kaysville, Utah, and its feeder 
schools, Kaysville Middle School and Kaysville, Burton, and Farmington 
Elementary Schools, were selected as the site of this project. The 
Kaysville and Farmington area is a growing suburban area situated about 
twenty minutes by freeway from either the Salt Lake or the Ogden metro- 
politan areas. The people .represent middle income levels for the most 
part, mostly Caucasian with a small number of Spanish surnamed. Oriental, 
and American Indian minorities. Many of the adults work for the state's 
largest employers. Hill Air Force Base, the Clearfield Freeport Center. 
Both of these are located in North Davis County and are about ten minutes 
from the target area. These employers and the metropolitan areas of 
Ogden and Salt Lake provide opportunities for experience and employment 
in a variety of careers. About five percent of the families whose 
children attend the elementary schools qualified economically as deprived 
families in the 1970 census. The Davis County Schools have lb'i2 elementary, 
1069 middle, 1270 high school and 71 post high school students enrolled. 
Of these, 190 or 4.4% are economically disadvantaged and 126 or 2.9% 
are minority group students. Approximately 1,799 elementary, 1004 middle 
school, and 1,232 high school students, or about 11.5 percent of the 
district's school population, will be involved in the career education 
project. 

Description of the Program 
I. Administrative Structure 

The Davis County Board of Education will administer the affairs of the 
project through the superintendent and his staff. The school principals are 
the responsible agents and educational leaders of their schools. The 
project coordinator will be appointed by and be responsible to the district 
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superintendents, may represent the superintendents in relationships 
with the principals, and will maintain supervisory relationships with 
classroom teaching and guidance personnel. The Career Coordinating 
Board will consist of the district superintendents, representatives 
from the Office of the State Superintendent, the district directors of 
curriculum, vocational education, and pupil personnel, principals of 
involved schools, the district World of Work specialist, and the project 
coordinator. They will approve operational procedures as well as act 
individually as consultants to the project coordinator. The Advisory 
Council will be appointed by the superintendent and will consist of 
representatives of trades, skills, services, business, professions, 
civic groups, parents, and involved students of Davis County. The 
project coordinator will be a member of this council and the district 
superintendent or his representative will act as its chairman. The 
Advisory Council will serve as a liaison between the schools and the 
community. It will also provide advisory service to the superintendent, 
coordinating board, and the project coordinator. 

II. Program Design 

The purpose of this project is to bring together all the facets of career 
education being taught in the schools in Farmington and Kaysville in 
Davis County, Utah, into a synthesized whole. The major objective 
of the project is to assure that every child will have a background in 
and an understanding of the world of work so that he may be placed at 
the next step towards his career goal when he leaves the Davis County 
School System. Some more specific objectives are the following: that 
every child will be aware of himself, his capabilities, and limitations, 
and of other people who are around him; that every child will demonstrate 
an appreciation for the dignity, value, and importance of work; that 
every student will understand the economic concepts that lead to inde- 
pendence and security; that every child will be aware of the magnitude 
of career choices and will be informed concerning inter-relationships 
of careers; and that every student will be aware of the need of educa- 
tion and training in order to have a successful career. On all levels 
K-12, personnel pre-service and in-service workshops, state and district 
specialists, and outside consultants will be used in formulating and 
implementing the program. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-Awarcneso .attitudes 
Toward Work, and Career Decxsion-Making Skills — On the elementary 
level emphasis will be placed upon assisting teachers in the techniques 
of counseling so that they can work more effectively with children. 
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A career guidance information centei for teachers and students will 
be established at the elementary, middle school, and secondary levels. 
At the middle school level, aptitude tests and interest inventories 
will be administered, career cluster and education planning cards will 
be initiated, group and individual counseling will be conducted, and 
a career fair will be sponsored. Most of these activities will be 
continued at the senior high level. In addition, counselors will pro- 
vide preparation and experience in job interviews, provide career and 
post high school orientation, and establish and implement placement and 
f ollowup procedures . 

Elementary Career Awareness— Each World of Work unit has its own 
concepts, objectives, and procedures. Every teacher will be a career 
education teacher. A resource bank will be established consisting 
of parents and community members that are available to instruct in 
specific careers. These people will be used in the classroom. Because 
it is not practical for all students to visit sites where they can 
observe all types of careers, an audio-visual component will be established 
which will identify, secure, and develop available audio-visual materials 
(slides, filmstrips, films, cassette tapes) to bring industries into the 
classroom. Parents will be informed about and involved in the project 
activities at every level of the elementary school. 

Junior High or Middle School Career Orientation and Exploration— Each 
student will make an individual exploration of at least two career 
clusters of his choice each year. He will prepare a written report af 
his study on each cluster, which will become part of his interest file. 
The career clusters will be integrated as part of the total school 
program and will not be offered as separate courses. "Hands 'on" 
experiences will be available in the construction, manufacturing, 
business, homemaking, health occupation, and fine arts clusters. 
Simulation activities are available in the marketing, communication, and 
puolic service clusters. The development of the district's vocational 
center near the middle school will provide areas of further "hands-on" 
experience. No differentiation is made in exploration of any career 
because of sex. 

Job Preparation in Grades 10-14— During the first two years of the high 
school experience, each student will be assisted in making a tentative 
career choice. Timing of this action will vary with the student and 
will be determined by individual interest, need, and developmental 
stage. Skill development programs in the vocational areas will be pro- 
vided. Pre-college students will be counseled into courses related to 
their proposed college study. The high school will provide mini-courses 
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in career exploration in the first year. Job seeking skills, economic 
evaluation of careers, and a survival course in personal finance will 
be taught in later years of high school. On-the-job training will be 
provided for as many students as practicable. Facilities of all SIA 
district high schools will be used to provide desired instruction for 
students attending the target schools. In the thirteenth and fourteenth 
year component, skill and proficiency development opportunities for 
students who withdraw from college before completion of a degree, for 
students who do not pursue education beyond high school, and for students 
who withdraw from high school before graduation will be provided. On- 
the-job training will be heavily utilized. 

Placement Activities — At the termination of each level of secondary 
or post-secondary instruction, every student will be placed at the next 
step of his career plan, whether it be further training of some sort 
or placement on a job. 
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STATE AND PROJECT NUMBER: 



Vermont 1?361088 



TITLE OF PROJECT: 



Windham Central Career 
Education Project 



PROJECT DIRECTOR: 



Bruce Corwin, Director 
Career Education 

Windham Central Supervisory Union 
Townshend, Vermont 05353 



APPLICANT ORGANIZATION: 



Windham Central Supervisory Union 
Townshend, Vermont 05353 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$317,830 



DURATION : 



July 1973 through June 1976 



Site Information : Windham Central Supervisory Union concists of* ten elemen- 
tary schools and one high school, all of which will participate in the project. 
There are no non-profit private schools in the area. A staff of 34 teachers 
are employed for 544 students in grades K-6 and 356 students in grades 7-12. 
Windham Central is in a rural area encompassing ten small towns, not more 
than 50 miles in breadth. The area population of 2500 contains no minorities, 
either racial or "second language;" 8% - 10% of the families qualify as dis- 
advantaged under the Title I formula. Major employment opportunities are 
in the skiing, logging, small manufacturing, and dairy farming occupations. 

De scription of the Program 

I. Administration Structure 

This project will be administered under the Board of Education (Supervisory 
Union) and Independent School Boards. The Project Director reports directly 
to the Superintendent of the Windham Central Supervisory Union and will 
work cooperatively with and through the elementary and high school principals 
in administering, planning, and operating the project. An advisory committee 
representing the Windham Central Supervisory Union, and including the State 
Director for Vocational Education or his representive, and working committees 
for each component will provide the project support and counsel for its 
planning and operations. Project staff include an elementary career edu- 
cation specialist, a K-12 career education specialist with media expertise, 
and a high school career education specialist with work experience and 
placement background. 
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!!• Program Design 

A comprehensive career education model will be developed in Windham Central 
Supervisory Union through staff development and community involvement then 
will be widely disseminated throughout the State of Vermont through cooperative 
arrangements with the State Division of Vocational Education. A major focus 
of the project will be providing service to other Vermont school districts 
through inservice activities, dissemination of materials and serving as a 
resource on career education. The project itself will concentrate on providing 
career awareness and self -awareness activities at the elementary level that 
will permit students to learn ii depth about several occupational clusters. 
At the secondary level, emphasis will be placed on skill development, woyk 
experience, and placement. Preparation at the Brattleboro Area Vocational 
Center and follow-up through the Community College System of Vermont will 
be major thrusts at the postsecondary level. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self -Awareness , Attitudes 
Toward Work, and Career Decision-Making Skills — The guidance program will 
assure that all students in grades 8-12 are assisted in developing realistic 
career goals and a plan for achieving them, llie OVIS, Strong Inventory or 
Holland Self-Directed Search will be used to assist students in inventorying 
their own career interests. Group vocational guidance activities will be 
broadened at the junior high and senior high levels, and a library of in- 
formation will be developed to provide career information. 

Elementary Career Awareness — The curriculum committee of elementary staff 
members will develop plans for revising curricular offerings to broaden 
occupational awareness at the school level. The plans will be reviewed by 
advisory groups and implemented in all elementary schools of the Union. 
Textbooks will be reviewed, and an instructional outline will be developed 
for grades 1-6. Special attention will be given to social studies, science, 
and mathematics. Role playing, audiovisuals, visitations, and inclusion of 
world of work activities in art and drama are some of the techniques to be 
used. A teaching activity bank of occupational materials and lesson plans 
will be established and made available to all teachers. Videotape recordings 
will be used to mediate pupils' experience, and a library of cassette tapes 
will be built for each school. Summer workshops for elementary teachers 
will be taped for teachers to review who had not been able to attend. 

Junior High Career Orientation and Exploration — Curriculum units will be 
developed within each area of the junior hTgh"curriculum to include occu- 
pational information and career development experiences in math, English, 
science, art, physical education, and social science offerings. Group 
guidance will be broadened, and opportunities will be provided for individual 
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exploration through field trips, resource persons, role playing, subject 
matter tie-in and hands-on activities. 

The project will provide mobile labs for the following occupational clusters: 
mechanical, electrical, clerical, agriculture-related, engineering-related, 
and medical to provide hands-on experiences and reinforcement of psychomotor 
skills for junior high students. A unit course will be developed that will 
provide information on selected elements of the world of work. 

Career Preparation, Grades 10-14 — Occupational information and career 
development experiences will be developed for all subject areas, and in- 
formation on employability skills will be provided to all students. A 
released time schedule for educational and vocational teaching personnel 
will be developed to enable reciprocal visitation of learning activities in 
the community. A staff member will be placed in charge of relocating dropouts 
into cooperative programs, on-the-job training, and direct employment, and 
these persons will be encouraged to participate in evening classes at the 
area vocational center. 

Placement — The project will assign a staff of 8 persons to identify and 
develop new opportunities for work experience and cooperative education in 
several occupational areas, to match students with job opportunities for 
practical work experience, and to carry out job placement. A more realistic 
picture of job opportunities will be developed to enable use of the informa- 
tion xn training for employment. Project and other school staff, especially 
the curriculum committees at the elementary, junior high, and high school 
levels, will focus on planning for the placement service, although a staff 
position will be identified to carry out placement responsibilities. A 
"job available" video bank will be developed to assist in the placement of 
students* 
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STATE AND PROJECT NUMBER: 



Virginia V361020 



TITLE OF PROJECT: 



Career Education Now-Model of Career 
Education Curriculum K-14 For Rural- 
Urban School District 



PROJECT DIRECTOR: 



Jerry Turpin 

Project Supervisor 

Bedford County Public Schools 

Box 332 

Bedford, Virginia 24523 



APPLICANT ORGANIZATION: 



Bedford County Public Schools 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$486,245 



DURATION: 



June 1973 through May 1976 



Site Information : The Bedford County Public School System includes 13 
elementary schools, 3 high schools and 1 vocational center. The school 
system includes Bedford City and Bedford County. The county borders on 
two metropolitan areas — Roanoke, with a population of 120,000, and 
Lynchburg, with a population of 70,000. Because of their expansion 
Bedford County is a rural-urban area. Included in the total county 
population of 32,739, 81.7% reside in Bedford County and 18.3% live in 
Bedford City. The school system reflects a minority enrollment of 28.7%. 

Description of the Program 

I. Administrative Structure 

The superintendent of schools and his staff head- the total program 
assisted by the project director. The project staff will also include 
a work-experience coordinator, five elementary career counselors and 
five elementary career skills teachers. The second year calls for two 
job-skills teachers to work with disadvantaged youth at the ninth and 
tenth grade levels. 

II. Program Design 

When full developed, career education will be a total school program K-14 
in all county schools. Special emphasis will be given those students 
who exit from the school system, either as graduates or dropouts and an 
extensive follow-through will be made on each. Cooperation between the 
project and area postsecondary schools will be developed. 

III. Program Components 

Overall Guidance and Counseling Emphasis — The overall program K-14 provides 
for career guidance at each level. As the student advances, selection and 
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elimination of certain alternatives will provide an opportunity for him to 
make a realistic choice of a tentative career-goal. 

Elementary Career Awareness — Teachers in grades K-3, assisted by the ele- 
mentary career counselor, will develop their content courses around the 
theme of career awareness. Experiences such as field trips, resource 
speakers and audiovisuals will provide the enrichment experiences necessary^ 
Units on self-awareness will be used to motivate their interest in the 
future. Teachers in grades 4-7, in cooperation with the career skills 
teacher, will build on career awareness by developing classroom instructional 
units and activities. Field trips, resource speakers, and audiovisuals 
will provide the enrichment experiences. Hands-on experiences will be 
introduced into the subject areas studied. 

Junior High Career Orientation and Exploration — The. junior high students 
have available a number of exploratory courses which will give them a 
chance to see if they enjoy certain subjects. New courses will be added 
during the course of the program. A class in job-preparation for the 
disadvantaged is planned for the second year of the program. 

Job Preparation in Grades 10-14 — Career education will be introduced into 
the total curriculum in grades 10-14. Each subject area teacher will 
develop units dealing with his subject ^s relationship to the world of work. 
Emphasis will be placed on the proper selection of courses in accordance 
with the student's career goals. A work-experience coordinator will attempt 
to locate and place exiting students in jobs for which they are suited. 

Placement Activities — Responsibility for student placement will be shared 
by the guidance counselors and the work-experience coordinator. The work- 
experience coordinator will establish lines of communications with area 
businesses, industry, employment security^ and teachers in an effort to 
match job openings with qualified exiting students. Those students needing 
or desiring further training will be assisted in locating additional 
education at vocational-technical schools, business schools, or 2-year 
community colleges. Placement of students continuing their academic edu- 
cation will be coordinated by the present guidance department in the local 
schools. 

Other — A cooperative effort with a program funded under Title III will 
provide a series of ITV programs on career education. Produced by WBRA 
in Roanoke, Virginia, in association with the Bedford County Public Schools, 
this series will provide visual experiences of area industry, business and 
agriculture. Included in this series will bo programs dealing with class- 
room use of the series. A teachers* guide and activities packet will also 
be developed. This series will be developed in grades K-3, 4-6, and 7-8. 
The K-3 series will be ready for classroom use in September 1974. 




STATE AND PROJECT NIIMB£R: 



Washington V361123 



TITLE OF PROJECT: 



Highline Career Alternatives Model 



PROJECT DIRECTOR: 



Ben A. Yormark 

Director of Vocational Education 
15675 Arabaum Blvd. S.W. 
Seattle, WA 98166 



APPLICAiNT ORGANIZATION: 



Highline Public School District //401 



ESTIMATED TOTAL FEDERAL FUNDS- 
Section 142(c) 



$437,135 



DURATION: 



June 1973 through June 1976 



Site Information : The Highline District is a densely populated suburban community 
south of Seattle, covering an area of approximately 35 square miles with a pop- 
ulation of 111,000 people. The district serves 26,000 students with five high schools, 
nine junior high schools, thirty-four elementary schools, one special services 
school, and an Occupational Skills Center operated in conjunction with two 
other local districts. Approximately 20% of the students in schools come from 
homes which meet the poverty criteria as outlined by OEO. The vast preponderance 
of remaining student population includes about 1,200 minority children including 
American Indian, Negro, Oriental, and Spanish-Surnamed Americans. The economic 
base of the Highline District has been affected by Boeing Company layoffs, a major, 
employer, so that the economy is now depressed with 12% unemployment. 

Description of Program 

I. Administrative Structure 

The project will be under the direct supervision of the districts Director 
of Vocational Education. During the term of the project he will assume the 
title of Career Alternatives Director and his regular duties and responsibilities 
will be assumed by an Acting Director of Vocational Education. The CAM 
Director will report directly to the Deputy Superintendent in Charge of 
Instruction who in turn is directly responsible to the Superintendent of the 
district. 

The project staff will also include an Assistant Director and a Guidance 
Specialist. Responsibility for the major program components and specific 
management tasks will be divided among this management team of three people. 
Additional staff will include a media technician, field trip coordinator, 
work sample counselor and secretary. Also, to assure strong line of com- 
munication within the district, a staff member from each building will be 
selected to fill the role of ''change agent**, this person will fulfill both 
a liaison and leadership function. 
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II • Pro;iect Design 



During the first year of the project the target area consists of 4,000 
students in one high school service area. During the second year two 
additional high school service areas with 10,200 students will be included 
in the project. In the final year of the project the remaining two 
high school service areas with 12,200 students will be involved in the 
project so that all students in the district will be included. 

In May 1972, after processing the input from over 9,000 students, teachers, 
and community members, the Highline District Board of Directors adopted 
A Statement of Goals for Education , which included four broad areas: 

1) Human Needs, 2) Intellectual Skills, 3) Career Alternatives aud 4) 
Civil Rights and Responsibilities. Highline's Career Alternatives Model 

has been designed to implenent a district wide, K through 14 career education 
program that will fulfill the commitments outli.ned in the Career Alternatives 
goal statement. 

III. Program Components 

Early Vocational Awareness - (EVA) — EVA is a system of resource packets used by 
elamentary classroom teachers. The packets are designed to help students become 
aware of work skills, occupational cluster, and the relationship of both to the 
school curriculum through cognitive and "hand-on" experiences. Initial work on 
EVA has been done in the Highline District under a research and developmental 
grant. 

Work Sample Explon- ^ tion — This component will be used at the junior high level. 
It will also be utilized with older youth who are physically, mentally or 
socially handicapped. Work Sample Exploration is a system of individual guid- 
ance and evaluation based on the students* reactions to simulated work tasks 
typical to those found in business or industrial settings. 

This component will be based on developmental work done by 1) the Jewish 
Employment and Vocational Service in Philadelphia, under MDTA funding; 

2) the Occupational Versatility program at the Technical Education Research 
Center, Montgomery, Alabama under MDTA funding. 

Career Value Renewal Task Force — In a sense all of the program components in the 
project, with their emphasis on a wide variety of career opportunities, are 
aimed at the problem of a lopsided attachment to higher education, and their 
effect will be measured in the evaluation process. However, the prejudices toward 
"higher education" are deeply rooted and are often reflected in tsubtle ways not 
even apparent to the persons involved; including teachers, counselors, parents 
and members of the community-at-large. A task force will be created to develop 
a plan to reach this problem. 
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Employment Skill Clusters — National Leadership has suggested viewing the world 
of work in terms of families or "clusters" of occupations. In this project, 
preparatory training at the high school level will be organized and implemented 
in employment skill cluster which will build from vocational training programs 
currently operating in the five district high schools and the rewly opened 
Occupational Skills Center. 

Placement System — The Placement System component will span the high school 
and post-high school grade level and offer coordinated services to assist 
students in the process of making "bridging" decisions. Information services 
and activities will be directed toward both specific training programs and 
potential labor market opportunities. Many of the techniques which have proven 
so successful in past efforts to channel young people toward higher education 
will be adapted to the broader commitment of career education. An overall 
advisory committee made up of educational and employment placement personnel 
will guide the development and direction of this component. 

Career Guidance and Counseling Emphasis — A guidance emphasis for this project 
will be assured through a reassessment of the total guidance function as it 
relates to the Career Alternatives goal statement. Reemphasis and restructuring 
of the guidance function, including retraining of guidance personnel, will be 
a major concern of this project. 

IV. Unique Features 

A pre-project, district goals commitment to Career Alternatives, work samples 
at the junior high level, change agents as a management component articulation 
with ten post high school institutions. 
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STATE AND PROJECT NUMIil-R: 



West Virginia V361161 



TITLE OF PROJECT: 



A Desif^n for Establishment of a Career 
Oriented Educational Program Through 
a Regional Education Service Agency 



PROJECT DIRECTOR: 



Clarence E. Burdette 

Assistant State Supertindent of Schools 

Bureau of Vocational, Technical and 

Adult Education 

State Department of Education 

State Office Building //6 

Charleston, West Virginia 25305 



APPLICANT ORGANIZATION: 



West Virginia Board of Education 



DURATION: 



July 1973 through June 1976 



Description of the Program: 

I. Administrative Structure 

This project, awarded to the State Board of Education, is administered at the 
state level by the Assistant State Superintendent of Schools for Vocational, 
Technical and Adult Education* Since the project is actually operated by a 
RESA (Regional Education Service Agency), the Executive Director of RESA func- 
tions as the local project administrator. Project staff consists of a nroject 
coordinator, who reports to the Executive Director of RESA, and three field 
coordinators with specific counties of assignment. Each county Board of Educa- 
tion will appoint a project task force consisting of representation from admini- 
stration, instruction, parents, students, businesses, and industries, and labor 
groups in the countv. Task force memeber will assist in identifying project 
implementation stragetles , securing community involvement and facilitating local 
program development. 

II. Program Design 

A K-12 career education program will be implemented in a seven county area 
serviced by a Regional Education Service Agency. Each of seven local Boards 
of Education and a Community College serving the seven county area will be 
involved in a comprehensive career education project incorporating the goals 
of educational and occupational competency for all students. The activity 
centered project design will be flexible in nature to meet the differing needs 
of students in the respective local educational agencies involved. 

III. Program Component 

Overal l Guidance and Counseling Emphasis, Including Self-Awareness Attitudes 
Toward Work and Career Decision-Making Skills — Guidance services and activities 
will be strengthened through provision of specialized occupational information, 
work experience and job placement services. Counselors will team with teachers 
in providing career orientation and exploration activities. 
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Elementary Career Awareness — Students in grades K-6 will be provided ex- 
periences throuhg an activity centered learning approach based on work roles 
of the home and family, community, state and nation. The program, at the K-6 
level, will be designed to assist students in developing positive attitudes 
toward work, identify alternative goals for themselves, and select and study 
occupational areas in which they are interested. 

Junior High or Middle School Career Orientation and Exploration — Students 
in grades 7-8 are provided opportunities to increase their knov;ledge in rela- 
tion to the fifteen specific clusters developed by the U. S, Office of Educa- 
tion. Students will be allowed to explore their capabilities in different 
areas under a variety of situations, to analyze occupational information, and 
to engage in self-appraisal of their potentials in relation to various educa- 
tional and occupational opportunities. Students will participate in learning 
activities designed to provide both real and simulated work experiences. School 
laboratories, as well as business and industrial sites, will be made available 
for such purpose. 

Career Preparation in Grades 10-12 — Preparatory programs appropriate to the 
needs of each student will be provided at this level. These programs will consist 
of skill development programs designed to assist students in prenaring for initial 
job entry and for entry into advanced educational-occupational programs. 

TV, Unique Features 

This project constitutes a regional approach to career education. It involves 
contiguous counties serviced by a Regional Education Service Agency and is ser- 
ving as the model for state career education program development and implementation. 

Utilization of a centralized planning - decentralized execution concept, in which 
project management and planning activities are accomplished in a central office, 
with field coordinators providing services to the seven counties involved in im- 
plementing project activities. 

Ut-^* lization of a mobile guidance resource and demonstration center to service 
rural schools in the project area. 

Utilization of a Management Support Group (MSG), consisting of local educational 
agency respresentatives , project staff, and State Department of Education personnel, 
who meet on a quarterly basis for the purpose of strategic planning and technical 
assistance planning. 
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STATE AND PROJECT NUMBER; 



Wisconsin V361036 



TITLE OF PROJECT: 



Career Education for Persons in 
Rural Areas — Primary Focus on 
Adults 16 and Over 



PROJECT DIRECTOR: 



Russell Paulsen, Administrator 

Research and Development 

North Central Technical Institute 

1000 Schofield Avenue 

Wausau, Wisconsin 54401 



APPLICANT ORGAiNlIZATION: 



North Central Vocational, 
Technical and Adult Education 
District 



ESTIMATED T'OTAL FEDERAL 
FUNDS - SECTION 142(c) 



$277,203 



DURATION: 



July 1973 through June 1976 



Site Information : The North Central Vocational, Technical and Adult Education 
District is comprised of all or parts of ten counties in North Central Wisconsin 
and offers one and two year post-secondary programs on two new career campuses. 
The major campus located in Wausau has a full-time enrollment of approximately 
1400 and a satellite campus located in Antigo has a full-time enrollment of about 
100. In addition, approximately 8,000 adults enroll in part-time evening and 
extension classes. Located within the district are twenty-six public high schools 
and one private high school. The district has a total population of 191,000 with 
an annual high school graduation of approximately 3500 students. The district is 
representative of suburban and rural areas. Approximately one^third of the pop- 
ulation live in the immediate Wausau vicinity. One county of the district reflects 
approximately a 100% American Indian population, comprising approximately 3000 
persons. About ten percent of the population would have family incomes below the 
poverty level. Located within the district are two University of Wisconsin two- 
year campuses, one private junior college, a juvenile and correctional institute, 
ica a four year university located 35 miles from Wausau. Paper and related pro- 
ducts, lumber and wood products, electric motor manufacturing, heavy steel fabri- 
cation and insurance are the major industries. 

Description of the Program 

I. Administrative Structure 

The project will operate under the supervision of the District Director and the 
State Director of the Wisconsin Board of Vocational, Technical and Adult Education. 
The Project Director serves as Administrator of Research and Development for the 
Morth Central Technical Institute. The project staff will also include: An As- 
sociate Project Director and four Career Education Consultants. 



151 



153 



Wisconsin 



II Program Design 

This project will focus on providing education activities to adults in 
the district by working in sixteen public school districts where adult 
education classes are held. In-service programs for teachers in K-12 
will be held in cooperation with local school districts, cooperative 
education service areas (CESA) representatives, Department of Public 
Instruction and Wisconsin Board of Vocational, Technical and Adult 
Education. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-Awareness , 
Attitutdes Toward Work, and Career Decision-Making Skills . Process and 
product objectives for achieving this component are built into the 
program with specific activities designed for each target group. 

Elementary Career Awareness - In-service programs will be developed for 
elementary teachers. Career education consultants will act as resource 
persons in the implementation of career awareness concepts. Materials 
from other career education projects will be utilized. Inhere necessary, 
specialized materials will be developed. 

Junior High or Middle School Career Orientation and Exploration - In- 
service programs will be developed for junior high or middle school 
instructors. Career education consultants will act as resource persons 
in the implementation of career orientation and exploration programs. 
A career education resource center will be developed. 

Job Preparation in Grades 10-14 — In-service programs will be held with 
participating high school staffs to develop and implement the inclusion 
of career development concepts and activities into the high school curriculuns, 
working cooperatively with CESA representatives and Department of Public 
Instruction. Closer curriculum articulation efforts between the high school 
vocational programs and those at NCTI will be developed. 

Placement Activities — NCTI has hired a full time placement counselor who 
will coordinate his "efforts with the career education consultants employed 
in this project. The Wisconsin State Employment Service will cooperate with 
this program with their Job Bank program providing daily listings of all employ- 
ment openings listed through them for the State of Wisconsin. 

Other — This program will be coordinated and integrated into all of the 
on-going activities of the North Central Technical Institute's full-time 
post-secondary programs. 
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IV • Unique Features 
Career counseling to adults 

Providing career education information to students by means of programs 
for parents 

Working with small rural high school districts 

Curriculum articulation of high school and post-secondary vocational 
programs 

In-service programs for teacher utilizing materials resource center 
concept. 
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STATE AND PROJECT NUMBER: 



Wisconsin V361185 



TITLE OF PROJECT: 



Implementation of a Program and 
Delivery System for Comnrehensive 
Career Education in a Rural Area 



PROJECT DIRECTOR: 



J. Robert Pendleton 
Administrator of Community Services 
Western Wisconsin Technical Institute 
La Crosse, Wisconsin 54601 



APPLICANT ORGANIZATION: 



Western Wisconsin Technical Institute 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$277,107 



DURATION: 



June 1973 through June 1976 



Site Information : The Western Wisconsin Vocational, Technical and Adult Education 
District, with a graphic area in excess of 5,000 square miles, incluses all of 
two counties and large to small portions of eight others in the west central area of 
Wisconsin. In this area (exclusive of La Crosse County which is 13 percent) yearly 
family income for 23 percent of the population as compared to the state average of 
13 percent is 4,000 dollars or less. Unemployment is high, 6.4 percent, comoared to 
the state average of 5.1. Twenty-seven public school districts, including sixty- 
eight elementary schools, sixteen middle schools or junior high schools, and twenty- 
eight high schools, are located within this district as are twenty-seven parochial 
elementary schools and two parochial high schools. Annually the district graduates 
approximately 3,700 students. 

Western Wisconsin Technical Institute, the comprehensive educational center of the 
district* is located in La Crosse; five outreach centers are beint; strategically 
located elsewhere in the district. The district is principally rural with a popula- 
tion of 186,252 people, an increase of between eleven and twelve thousand since I960- 
With the exception of La Crosse County, agricultural pursuits are well above the state 
average of 6.5 percent; however, two-thirds of all emoloyment in the district is non- 
farm. Approximately fifty percent of manufacturing, trade and service industries is 
located in La Crosse County, principally in La Crosse, a city of 51,125 people. 

Description of the Program 

I. Administrative Structure 

The project will operate under the direction of the District Administrator of Commun-^ty 
Services v;ho ic in the assistant director level and reports directly to the District 
Director. The Project staff includes five coordinating chairmen and their assistants. 
These coordinating chairmen, who will be in direct control of the outreach centers 
which serve all of the people in the specified region encompassing the center, will be 
under the direct supervision of the Administrator of Community Services. Each center 
will have a citizen's advisory committee to help with the development and evaluation 
of the project. 
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II. Program Design 

The delivery system will be geared to the educational and geographic needs of 
the predominately rural area and is based on the development of the five strate- 
gically located career and continuing education centers. Each center controls a 
region and all five regions are similar in number of students, labor force and total 
population, as well as in the amount of agriculture, industry, and business. 

By the third year of the project, five career and continuing education centers with 
extensive career information libraries, curriculum materials and other resources, 
will bring career education within the reach of every person in the district to meet 
the needs as the needs and desires of the people are obtained, evaluated and serviced. 
Articulation of K through 12 with post-secondary education will be accomplished by 
correlating the established, continuing education program with intensive action in 
career awareness, exploratory, and counseling activities. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self -Awa reness , Attitudes Toward 
Work, and Career Decision-Making Skills — Through increased articulation between K 
through 12 programs, post-high school institutions. Employment Service, and business, 
industry, agriculture, and other community agencies, more objective career guidance 
and counseling is possible. Coordinating chairmen and specialists in the career and 
continui ng educational guidance field will be available for scheduled consultation 
to assist coordinating chairmen in their guidance and consulting activities. 

Elementary Career Awareness — Each of the five centers will have informational mat- 
erials related to the occupational spectrum through which elementary school students 
may be made aware of self, society, careers, technology and young students aware of the 
world or work. To give real world experiences to these young people a list of per- 
sonnel knowledgeable in varied career fields will be prepared. These resource people 
will be available to explain and demonstrate their jobs. 

Junior High or Middle School Career Orientation and Exploration — Resource materials 
developed throughout the nation will be available to assist educators in the District 
in projecting career concepts as they apply to the subject area. Western Wisconsin 
Technical Institute will also develop media presentations for this use which will 
help students to identify with the industries, business, trades and agencies in their 
area. As student needs are identified, steps will be taken to associate them with 
appropriate resources as characterized by persons knowledgeable in the world of work. 

Job Preparation in Grades 10-14, including Continuing Education — Senior high school 
students will receive exploration services through materials, media and counseling at 
various centers throughout the District and the career mobile which visits, period- 
ically, each senior high school in the District. Representatives of school districts 
and the Western Wisconsin VTAE District will establish individualized programs to meet 
student^s specific interest and needs to facilitate high school completion. Cooperative 
programs designed in conjunction with the local vocational education coordinators will 
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be developed to meet the definite career preparation needs of the school districts 
in the area. The National Association of Businessmen, a student committee represent- 
ing local high schools and the Western Wisconsin VIAE District have developed a pro- 
gram to bring together local resource people with definite career information and 
interested students seeking such material. 

A needs assessment model has been developed and will be utilized to establish courses 
which will meet the continuing educational needs of various occupational groups in 
the District. 

Placement Activities — To facilitate placement activities between educational in- 
stitutions and employees in the District, The Western Wisconsin Technial Institute 
has hired a full-time placement officer. His activities will promote both student 
placement and program development related to occupational demands. 

A definite liaison will be established with placement agencies and the career centers 
to provide career counseling and information related to job opportunities and personal 
career needs. The coordinating chairman will keep local business and industry inform- 
ed of the availability of qualified workers. To obtain a more diversified placement 
thrust. Western Wisconsin Vocational Technical Institute and the University of Wis- 
consin at La Crosse have appointed one individual to work in the placement office of 
both institutions. Student personnel services have been redefined to emphasize the 
work of the career centers and promote placement in educational programs and career 



Other Components — Vocational Articulation — Bridges will be built between the educa- 
tional systems and employing agencies in the District. Such vocational articulation 
will place increasing emphasis on sound career choice and its meaning to the individual. 

Avocational Articulation — Increased effectiveness in the career field generally re- 
sults from productive and personally satisfying utilization of leisure time. Informa- 
tion and continuous educational course offerings dealing with avocational pursuits will 
be offered to help implement career choice, career satisfaction, social development 
and awareness. 

IV. Unique Features \ 

1. Consortium between area educational institutions and agencies 

2. Needs assessment model for program design 

3. Coordination activities of five career information centers 

4. ETN in-service and informational programining 



fields. 
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STATE AND PROJECT NUMBER: 



Wyoming V361203 



TITLE OF PROJECT: 



A Model Project In Career 
Education K-12 



PROJECT CO-DIRECTORS: 



Dr. Dean P. Talagan and Paul L. 
Slzemore 

State Department of Eduatlon 
Capitol Building 
Cheyenne, Wyomlnp, 82001 



APPLICANT ORGANIZATION: 



Wyoming State Department of Education 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$314,128 



DURATION: 



June 1973 through June 1976 



Site Information : The site for this project In Natrona County School District 
One, a recently organized county-wide district. There is one major population 
center, Casper, of about 45,000. The ethnic composition of the city is typical 
of the state as a whole: there is a predominantly white population with a small 
number of Black, Indian, and Spanish-American minorities. The major industries 
are ranching and oil — including exploration, refining, and support services. The 
site includes 37 individual school attendance centers with approximately 13,636 
students. In Natrona County six elementary schools with a total enrollment of 
1,952 students, one Work Training School with an enrollment of 72 students, and 
one Junior High School with an enrollment of 964 students, and one Senior High 
School with an enrollment of 1,202 have been selected to participate in the pro- 
ject. 

Description of the Program 
I. Administrative Structure 

The Project Co-Directors and the local school board will work in cooperation with 
the District Superintendent of Schools to administer the program. The Local Pro- 
ject Director will devote full time to the administration, supervision, and opera- 
tion of the project. He will direct the activities of the project as presented by 
the project directors and assume the responsibility of relating the project to the 
statewide program. The Local Project Director will be directly responsible to the 
District Superintendent. State Department of Education Consultants, Civic Groups, 
Curriculum Advisory Groups, and an Occupational Education Council will work to 
assist and advise the Local Project Director. Numerous community leaders in bus- 
iness affairs have indicated an interest in the project. The advice of these 
people will be sought and utilized. 
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II, Program Design 

Students will be assisted in making a rational career choice based upon self- 
knowledge, knowledge of job possibilities, and hands-on experience iu chu«eu 
areas. Mastery of entry level skills in chosen careers as well as adequate 
preparation in related academic skills will be emphasized. In addition, stu- 
dents will be assisted in exhibiting responsibility by completing work plans. 
The program will be implemented in a five-step process: development of aware- 
ness attitudes and commitment in staff, development of staff skills in curriculum 
development, acquisition and/or development of curriculum materials , classroom 
implementation, and the promotion of community involvement. Individualized 
instructional methods and a no-failure grading system will be stressed. The 
number and variety of course offerings will be increased. An open-entry, open- 
exit system will be adopted in order to accommodate all students currently 
enrolled, graduates seeking further training, and dropouts seeking to complete 
their education. Finally, the existing cooperative program will be strengthened. 
Throughout, there will be extensive emphasis on guidance. The review and updating 
of curriculum materials will be a continuing process, 

III, Program Components 

Overall Guidance and Counseling Emphasis Including Self-Awareness, Attitudes 
Toward Work, and Career Decision-Making Skills -- Career guidance should be 
a function of the regular guidance staff. Even if it is necessary to expand 
the staff, there should be no distinction between vocational counselors and 
others. This necessitates extensive in-service training for most counselors 
and a total commitment by the counseling staff to the career education concept. 
The task of each counselor will become that of assisting each student to find 
preparation for his chosen career whether it involves selecting a terminal high 
school program, a technical school, or a university, A major function of the 
guidance unit will continue to assit the student.5 towards self-knowledge and 
decisions about their futures. 

Elementary Career Awarenes s — The K-6 program will be designed to provide specifi 
cally for Self-Awareness and Attitude Development, It will attempt to develop 
in all children a respect for all work and a motivation for productive citizen- 
ship in the world of work. Career awareness will be implemented to promote the 
students* understanding of various occupations', to provide occupational informa- 
tion, and to assist students to develop their o\m self-image. Media, field trips, 
and classroom visitors will be among the experiences integrated into the regular 
program. 

Junior High or Middle Scho ol Caree r Orientation and Expl or ation — The Career 
Orientation program will attempt to provide students with an understanding about 
broad areas of our economy and will provide occupational infornation. In addition 
students will participate in career exploration which provides handt'-on experience 
in occupational clusters prior to independent skill preparoticn, Pvograns offered 
at the junior high school will include Industrial Arts, Home Econorics, Typing, 
General Business, and Career Orientation in addition to the traditional subject. 
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Job Preparation in Grades 10-14 — The early part of high school will continue 
to focus on exploration. Then from the eleventh grade onv;ard will come more 
direct preparation for employment — including mastery of job skills and related 
academic skills — and cooperative education experiences. Exploration activities 
in the Distributive, Office, Graphic, Construction, Electricity-Electronics, 
Metal Processing, and Agricultural Clusters will be available to all secondary 
students during the first year of operation, and other activities will be added 
in the future. Community resources will be used for exploration in Hospitality 
clusters, as well as those clusters mentioned above. Students are at the present 
being placed in work stations for exploration as well as skill development. The 
number of students in the cooperative education programs is about 150, but this 
number should be doubled by the end of the second year. 

Placement Activities — It is the ultimate goal of the project to place all 
students, before or upon graduation in either a job or in a position for further 
education and training. Qualified occupational guidance, counseling, and place- 
ment personnel in sufficient numbers will be employed to insure placement services 
to all students while in school and to help with placement when persons leave 
the job market for further education and/or training. 

Other — A program for exceptional children will be based on their integration 
into regular classrooms to the extent that each child can cope effectively with 
a normal environment. This program for handicapped children will be highly in- 
dividualized to provide for a wide variety of student needs, and will also provide 
extensive in-service training for regular classroom teachers to help them cope 
with the unique problems of handicapped children. The special education teacher 
will work cooperatively with the counselor(s) and regular teacher(s) to devise 
a meaningful program for each student that incorporates as much of the regular 
curriculum as is beneficial to the student. 



ERIC 



159 



STATE AND PROJECT NUMBER 



District of Columbia V361054 



TITLE OF PROJECT: 



Career Education In the Inner City 



PROJECT DIRECTOR: 



Bessie D. Etheridge 
Carver School, Room 6 
45th & Lee Streets, NE. 
Washington, D.C. 20019 



APPLICANT ORGANIZATION: 



Division of Instructional Services 
Public Schools of the District of 
Columbia 



ESTIMATED TOTAL FEDERAL 
FUNDS - PART D: 



$356,140 



DURATION: 



July 1973 through June 1976 



Site Information: The schools selected for this project are located in what is 
called the Model Cities Area, a region scheduled for urban renewal and a part 
of which was the site of the riots of 1968. Many substandard buildings have 
been demolished; many are still standing. Most of the occupants of the area 
are disadvantaged, their housing is substandard, 90.3% are Black, and the 
aspiration level of the populations is extremely low. For participation in 
this project, the following target schools have been identified: (1) a single 
senior high school (1,336 students, 57. 5 teachers, 5 counselors, and 4 parapro- 
fessionals); (2) four junior high schools (3,888 students, 184 teachers, 10 
counselors, and 17 paraprof essionals) ; (3) ten elementary schools (6,188 students, 
233 teachers, 13 counselors, and 65 paraprofessionals) ; and one parochial ele- 
mentary school (257 students, 9 teachers, no counselors, and 1 paraprofessional) . 
Some of the target schools will be phased in each year until, at the beginning 
of the third year, all of the above schools will be involved in implementation. 

Description of the Program 

I. Administrative Structure 

The project is adminstered by the Division of Instructional Services of D. C. 
Public Schools since it is a developmental project operated in limited areas. 
Specific responsibility for administration and implementation of the project 
is the responsibility of the full-time project director and three assistant 
directors, who are employed by the project. Clerical support is also furnished 
by the project. Teachers and Counselors who implement the project are regular 
employees of the Board of Education and are paid from local funds. 

II. Program Design 

There are three functional components to the pioject ; namely, (1) Dissemination 
of the career development concept to professional staff, community, school per- 
sonnel and students within the District of Columbia; (2) Teacher orientation. 
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retraining and supervision (this component addresses itself to teacher 
attitudes, additional specific subject matter of career education, and 
otiategies for implementation); and (3) Curriculum research and development, 
including classroom trial and revision. 

Using curriculum materials and an equipment model developed by an earlier 
career education project as a base and by adding to these specialized mat- 
erials, designed to develop a positive self-concept , this project will dem- 
onstrate the adequacy of and/or will adapt the curriculum to the new situation 
which is radically different from the one in which the initial program was 
developed. In addition, the project will coordinate its efforts with those 
of the Department of Career Development Programs at the senior high school 
level which provide for the establishment of Career Development Centers where 
all students, grades 10-12, will have an opportunity for indepth instruction 
and hands-on experiences in areas of their own selection. The project will 
be advised by the staff of the Washington Technical Institute in the development 
and implementation of curriculum leading to continuing education. 

III. Program Components 

Elementary School Involvement— The project at the elementary level will endeavor 
toTmprove growth in awareness to the world of work, including improved growth 
in positive self-concept, in economic awareness, and in awareness of techno- 
logical concepts. To be used in the project at the elementary level are such 
materials as the K-6 curriculum and Handbook of Suggested Activities 1-6 that 
are products of a previous career education project; tool carts or facsimile; 
the Senesh materials Grades 1-3; Man> A Course c? Study- Grades 4-6; and the 
S.R.A. ''Focus on Self-Development" materials. 

Junior High School Involvement— Efforts at the junior high school level will 
focus on a growth of knowledge of the ten career clusters adopted by the project 
for the District of Columbia; growth of self-awareness in relation to the ten 
clusters and to the total economic picture of the area; development of positive 
self-concept; and development of positive attitudes toward school as an integral 
part of the students' world at this level, students will be exposed to explor- 
atory opportunities which integrate basic subject matter in language arts, science, 
math and social studies into the following cluster areas: (3) Consumer and 
Horaemaking; (2) Communications and Media; (3) Fine Arts and Humanities; (4) 
Construction and Environment; (5) Agribusiness, Natural Resources; and Marine 
Science; (6) Public Service Occupations; (7) Health Occupations; (8) Manufac- 
turing, Marketing and Distribution, and Business and Office Occupations; (9) 
Transportation; and (10) Hospitality, Recreation and Personal Service Occupa- 
tions. The project at this level will be coordinated with ongoing programs 
in Industrial Arts, Homemaking, Business Education, Widening Horizons 
Program, and the Under-Sixteen Program-Work Scholarship program. 

Senior High School Involvement— In addition to the integration of career de- 
velopment objectives and activities into the ongoing general education program, 
the project will be coordinated with the programs that provide for the establishment 
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of Career Development Centers and with the programs in continuing education 
offered at Washington Technical Institute. 

Also at the senior high school level, a strong self evaluation component will 
be developed and implemented together with coordination between the academic 
high school (project)' and the career development centers effected. Guidance 
placement and follow-up are other elements of this component. 

O^her — Since a model is being assessed for ultimate city-wide use, continuing 
in-depth evaluation of process and product will be conducted on each component. 
Internal evaluation and third-party evaluation are therefore essential elements 
of the design. 

IV. Unique Features 

1. Use of tool carts or their facsimile in the elementary grades. 

2. Interdisciplinary curriculum K-9 for all students is available 

3. Ancillary mateirals developed by teacher teams are avaiable for use with 
the curricula. 

1. Tour Guide 

2. Handbook of Suggested Activities 1-6 

4. Strategies for Dissemination of the Career Development Concept (staff 
document) is available. 

5. A teacher training model (revised) is available for orientation of 
personnel . 

6. The trial of this model will take place in a problem area of the city 
in which societal pattern is negative. 



STATE AND PROJliCT NUMBliR: 



Puerto Rico V361204 



TITLE OF PROJECT: 



Research and Development Project 
in Career Education 



PROJECT DIRECTOR: 



Amalia Li. de Charneco 



Director, Research and Curriculum 
Development Unit, Vocational and 
Technical Education Program 



Calaf and Cesar Gonzales Streets 
Hato Rey, Puerto Rico 00919 



APPLICANT ORGANIZATION: 



Commonwealth of Puerto Rico 

Department of Education 

Area of Vocations T-Technical Education 



DUKATION: 



June 1973 through June 1974 



Description of the Program 



I. Administrrtive Structure: 

The Regular Program of Instruction (Academic) in the Commonwealth 
Department of Education will be responsible for the development of 
the project and will cooperate with the Division of Vocational and 
Technical Education. Project staff include a project coordinator, 
administrative assistant, project implementation specialist, two 
curriculum technicians, a vocational counselor, an illustrator, a 
duplicating machine operator, a secretary and two clerk-typists» 
Consultants and part-time personnel will be hired as needed. 

II. Program Design: 

This project is designed as a planning grant for the year June 1973 
to June 1974 to develop a comprehensive plan for career education in 
Puerto Rico. Participants in the planning activity will include 
representatives from public and private education, employers , agencies 
such as labor, commerce, and industry, and from those elements of 
the community which have significant importance to the purposes of 
career education, including parents. 

During this period, efforts will be focused on three main areas: 
(1) enlisting the participation of representatives of business and 
community, (2) reviewing of all pertinent materials, and (3) continuing 
the planning project. The staff will engage in the following activi- 
ties: (1) developing a specific plan of action for the planning grant, 
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(2) reviewing informational materials on career education pertinent 
to the needs of Puerto Rico, (3) nominating the Career Education 
Component advisory committee, (4) coordinating the project with 
other currently operating career education projects in Puerto Rico, 
(5) evaluation, and (6) developing and submitting to the U. S. 
Office of Education a final report on the project's findings and a 
specific plan for comprehensive career education in Puerto Rico. 



III. Unique Features 

This project is supported through a combination of two types of 
Federal funding. Vocational research and development funds available 
under Section 131(a) of Part C of Public Law 90-^576 are combined with 
exemplary project funds available under Section 142(c) of Part D to 
provide a total of $191,955 of Federal funding for the project. 

ESTIMATED TOTAL FEDERAL FUNDS: 

Section 142(c), Part D $50,000 

Section 131(a), Part C $141,955 



STATE AND PROJECT NUMBER. 



Puerto Rico V-2-74-PR-1 



TITLE OF PROJECT: 



Development of an Exemplary Career 
Education Comprehensive Program in 
the Academic and the Vocational and 
Technical Education in Puerto Rico 



PROJECT DIRECTOR: 



Jose Lema Moya 

Assistant Secretary, Vocational and 
Technical Education Program, 
Commonwealth Department of Education, 
Cesar Gonzalez and Calaf Street 
Hato Rey, Puerto Rico 00919 



APPLICANT ORGAIUZATION: 



Coimnonwealth Department of Education 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142 (c) : 



$828,115 



DURATION: 



July 1974 through June 1977 



Site Information : This Exemplary Part D Project will involve selected sites in the 
six educational regions of the Commonwealth Department of Education. Regular career 
education curricula will be tested in selected schools of the school districts of 
Hatillo, Aguas Buenas, Juncos , Mayaguez, Guanica, and Bayamon Sur. Career education 
materials pertaining to vocational education will be tested in the area vocational 
schools of Caguas, Humacao, Ponce, Guayama, Carolina, San Juan, and Bayamon. Each 
of these school districts have elementary schools, junior high school, and high 
school, and some of them have also private schools. The school selection was 
based on the following criteria: a) only one school district per educational region, 
b) only one elementary, one junior, and one senior high school in the districts 
will be involved, c) school districts were representative of the system in terms 
of enrollment and complexity, d) schools with personnel willing to participate in the 
project, e) schools with only typical facilities* 

The area vocational schools selected are vocational schools within four of the six 
educational regions. The curriculum materials developed in a total of forty oc- 
cupations within the occupational clusters, would be tested in the area vocational 
schools of the San J lan, Humacao, Caguas, and Ponce Educational Regions. 

Description of the Program 

I. Administrative Structure 

The project will operate under the supervision of the Regular Education Program 
and the Vocational Technical Education Program. The Career Education Component 
will have the direct responsibility in project implementation and a Vocational 
Education Curriculum Coordinator will see that the Career Education Curricula be 
tested in the selected Area Vocational Schools* In the selected school districts, 
the project will operate under the joint supervision of the school districts 
superintendents, the local district school director, the supporting personnel, and 
the project coordinators; for both Vocational and Regular Education Program. 
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As a whole, the project staff includes a Project Coordinator and Administrator, 
a Project Implementation Specialist, a Curriculum Technician for the Regular 
Academic Program, a Curriculum Coordinator for the Vocational and Technical 
Education Program, six Resources Teachers, a Secretary, a Clerk Typist, an 
Illustrator, consultants for the Regular Academic Program, and a Vocational 
Education Specialist for Curriculum Development. 

II. Program Design 

The project is designed and expected to be developed through four consecutive 
school years, starting with the planning grant year of 1973-74, and ending in 
school year 1976-77. The project will be developed in four phases. During the 
first phase of project development the curricula will be developed by six technicians 
at the Curriculum Development Centers in each of the educational regions. During 
the second and third phases of the project, curricula designed will be tested in 
the six different sites and will continue to be improved during the fourth phase 
of project. In the fourth phase of the project curricula for forty occupations 
within the occupational clusters will be tested in six area vocational schools. 
It is expected that once the career-oriented curricula is completed, it would be 
incorporated into the total school system of Puerto Rico. 

III. Program Components 

Testing of Career Education Curricula for Elementary Grades Levels 1-2 and 3-6 — 
Teachers of first and second grade levels will test the career-oriented curricula 
in the elementary schools within the selected educational regions during the 
first year of project implementation (1974-75). During this time, career education 
curriculum specialists will be revising the 3th - 6th grade level curricula which 
will be tested in the same selected elementary schools during school year 1975-76. 
During school year 1975-76, the curricula already tested will be duplicated and 
disseminated into other school districts Islandwide. 

Development and Testing of Nine Week Course: "Exploration of Occupations " 

A nine week career-oriented curricula, "Exploration of Occupations," developed during 
school year 1973-74, will be tested at the secondary level during school year 1974-75 
in the Arecibo Region. This course will be fully evaluated at the end of the year. 
Coordination for the testing and evaluation of curriculum will be undertaken at the 
local level by resource teachers. During school year 1975-76, curricula that prove 
to be effective will be duplicated and disseminated to other school districts • 

Examination of the Present Definition and Role of the Guidance Counselor 

An examination of the present definition and role of the guidance counselor will be 
initiated during school year 1974-75, with the purpose of adapting the role of the 
counselor to the needs of a new curriculum with the Career Education Concept built 
in. The Project Implementation Specialist at the central level will examine, 
together with the Vocational Guidance Director, the role of the guidance counselor. 
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Testing of Career-Oriented Qulnmester Curricula in Grade Levels 7-12 

Career-oriented quinmester curricula will be tested in the selected junior and 
senior high schools of the participating school districts within the educational 
region. This career oriented curricula was designed and incorporated during 
school year 1973-74. During school year 1974-75 the curricula will be tested in the*, 
selected sites, evaluated during school year 1975-76, and disseminated to other 
school districts during school year 1976-77. 

Development, Revision and Testing of 40 Occupations Curricula Within the Occupational 
Clusters 

During school years 1974-75 and 1975-76, curriculum materials will be developed in 
40 occupations within the occupational clusters for the vocational industrial 
programs. Once completed, they will be tested during school year 1976-77 in the 
preselectedarea vocational and technical schools, by teachers that have already 
received an inservice training program in "Career Education and the Quinmester 
Continuing School Year". Already tested vocational curricula will be disseminated 
to other area vocational schools through the Island in order to enhance the 
variety of opportunities available for our students. 

Placement Activities 

A placement program has been established in Puerto Rico, and efforts will be made^ 
to integrate and harmonize the career education project with it. Placement activi- 
ties are specially carried out by placement coordinators at the area vocational 
schools. 

Other: 

Guidance service will be provided to students by counselors attached to each of the 
senior high and and vocational schools involved. They v/ill also aid in students* 
placement in different community projects or community and business firms. 

IV. Unique Features 

1. Project involves the translation and adaptation of curriculum materials in 
career education and in 40 occupations. 

2. Project involves the adaptation of the career education concept into a curricu- 
lum for students of a different cultural background. 

3. Involves the testing of curriculum materials in area vocational schools which 
will be established in Puerto Rico during the coming school year. 
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STATE AND PROJECT NUMBER: 



Virgin Islands V361061L 



TITLE OF PROJECT: 



PROJECT DIRECTOR: 



APPLICANT ORGANIZATION: 



ESTIMATED TOTAL FEDERAL 
FUNDS - 

DURATION: 



Research and Development Project 
In Career Education 

Mr. Albert Ragster, Sr. 
State Supervisor, Trade and 
Industrial Education 
Post Office Box 630 
Charlotte Amaile 

St. Thomas, Virgin Islands 00801 

Department of Education 
Charlotte Amalie 
Virgin Islands 00801 

Part D — $3,705 
Part C ~ $3,032 

1 June 1973 through 31 May 1974 



Site Information : The population of St. Thomas, which includes St, John, is 
approximately 33,000 people with a K-12 enrollment of approximately 11,000 
pupils. This project will involve about 2600 students, 1450 in three elemen- 
tary s>-hool grades 6 and 1150 students in two junior high schools, grades 7-9. 
Sixty-live teachers and ten counselors are employed in these schools. 



The main industry in the Islands is tourism, 
incomes below the poverty level. 



Over 30% of the families have 



The current vocational programs include the following occupational areas: 
Home Economics - Useful and Gainful, Elecricity - Residential and Industrial; 
Electronic Trades; Building Construction Trades; Health Occupations; Hotel 
Training and Management; Cosmetology; and Business Education. All students in 
grades 7-9 are required to take courses in Homemaking and Industrial Arts. In 
addition, an Industrial Arts elective program is provided in grades 10 through 
12. ^ 

Description of the Program 

I. Administrative Structure 

The State Division of Vocational Education is responsible for the project ad- 
minstration, with the State Director of the Division of Vocational and Technical 
Education serving as chief adminstrator . The implementing staff include a project 
director, a project coordinator and a consultant. 
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II • Program Design 

Objectives of the project include the following: 

(A) To develop and implement an elementary program designed 

to increase awareness of the broad range of career opportunities; 
and 

(B) To increase, in grades. 7-9, the range of career orientation 
and to increase student awareness to vocational opportunities. 

III. Program Components 

(A) Elementary School 

1. Work with expert consultants in the field of career education 
in developing and implementing new techniques and methodoligies re- 
lative to career education. 

2. Provide in-service training for elementary teachers and guidance 
counselors. 

3. Administer tests to students during the remainder of the FY 73 
school year and during the FY 74 school year to determine effective- 
ness of the program in terms of student outcome*?. 

(B) Junior Level 

Activities similar to those outlined for the elementary level will 
be carried out for teachers and guidance counselors. 

The project will be comprehensive in nature in that the activities 
will cut across all educational experiences of a student at a particular grade 
level. For example the self awareness and career awareness activities will be 
integral parts of the ongoing studies in the language arts, mathematics, sciences 
and social studies. 
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STATE AND PROJECT NUMBER: 



Trust Territory V361149 



TITLE OF PROJECT: 



Career Awareness Curriculum Develop- 
ment and Implementation Project 
Providing Exploratory and Student 
Counseling Activities 



PROJECT DIRECTOR: 



William Brandner 

Pre-Vocational Coordinator 

Trust Territory Department of Education 

Saipan, Mariana Islands 96950 



APPLICANT ORGANIZATION: 



Department- of Education, Trust 
Territory 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$22,689 



JURATION: 



June 1973 through October 1974 



Site Information : The Ponape School District has 3 high schools, one of which 
is a privately operated vocational high school, and 43 elementary schools. Project 
site schools represent 3,342 participating students out of a total" of 7,382. There 
is also the Community College of Micronesia in the District. Approximately 99% 
of the students in the District are classified as educationally deprived and are 
from low-income families that have farming and fishing as their major means of 
support. Less than 10% of the students in Ponape District who enter elementary 
school complete high school and less than 27% of the same students complete higher 
education programs. With changing economic conditions and only a limited number 
of job models to be observed, students have a limited vision and awarenp.ss of the 
range of occupations. Segments of the project will concern itself with jobs in 
the District Center — business, government, agriculture and tourism — and also 
with jobs in the isolated rural areas. 

Description of the Program 



It Administrative Structure 

The project will be carried out within the framev/ork of the existing organization 
of the Ponape District Department of Education. The District Director of Educa- 
tion and the Assistant District Director have the administrative authority to 
carry out the project and are advised and assisted by the Ponape Curriculum Coun- 
cil, District Manpower Advisory Council, and the District Board of Education. 
The Project Director will be directly responsible for initiating and coordinating 
curricula with math, science, social studies, and language development specialists 
and with principals and teachers. 

II. Program Design 

The program will attempt to: 1) structure the entire educational program around 
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work and educational opportunities and activities, 2) integrate academic 
knowledge and skills with occupational training, 3) include community re- 
sources and non-school educational opportunities and 4) provide a relevant 
educational program for each student through an extensive career counseling- . 
oriented curriculum in grades K-12, The Project Director will identify 
approaches, techniques and materials for increasing the career awareness of 
elementary students and the career exploration experiences of secondary stu- 
dents. Teachers at each grade level of the participating schools will assist 
in revising, implementing, field testing and evaluating the curricula. Mat- 
erials will be designed to cut across all educational educational experiences 
a student will have at a given grade level. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-Awareness, Attitudes 
Toward Work, and Career Decision-Making Skills — Career awareness activities 
will be developed throughout the curriculum enabling teachers to serve as guides 
and counselors to students and relate daily classroom work to the community and 
the world of work. Curriculum materials with a guidance emphasis will serve 
to stimulate an action-oriented and broad-based interest in the world of work 
and an awareness of realistic possibilities for careers and occupations. Mat- 
erials will be designed so as to develop self-awaraness and favorable attitudes 
about the personal, social and economic significance of work and so as to assist 
in the development of appropriate decision-making skills. 

Elementary Career Awareness — Teachers in grades K-7 will develop and implement 
instructional materials utilizing social, economic and technological concepts 
as they relate to various occupations. Career awareness will be increased in 
terms of the broad range of work options open in a rapidly changing and emerging 
nation . 

Junior High or Middle School Career Orientation and Exploration — In addition 
to curricula especially designed to achieve this component, a Vocational Ex- 
plorer Program will be utilized through assistance from the Aloha Council and 
Boy Scouts of America. Job sites will be visited and workmen invited to talk 
to students in the classroom 

Job Preparation in Grades 10-14 — Initial teacher training will emphasize the 
school's responsibility in relation to post-school opportunities within the 
framework of present community needs and possible future needs of Micronesia. 
Students will develop skills in identifying pertinent occupational clusters, 
selecting specific vocational programs relating to their choice of occupational 
cluster, making applications to appropriate public and private employment agen- 
cies, and interviewing representatives of various occupational clusters. They 
will be urged to participate in community efforts and projects through a cultural 
ce cer, an explorer club, and cooperative education programs or on-the-job train- 
ii;;^. Entry-level skills will be developed. 
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Other — The Community College will be highly involved in training teachers 
and developing relevant curricula. The project will adapt and integrate into 
the curriculum the experiences of the Nett Municipality Cultural Center which 
conducts research as to the place of traditional cultural offerings and act- 
ivities within the formal school structure. 

IV. Unique Features 

Adaptation of curriculum to particular local needs 
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STATE AND PROJECT NUMBER: 



Trust Territory F9001VW 



TITLE OF PROJECT: 



Micronesian Career Information 
Center: Ponape's World-of-Work 



PROJECT DIRECTOR: 



Neal Baker 

State Project Director 

Trust Territory Department of Education 
Saipan, M.I. 96950 



APPLICANT ORGANIZATION: 



Department of Education, Trust 
Territory of the Pacific Islands 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$7,563 



DURATION: 



July 1, 1974 through June 30, 1975 



Site Information ; The project location is in the Ponape District (Zip Code 
96941) in the Eastern Caroline Islands. This is one of the six school 
districts in the Trust Territory of the Pacific Islands with headquarters 
located in Kolonia, Ponape. Ponape is the largest island in the Ponape 
District, with a total land area of 129 square miles and a population of 
over fourteen thousand. Ponape District has three public high schools 
(1033 students) and forty-two public elementary schools (6165 students). 
There are four non-profit private elementary schools and one high school. 
One of the schools is a privately operated vocational high school — Ponape 
Agriculture and Trade School. The Community College of Micronesia is 
located in Kolonia, and serves all of the six districts of Micronesia. 
Both the Community College and the Ponape School District have teacher 
training departments with major emphasis on training elementary teachers. 
The Agriculture and Trade School offers a teacher training program for 
secondary vocational teachers and, in cooperation with the Community College, 
offers an A.S. degree in vocational teaching. Ninety-nine percent of the 
school children in Ponape District have been classified as ed icationally 
deprived, and from low income families. With the exception of government 
employees and the few persons working in the private sector, most people 
live on a subsistence level with the major means of support coming from 
farming and fishing. Less than 10% of the students in Ponape District 
who enter elementary school complete high school and, less than 2% of 
these students complete higher education programs. With changing economic 
conditions and only a limited number of job models to be observed, students 
have a limited vision and awareness of occupations. Segments of the 
project will concern itself with career opportunities in bur>iness and 
government, agriculture, tourism, as well as jobs in isolated rural areas. 
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Description of the Program 
!• Administrative Structure 

The project will be carried out within the framework of the existing organi- 
zation of the Ponape District Department of Education, with fiscal control 
and fund accounting procedures maintained at both the State and District 
levels to insure proper disbursement and accounVin^ for Federal funds 
allocated to the project. Ponape District is sold on the Career Education 
concept. The following staff will assist in implementation through varying 
amounts of their time: State Project Director, Ponape District Director of 
Education, Ponape District Assistant Director of Education, District Project 
Director, District Project Coordinator, District Curriculum Supervisor, and 
District Curriculum Specialists. 

H. Program Design 

This project proposes to better preserve the options of the student and 
provide him with the knowledge required to decide for himself how far and 
in what direction he will go educationally. The principal goals of the 
approach are: 1) to structure the educational program around real life 
activities; 2) to integrate academic knowledge and skills with occupational 
training; 3) to include in the program community resources and non-school 
educational opportunities; 4) to provide lor each student a program relevant 
for his becoming a productive, contributing citizen through an extensive, 
career-counseling-oriented curriculum. It is anticipated that project 
materials and techniques will have significant relevance in all six 
districts of Micronesia. 

III. Program Components 

Overall Guidance and Counseling Emphasis > Including Self-Awareness, 
Attitudes Toward Work> and Career Decision-Making Skills — The project will 
develop a specific Career Information Center, which will enable teachers 
to counsel students by relating classwork to assistance and demonstrations 
which come through community activities and personnel. The audio-visual 
materials developed through this project will be a significant asset to 
the classroom teacher as a new source of appropriate material on the local 
World-of-Work. Narrative tapes will be prepared in both English and local 
languages and will be used with in-school youths, out-of-school youths, 
and adults. 

Elementary Career Awareness — The District's position statement on Career 
Education states that career education in Micronesia should be fully 
integrated with the elementary school program so that students may 
develop a knowledgeable awareness of all career opportunities in the 
Micronesia of today and of tomorrow. 
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Junior High cr Middle School Career Orientation and Exploration — Career 
Education will be implemented at the intermediate level by introducing 
the students to the various careers and by allowing them to explore these 
areas in varying degrees. 

Job Preparation in Grades 10-12 — At the high school level, the students 
will investigate, explore through experience opportunities, and develop 
competent entry level skills required in different careers. Consequently, 
the student may have a saleable skill whenever he chooses to leave the 
system. 

Other — The Community College of Micronesia will provide inservice training 
to teachers and will assist in developing relevant curricula. 

IV. Unique Features 

A, Adaptation of curriculum to local needs and development of tapes in 
local languages as well as English. 

B. Dissemination of materials to the various schools of the District. 
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STATE AND PROJECT NUMBER: 



Guam V361051 



TITLE OF PROJECT: 



Career Awareness Packages for 
Elementary and Secondary (CAPES) 



PROJECT DIRECTOR: 



Duane I. Pierce, State Director 
for Vocational Education 
Department of Education 
Agana, Guam 96910 



ESTIMTED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$18,237 



DURi\TION: 



July 1973 through June 1976 



S ite Information: All students in the 23 elementary schools and 5 junior high 
school will participate in the project. As the island is in effect a small 
community, the individual school population cuts across all socio-economic 
levels. The economy is primarily urban in orientation. There are 17,000 ele- 
mentary students and 5,500 junior high school students. 

Description of the Program 

I. Administrative Structure 

The project Director administering this project will be the Assistant Super- 
intendent, Occupational Education. The Project Director will bring together 
selected community representatives to help develop resource people and field 
trip sites pertinent to the career packages. In addition, master teachers 
and administrators will be briefed and instructed on the use of the packages 
and asked to con^ritute icU:as. 

II. Program Design 

The project will develop career awareness packages to be utilized by elementary 
and secondary level classroom teachers, K-9 , after they have participated in 
in-service training workshops. These packages will contain locally developed 
career-oriented resource material, media presentations, lists of resource 
people (business, military, government, and parents) , pert ^nent field trip 
sites, and written career instructional materials. 

III. Program Components 

Overall Guidance and Counseling Emphasis, Including Self-Awareness, Attitudes 
Toward Work, and Career Decision-Making Skill s — Through the use of the career 
awareniss packages students at each grade level will become aware of the nature 
of th'i world of work, their own future role in the world of work, and their 
available options. Students will be helped at all grade levels to develop 
awareness of local career opportunities, to plan and design their own individual 
caveer development, and to implement work values into their lives. 
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Other — The resources of the entire community will be surveyed for possible 
cooperation in helping bring awareness of career opportunities, jobs, and 
education to the local student population. 

IV Unique Features 

Development of awareness of local career opportunities 
Increased community involvement 
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STATE AND PROJECT NLfMBER: 



American Samoa V361053 



TITLE OF PROJECT: 



Career Guidance 



PROJECT DIRECTOR: 



Patoa Benionl 

Coordinator Vocational Education 

Department of Education 

Pago Pago, American Samoa 96799 



APPLICANT ORGANIZATION: 



Vocational Education 



ESTIMATED TOTAL FEDERAL 
FUNDS - SECTION 142(c) 



$7,211 



DURATION: 



July 1973 through June 1976 



Site Information ? With the decline of an agriculturally-based economy, more 
people are turning to low-paying unskilled jobs which are more stable and demand 
less time and effort but also pay les.q than agriculture. This, combined with a 
construction boom on the Island has created jobs in Industry for Samoans, although 
primarily at the unskilled level. About 60% of young Samoans migrate out of Samoa 
Immediately upon leaving school, unaware of career alternatives and of the skills 
that will be needed in their new environments. Samoa's educational system contains 
over 2,150 secondary and 5,000 elementary students. The project will initially 
serve those 2,150 students in the four public high schools on the Island. 

Description of the Program 

I, Administrative Structure 

The Director of the Project coordinates the vocational programs on the secondary 
and post-secondc.ry levels and the project as a whole. Also assigned to the pro- 
ject will be a Career Guidance Specialist. Two resource specialists will acquire 
career information from industry and business and convey it to secondary school 
counselors. An Advisory Council, composed of representatives from Industry, bus- 
iness, students, .-chool counselors and resource specialists^ will be responsible 
for much of the planning for the project. 

II. Program Design 

The career exploration project is designed to provide current career information 
to students in grades 9-12 in the four public high schools via resource special- 
ists and counselors. An Inservlce training program will be conducted to insure 
coordination between the resource specialists and the school counselors. The 
counselors will personally interview the students and help determine applicable 
career exploratory experiences for them and will provide career Information de- 
veloped by the resource specialists. The counselors will then place the student 
in the world of work. 
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III. Program Components 

Overall Guidance and C ounseling Emp hasis, Including Self-Awareness, Attitudes 
To ward Work, and Career Decision-Making Skills — Individual and group counsel- 
ing, the use of media for dissemination of occupational information, and mod- 
ifications of the existing curriculum to meet student needs in grades K-adult 
education by incorporating occupational and career information into reading, 
English, social studies, and science are the general counseling and guidance 
components . of the program. 

Elementary Career Awareness - None Applicable 

Junior Hi^h or Middle School Career Orientation and Exploration — Through the 
ac^tivities of the resource specialists and the development of career resources, 
counselors will receive training in career exploration and curricula will be 
modified to meet student needs. A career information library will be established 
which includes films, career information packages, education placement materials 
and job availability information, the development and integration of which will 
serve elementary career awareness needs and junior high school exploration and 
orientation needs. 

Job P reparation In Grades 10-14 — The resource specialists for the project 
will work closely with counselors in the secondary schools and will interview 
local business and industry representatives with regard to job descriptions and 
qualifications and the availability of upward mobility potential or positions. 
Research will also be conducted to determine job opportunities in Hawaii and 
the West Coast. The specialist will develop at least 75 occupational slots in 
local business and industry each to be filled by students four times per year. 
The resulting data will be stored in the Career Education and Guidance library. 
The counselors will interview students to determine interest areas for the career 
exploration program and will place students in individualized work stations for 
three weeks. Students are to be made aware of careers and the career exploration 
program by daily news bulletins, school assemblies, television and classroom 
visitations . 

Placement Act ivities — Resources for meeting and achieving this objective are 
to be developed through the career exploration program. 

IV Unique Features 

Development of information resources un job opportunities in Hawaii and the 
West Coast of the Unite.a States 
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